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[Abstract]

The purpose of this study is to classify latent groups of university graduates based on their Al
readiness, level of digital utilization, and possession of soft skills, and to examine differences in job
satisfaction and well-being across these groups. Using data from the 8th-year student panel (2024) of
the Korea Employment Education Panel II (KEEP II), latent profile analysis and the BCH method were
employed. First, four distinct classes emerged: the High digital utilization-Mid Al readiness-Low soft
skills class, the High Al readiness-digital utilization-Low soft skills class, the High soft skills-Low Al
readiness-digital utilization class, and the High Al readiness-Mid soft skills-Low digital utilization class.
Second, job satisfaction levels were highest in the High Al readiness-digital utilization-Low soft skills
class, while the High digital utilization-Mid Al readiness-Low soft skills class reported the lowest job
satisfaction. Third, in terms of well-being, the High Al readiness-Mid soft skills-Low digital utilization
class scored the highest, and the High soft skills-Low AI readiness-digital utilization class scored the
lowest. Based on these findings, tailored educational strategies were proposed for each latent class. This
study contributes by providing foundational data for developing tailored educational and human resource
development strategies based on latent group characteristics, through a multidimensional analysis of

university graduates’ competency structures.
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III. Results

1. Latent profile analysis of university graduates
based on Al readiness, digital utilization at work,
and soft skills
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Fig. 2. Latent Profile Classification Based on Al
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2, Differences in Job Satisfaction across latent

profiles of university graduates based on Al
readiness, digital utilization at work, and soft skills
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Table 2. Differences in Job Satisfaction across

latent classes based on Al readiness, digital
utilization at work, and soft skills
Latent Class M(SE)
High digital utilization-Mid Al
readiness-Low soft skills class 3.51(0.05)
High Al readiness-digital
utilization-Low soft skills class 3.99 (0.04)
High soft skills-Low AI
readiness-digital utilization class 3.61(0.04)
High AI readiness-Mid soft
skills-Low digital utilization class 3.60 (0.01)
Chi-square 115.935%x*x
Post hoc analysis 2>3=4-=1

=xxp <0.001

3. Differences in Well-being across latent profiles
of university graduates based on Al readiness,
digital utilization at work, and soft skills
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Table 3. Differences in Well-being across latent

classes based on Al readiness, digital utilization at
work, and soft skills

Latent Class M(SE)
reatinese-Low soft sl cass | 63 004
utilijlegihonA—ILgivadslgfiszﬁ;Fslti:ass 3.74 (0.03)
readi:itfshs-Z?g:ittaslkﬂlt?l_ilz_:tvi\;rfdclass 1.48 (0.02)

High Al readiness-Mid soft 759 (0.03)

skills-Low digital utilization class

33256.615%**
4>2>1>3

Chi-square

Post hoc analysis
*xxp <0.001

IV. Discussion
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