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Abstract

A study on perceived value of work
having effect on organizational attitude

of dental hygienists

Hee-Suk Yoon, Young—-Sun Kim

Department of Dental Hygiene, Daegu Health College, 702-722, Korea
key word: percieved value of work, organizational attitude

This study has collected 322 clinical dental hygienists working in Daegu and around Daegu, in order to
investigate perceived value of work among dental hygienists and extent of organizational attitude and
find relationship between these, and we can finds these conclusions as follows;

1. The total average point of perceived value of work is 3.36(5 is a full mark), and we could gain each
points as follows; vision realizability 3.53, process efficiency 3.42, product usefulness 3.32, job
significance 3.31, social recognition 3.23.

2. The total average point of organizational attitude is 3.13, and job satisfaction, organizational
commitment are 3.14, 3.12 respectively.

3. Variables of perceived value of work related job satisfaction are social recognition, vision
realizability, process efficiency,(Social recognition is the most effective variable, and next vision
realizability, process efficiency are effective in the order named.)(R?=.24) and we could find that job
satisfaction is proportion to perceived value of work, according to relationship of these variables.
Variables of perceived value of work related to organizational commitment are also vision
realizability, social recognition, process efficiency,(Vision realizability is the most effective variable,
and next social recognition, process efficiency are effective in the order named.)(R’=.32) and we could

find that organizational commitment is proportion to perceived value of work, according to relationship

_9_



of these variables.

According to these result, perceived value of work and organization attitude(job satisfaction,
organizational commitment) of dental hygienists are affirmative. but to make their attitudes be more
affirmative, the research about improving perceived value of work is needed. Especially, vision
realizability and social satisfaction are very important variables at perceived value of work of dental

hygienists.
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