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[Abstract]

This study examined the Time-Lagged mediating role of stress in the relationship between career
development and work values using data from the Youth Panel 2021 (Waves 1-3, N=5,515). Structural
equation modeling revealed that, first, Time 1 career development had a significant negative effect on
Time 2 stress, which in turn negatively affected Time 3 work values. Second, Time 1 career
development had a significant positive effect on Time 3 work values. Third, Time 2 stress partially and
temporally mediated the relationship between Time 1 career development and Time 3 work values.
These findings suggest that career development acts as a psychological buffer in an uncertain labor

market, highlighting the need for integrated support linking career assistance and stress management.
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I. Introduction
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II. Preliminaries

1. Related works
1.1 Career Development
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1.2 Stress
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ITI. Research Methods

1. Research Model and Hypotheses Development

1.1 Research model overview
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> Work Values T3

Career Development T1

Control Variables: Gender, Age, Edu. Level, Employed

Fig. 1. Conceptual Research Model

1.2 Hypotheses
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2. Research Method

2.1 Participants and data collection
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2.2 Measurement instruments and variable

definitions
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2.3 Operational definitions of variables
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2.4 Data analysis
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IV. Results

1. Demographic and sociological characteristics

¥ 9] 5% 24 oyl 551599 gaAtslety
£ AHEW Table 13} 2t 82 F4 2,583
46.8%), 943 2,9327H(53.2%)C.2 o449l H]go] tA
0 UERTE 1AF AVE20219) AT 71E 9 REE
23-26M17} 2,643H(47.9%) 0.2 7P 2 H|5-S AR5
Oom, 19-22M17F 1,526%8(27.7%), 27-28M7} 1,346
(24.4%) 02 HERITH

)&t (Edu. Level)2 1E5stn £U(High School)
o] 2,886H(52.3%)02 I wWorv, ojstw
(University) 1,735%(31.5%), A&2tjst Z£U(College)
8469H(15.3%), AAFere] o]AH(> Master's) 289(0.5%),
1% 0]9K< High School) 20%(0.4%) <0& B x5ty

—_

0]
2 4

ot #Y o (Employed)? 7% FURPL 35487
(64.3%)0 =2 LS ApX|stlon, O)FPRR= 1,967
(35.7%) 0.2 LERHTE o714 0)FAAF Aols AYAL
(188, 3.4%)wqt ofua}, g4t stuof At &9l &+
64—1\(]340]]_,} 75_]61— al 7(}7:15
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Table 1. Demographic and Sociological Characteristics

(N=5,515)

Variables Categories N %
Male 2,583 46.8

Gender
Female 2,932 53.2
19~22 1,526 27.7
Age 23~26 2,643 479
27~28 1,346 24.4
< High School 20 0.4
_ High School 2,886 52.3
Educational College 846 15.3

Level

University 1,735 31.5
> Master's 28 0.5
Employed 3,548 64.3

Employed
Unemployed 1,967 35.7

2. Descriptive statistics and reliability
22§40 V]wE/ % AlRle 4 Adb= Table 29}
2ty 1At A="d(Career Development)?] Bt
4.273(SD=.741)0.2 6% A 7|5 7S Alslshoict.
ol SBAK Fdso] Aoz xpAlo) A2 Weks
AL :rLiWO A2 »sk=
st 9SS HoIZEC} 28} A
1.474(SD= 722)§ A Az 7]1% ZTHAQ]
iAo G epdth 3&F A Q7K Work Values)9]
Pt 3.855(SD=.543)2, JH=0] A A= A] FAIA
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A(Stress)?] Hat
J.E]—H- /\7(]‘— /\1-

AEA

7+ ¥ 0] 9 =(Skewness)?t A& (Kurtosis)S &HISH
A3}, 28} AE A et 1.994% f(+)Q] Yo =
i A197 REZ HGOL, FYHOR PEYRARS
BAE ST SUA B 1S BRI 871
gk HY Ylofl HRIsIAT. AE A of(+)2] == HA|
P2 Wi 48 Ad Ao duAos w2



The Effects of Career Development on Work Values among Youth:

Focusing on the Time-Lagged Mediating Role of Stress 205

259 AoA 2Eda) ujg 292 st das
ot} ofge] H8%+0] YA dde
Cronbach's o A&= Azt 843, AEHA 914,
Q7RI 7082 B& 7]5R](.60 o) E Aelsto] &
sk A2 =g SHoIeITh

