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[Abstract]

This study examined clinical self-efficacy, positive nursing organizational culture, nurse—physician collaboration,
and job embeddedness among anesthesia nurses, as well as factors influencing job embeddedness. A descriptive
correlational design was used with 142 anesthesia nurses in Korea. Data were analyzed using t-tests, ANOVA,
correlation, and multiple regression analyses. Clinical self-efficacy (4.05/5) and nurse—physician collaboration
(4.34/5) were relatively high, whereas positive nursing organizational culture (3.29/5) and job embeddedness
(3.31/5) were moderate. Job embeddedness showed significant positive correlations with clinical self-efficacy
(r=32, p<.001), positive nursing organizational culture (r=.56, p<.001), and nurse—physician collaboration (r=.20,
p=.016). Job satisfaction(3=.61, p<.001) and positive nursing organizational culture(3=40, p<.001) were significant
predictors of job embeddedness, explaining 40.1% of the variance (Adj. R*=.401). Improving job satisfaction
and fostering a positive nursing organizational culture may enhance job embeddedness among anesthesia nurses.

Future longitudinal studies including various nursing units are recommended.

» Key words: Job embeddedness, Clinical self-efficacy, Positive nursing organizational culture,
Nurse-physician collaboration, Anesthesia nurses
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II. Methodology

2.1 Study design
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Fig. 1. Conceptual Framework of the Study

2.2 Study participant
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ITI. Result

3.1 General characteristics of the subject
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3.2 Levels of Clinical Self-Efficness, Positive
Nursing Organizational Culture, Nurse-Physician
Collaboration, and Job Embeddedness
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3.4 Correlations among Clinical Self-Efficacy,
Positive Nursing Organizational Culture,
Nurse-Physician Collaboration, and Job
Embeddedness of Participants
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3.5 Factors Influencing Job Embeddedness of
Participants
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