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[Abstract]

This study employs structural equation modeling to analyze and verify the impact of wage earners'
metacognitive thinking on job satisfaction, considering the mediating effects of major congruence and
self-decision-making ability. The analysis is based on data from the Korea Employment Education Panel
II(KEEP II). The study sample consists of 429 wage earners who were selected based on specific criteria:
they hold a college degree or higher, completed the variables for work type and workplace size without any
missing values, are subscribed to all four major insurance policies, and are employed full-time.

The findings reveal that metacognitive thinking has a significant direct impact on job satisfaction.
Additionally, major congruence and self-decision-making ability were found to have a significant partial
mediating effect in the relationship between metacognitive thinking and job satisfaction.

In conclusion, the study suggests that problem-solving within organizations can be enhanced by
understanding the challenges faced by various types of workers and by improving evaluation and reward
systems that account for workers' metacognitive abilities. Ultimately, these improvements are expected to

positively impact organizational productivity and work performance.

» Key words: Wage Earners, Metacognitive Thinking, Major Congruence, Self-Decision-Making Ability,
Job Satisfaction
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I. Introduction
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II. Theoretical Background

1. Meta-cognitive Thinking
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2. Job Satisfaction
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IlI. Research Method

1. Research Model
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Fig. 1. Conceptual Research Model

2. Characteristics of Research Subjects and
Specimens
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EXOo

AL OARE EAS Table 10 UERICE &1 TR}
429% % o] 163W(38.0%), o}4do] 266%(62.0%) 0.2
ol’do] 1035(24.0%) B W 02 UEPdTh FAVS Al
1ol = 487 36278(84.4%), UAIA] 627(14.5%), L&
Al 5(1.2%) 0.2 84.4%7t 484 AR mofE|Qltt.
ASZ2ANY] 5 FHie BAIEEY) 333%(77.6%),
AAI(THERRY)  5%(1.2%), BIEHAI(EEY) 899
(20.7%), BI7gHA(THEEHY) 275(0.5%) 0.2 e 741 4]
(ZEFY)O] 333'1‘(77 6%) 0.2 717 Wo] UERdth dg
EAPE 2R Qe A A1 s AHEH A] A
185%(43.1%), FAA] x| 106%(24.7%), EHA] x| 84
H(19.6%), &9 A% 547(12.6%) 0= LIERIT.

Table 1. General Characteristics of Research Subjects

Division Persons(%)
Gender Male 163(38.0)
Female 266(62.0)
Status of Full-Time Worker 362(84.4)
Employment Temporary Worker 62( 14 5)
Daily Worker 2)
Regular(Full-Time) 333( 77 6)
Regular(Part-Time)) 2)
Work Type Non-Regular(Full-Time) 89( 20 7)
Non-Regular(Part-Time) 5)
Special City 84( 19 6)
Work Area Metropolitan City 106(24.7)
Size City 185(43 1)
Town 54(12.6)

3. Analysis Method
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IV. Research Results and Discussion

1. Descriptive Statistics on Research Variables
£ AN BE WL e Elsh] el 7)
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. . A K] e o= ) T = T o0°lT T8 v A = u
% Zlo2 wuslch S48 i A2t PSS 2308 o0
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B ATE b} e BAR AR A, A7 o
AArEOl tigh dybARl 5442 &lsith Xl 54 W
Table 2. Descriptive Statistics of Research Variables
Latent Variable Observation Variable Mean Standard Deviation Skewness Kurtosis
Met i Best_Work 3.74 758 -.667 861
eTEiC:si:l ve Like_Work 3.88 859 -1.365 5.321
g Life_Important 3.87 .780 -.420 229
Mediating Major_Match 3.60 1.109 -.670 -.074
Variables Self_Determination 7.93 1.788 -.828 2.954
Working_Environment 3.74 765 -.649 1.107
Working_Hours 3.76 .815 -.730 973
Workol Com_Hum_Relations 3.74 851 -.764 1.141
c t‘;rfpfi‘:en Wage 3.31 922 -456 2.043
anstactio Per_Devel_Potential 3.49 906 -.563 .381
Welfare_Benefits 3.38 1.002 -1.202 4,932
Stability 3.58 .846 -.529 .700
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Table 3. Factor Load in the Measurement Model

Latent Variable Observation Variable Estimate Standard Critical Cronbach AVE C.R.
(Scale Level) B B Error Ratio Alpha Value
. Life_Important 1.000 723
Me;f]‘i::sirr‘]'“ve Like_Work 1257 | 828 | 087 14.385™ 824 717 883
g Best_Work 1069 | .798 075 14.259°"
Stability 1.000 710
Welfare_Benefits 1.139 .687 .088 12.972°
Workplace Per_Devel_Potential 1.057 696 .080 13.298::
Satisfaction Wage 928 612 .080 11.545 857 535 .889
Com_Hum_Relations 946 664 074 12.696™"
Working_Hours 862 642 071 12.103™
Working_Environment 987 776 .068 14564
"p<.05, 7p<.01, T p<.001

2. Confirmatory Factor Analysis of the
Research Model

5 W7 AR WASS doit A AYsteAl2 @
oksl] glal AlEle 75t EfdEA e ettt Al
B A5 I2HE gt A7t 0.6 o)4folH
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F8o| AYEER Q0 Yool HBEG ), B
0.5 01(0.7 ool HF&’%‘) B 4 FHAVE )
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0.5345422} 0.716508, 7i'd Al=]=(C. R.
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} =2 Ax09 dar} o] AZ Ans able 301]
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Table 6. Verification of the Mediating Effect of the Structural Model
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