Table 2. Descriptive Statistics and Reliability

Variables M SD Sk. Ku. a
CD (T1) 4273 | 0.741 | -0482 | 0.592 843
Stress (T2) 1.474 | 0.722 | 1.994 | 3.806 914
W"”;T\;)a'“es 3855 | 0.543 | 0464 | 0652 | 708
CD: Career Development

3. Correlation analysis of major variables

ARPYARY BAjo] UM R WAE 7o) Ty
M4 9212 AAs17] 9sto] Pearson Abun
AA|EHgIC} 24 AuKTable 3), 1&} Al2wd
27} AEH A0}

ofgt BA(-) 4L BIO(r -
-.078, p < .001), 3

AR o () A
TS UERICHr = 1142, p < .001). E3F 2&}
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Table 3. Correlation Analysis

Variables 1. CD 2. Stress

CD (T1) 1
Stress (T2) -.078%x*x 1

Work Values
(T3)

CD: Career Development
**xx p < 001,

42%x% -.090%** 1

4. Measurement model and validity
FAPINDYSEM) A5 PN FHER e

S EQISP] s AMOSE o]gsh E9lA QoleA

(Confirmatory Factor Analysis; CFA)E AASITE

B4 Anp £/ 20| At x? = 245.671(df = 51, p
< .001), CMIN/DF = 4.817, CFI = .993, TLI = .991,
RMSEA = 02602 UEh} Aut&og 48 Jiesh Q4
g AYEE HAct BHEAY QR HEAR =
(CR), BAZASEHAVE) 5 FAARI §37d 45 2
1h= Table 40] AAJsIIC.

Table 45 H}ErO 2 AZET T (Convergent Validity)
2 ZE3 2w, RE 230 R oNslo] 580 ~
8742] w912 Rolo) EAR 02 olsieln, AgAlze
(CR) @] 709 ~ 9152 71EAI(70 olAhE S=s%ct

3t QPRI FFRAEER(AVE)] 3792 cha
Wi Uehd "o &40 sz EAfich ol 2 o
79| AR ¥4t BUs e AR B A
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Table 4. Results of Confirmatory Factor Analysis
and Validity

Variables Std. Loading CR AVE
Career
Development 677 - 847 845 578
(1)
Stress
(12) 811 - 874 915 730
Work Values
(T3) 580 - .652 .709 379
Model Fit: x?=245.671(df=51, p<.001), CMIN/DF=4.817,
CFI=.993, TLI=.991, RMSEA=.026
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5. Structural equation modeling and path
analysis (Hypotheses 1, 2, and 3)

SAH4(Gender, Age, Edu. Level, Employed)S &
3t AN PR ge) 2EYYA RYES AT A,
x* = 360.856(df = 87, p < .001), CMIN/DF = 4.148, CFI
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Table 5. Results of Path Analysis

Paths B SE B C.R. p
D=1 0092 | 0014 | -0100 | 6514 | <001
Stress

Stress

Work -0.072 0.011 -0.106 -6.325 <.001
Values

CD—

Work 0.100 0.011 0.160 9.018 <.001
Values

CD: Career Development

R? (SMC): Stress = .01, Work Values = .04

Control Variables: Gender, Age, Educational Level,
Employed omitted for brevity
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Fig. 2. Time—-Lagged Mediation Model

6. Mediation Effect of Stress (Hypothesis 4)
23] Ae] A2} R A1l Aol
A Sashe AR oplETke Selsbll 2Eet) Siet
o EE—AEﬂ%(Bootstrappmg) e 8T
(resampling 5,0003], 95% bias-corrected confidence

interval). EEAEHS &3] Ab&st (Mg 9.9
A 7% ZAnt= Table 60 A5ttt
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(Bootstrapping) 7% ZAut 1x} A|AQ] Al=zdlddo] 2}
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v BEs Pl avks .007(95% Hojwd Al=]7k 005,
009)2 =&EQ, ol tigshks mEe Miaite
0112 E5E9It vlEES} 2V aujo] 95% Al2|7310)
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Table 6. Results of Mediation Effect

Unstanda | Unstanda | Standardi
Path rdized rdized zedIndirect p
Indirect (B) | 95% BC CI (B)
ChD —
Stress — | 007 ['[?g;]' 011 <.001
WV )

CD: Career Development, WV: Work Values

V. Discussion and Conclusion

1. The Summary of Results
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2. Interpretation of Findings
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3. Theoretical Implications
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ot & 2 o= Xz #H|9] 0]5o] Alg]d AEHAS 5. Limitations and Future Research Directions
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