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[Abstract]

This study analyzed the survey data of 162 rescuers working in G Special Self-Governing Province
to find out the effect of the transactional and transformational leadership of 119 rescuer leaders on life
satisfaction. As a result of analysis through multiple regression analysis, it was found that the life
satisfaction of 119 rescuers was greatly influenced by the leadership style of their leaders. It has been
confirmed that transformational and transactional leadership are not independent of each other, and that
the appropriate balance of these two leadership approaches has a positive effect on the life satisfaction
and organizational life of the rescuers. Therefore, the 119 rescuers’ team leaders should create an
environment in which transformational and transactional leadership can be balanced. Specifically,
transformational leadership should be exercised through individualized consideration, intellectual
stimulation, and inspirational motivation, while at the same time improving transactional leadership by
establishing a reward system based on performance. Through this, it is expected that the quality of
rescue service at the site will be improved by increasing the life satisfaction of 119 rescuers and laying
the foundation for them to demonstrate their potential capabilities. The findings of this study provide

practical implications for improving the quality of life and organizational performance of 119 rescuers.
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I. Introduction
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II. The Research Methods

1. The subjects
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2. The Research Tools
1) The measurement scales of the leader's
transactional and transformational leadership
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Table 1. The Leadership Questionnaires composition

Varia . num
Questions

bles ber
The leader shows their confidence and ability 1
in its work.
The leader sometimes presents a vision or 10
the future of the organization

Trans | The leader is attentive and considerate and 3

form |to the team members.

ation | The leader recommends that you take to take

al various solutions when you have some| 6

problems.

The leader encourages me to move away
from the traditional ways of performing my 9
duties.

The leader treats and evaluates the team

members according to performance results. 2
The leader is very interested in pointing out 4
failures or mistakes.
Tra.ns The leader shows the necessary actions and
actio ; . L . 5
nal actions if the objectives are not achieved.
The leader likes to do business in accordance 7
with existing practices
The leader only cares about the part of the 8
work that falls short of the goal.
Total 10
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2) The measurement scale of the Life satisfaction
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Table 2. The Composition of life satisfaction

questionnaires

variable Questions number
I'm living the life I have dreamed 1
of in most points.
I'm living in good conditions.
The life

So far, 1 have achieved the
important things I want in my life.
Even if I live my life again, there's

2
I am content with my life. 3
satisfaction A

not much I want to change. >
Total
3. Data collection
1) The preliminary survey
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2) The main Suwey
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4. Data Analysis
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III. Results Analysis

1. The sociological and Demographic status
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Table 3. The General characteristics of the subjects

Variables Categories N %
Male 162 100
Gender Female 0 0
<25 1 0.6
26 ~ 30 23 14.2
14.2
Age(year) 31 ~ 35 49 302
36 ~ 40 25 15.4
>41 64 395
. Single 45 278
Marital status Married 17 | 722
Fire fighter 21 13.0
Class Senior fire sergeant 45 27.8
Fire Sergent 56 34.6
Fire lieutenant 40 247
Professional
Lifeguard ! 0.6
Licence First-class Lifeguard 121 74.7
Second-class
Lifeguard 40 24.7
Educational High School 46 28.4
level Junior College 34 21.0
>4 years college 82 50.6
119rescue <5 87 53.7
Worker 6 ~ 10 40 247
Services 11 ~ 15 15 9.3
Career 16 ~ 20 7 43
(years) >21 13 8.0
Current Citie§ 76 46.9
Working Area Counties 82 50.6
other region 4 25
Total 162
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2. The reliability and validity of the tools
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1) The reliability and validity of The Transformational
leadership
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Table 4. The reliability and validity of the
Transformational leadership
x1a
x1al 768
x1a2 818
x1a3 790
x1ad 642
x1ab 698
eigen value 2.78
% 55.6
accumulated % 55.6
Cronbach' a 797
x1al : confidence and competence
x1a2 : attentive and caring consideration
x1a3 : Provide some solutions
x1ad : Advice to move away from traditional job

performance
x1ab : Presenting a vision for the future of the
organization

S BAZDL  Bartletto] 7EA
x*=239(p=.000""), KMO &g} 0.794=24 g
SHTt 12ju A FAto] 55.6%= UEREOD, 1719]
482 1e3lol 10010 EEEgIr)

ZF JBoA QAR 2R S EQl5) & Ay x1e 7
o] 57 B3to] RE (.40]A}02 TEE|o] EFIAS &y
5teict o]ojA] EfdAdo] EHE F3S A0 Z AlR|E

2 molshr] 9)5) Cronbach's ozt EARCR AtE
2 Yl = 2% 0.601d0r =2 AR ES HojR
Avte Bt

7—] 7(1 Z:ij_}
ji

=13
4y

[

2) The reliability and validity of The Transactional
leadership
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Table 5. The reliability and validity of the Transactional
leadership

x2a

x2a1 0.587
x2a2 0.776
x2a3 0.755
x2ad 0.799
x2a5 0.611
eigen value 2.53
% 50.6
accumulated % 50.6
Cronbach' o 0.748

x2al : Treatment and evaluation based on
performance results.

x2a2 : Pointing out failures or mistakes.

x2a3 : Action required if the target is not achieved.
x2a4 : The tendency to handle business in accordance
with existing practices.

x2a5 @ Only caring about the part of the job that is
not meeting the goal.
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3) The reliability and validity the Life satisfaction
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Table 6. The reliability and validity the Life satisfaction

ya
yal 788
ya2 .837
ya3 .831
ya4 .821
yab .758
eigen value 3.26
% 65.2
accumulated % 65.2
Cronbach' a .854
yal : Living the life I have dreamed of.
ya2 : Living in good conditions.
ya3 @ Satisfied with my life.
yad : Achieving important things.
ya5 : Nothing I want to change.
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3. The Correlation status and The descriptive
statistics of the major variables
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1) Descriptive statistics
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Table 7. The descriptive statistics of the major variables

min max Mean SD Skewn Ku.rt

ess osis

x1a 1.80 5.0 3.99 598 -43 71
x2a 2.60 5.0 4.01 589 -19 -.47
ya 2.20 5.0 4.00 670 -.21 -43

x1a : The transformational leadership factor
x2a : The transactional leadership factor
ya : The life satisfaction factor
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Table 8. The correlation status of the major variables
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4. The Impact of transactional leadership and
transformational on life satisfaction
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Table 9. The effects on the life satisfaction D% Ao MEAL APXoz EAANOZ Son|dt
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