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ABSTRACT

Objectives : The purpose of this research is to identify the effect of Dental Hygienic
students’ level of satisfaction towards their major and sense of career exploration efficacy
on their career exploration behavior so that the key findings of this research will help
the university students to explore career related to their major and to assume rational
attitude towards their career path,

Methods : The study was conducted targeting 450 university students who are studying
in the Department of Dental Hygienic at the four universities located in Daegu,
Gyeongsangbuk—do and Chungcheongbuk—do, Data collection was carried out using the
self—administered questions based on the use of structured survey questionnaire, and
analysis was conducted using frequency analysis, descriptive statistics, ANOVA, correlation
analysis, and multiple regression analysis,

Results : 1. Total grade of the Dental Hygienic students’
their major was 3,36+.49 points, while total grade of the sense of career exploration efficacy
was 3,06+.46 points, In case of the career exploration behavior, the total grade was 2,76+ .53
points, 2. In case of the level of satisfaction towards their major, there was a significant
difference depending on the class, grade and motivation for admission, As for the sense
of career exploration efficacy and career exploration behavior, there was a significant
difference depending on grade. 3. Sense of career exploration efficacy and career exploration
behavior demonstrated level of satisfaction towards their major manifested positive
correlation, Sense of career exploration efficacy manifested positive correlation career
exploration behavior, 4. As for the elements that affect Dental Hygienic students career
exploration behavior, they were level of satisfaction towards their major and sense of career
exploration efficacy, and the explanatory power was 19.0%,

Conclusions : It should be necessary to study the elements that affect Dental Hygienic
students’ career exploration behavior in greater depth using diverse methods and
information in order to increase sense of career exploration efficacy so that the individual
Dental Hygienic students can engage in detailed career exploration behavior for the sake
of their career path,
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Table 1. The characteristics of the study subjects
Characteristics N %
First year students 76 17.9
Ggrade Second year students u7 27.5
Third year students 232 54.6
Easy employment 207 487
Expertise 108 25.4
o Family recommended 71 16.7
Entry motivation ]
Service 1 2.6
Credit 12 2.8
Others 16 3.8
High 15 211
Credit Middle 2217 03.4
Low 83 19.6
Total 425 100
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Table 2. Subjects of major satisfaction of career exploration efficacy, and career exploratory behavior

Variable Categories M SD
Subject satisfaction 3.28 54
Relationship satisfaction 3.01 .70
Major satisfaction General satisfaction 3.37 .56
Recognize satisfaction 3.78 .65
Total 3.36 .49
Job search efficacy 3.06 52
. Interview Efficacy 3.01 92
Sfafli”f exploration Relationships Building efficacy 315 56
& Personal exploration Efficacy 3.04 54
Total 3.06 .46
Job exploratory—dimension 2.64 64
bC:}l;Zi Ofxploratory Self—exploratory—dimensional 2.87 .60
Total 2.6 .93
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Table 3. Career exploration efficacy, and career exploratory behavior of subjects according to Grade, Credit,

major satisfaction of entry motivation of subject

e x] EE]—)\H W= (1=.43)

[

Characteristics Major satisfaction

Career exploration

Career exploratory

efficacy behavior
M=SD F(P) M+SD F(P) M+SD F(P)
First year 3.55+.44a 8.165 3.08+.40 208 2.69+.44 2.48
Grade Second year 3.36+.50b (€.001) 3.08+.47 (812 2.70+.53 (.085)
Third year 3.30+.48b 3.05+.47 2.81+.55
High 3,47+ .55 4,163 3.20+.50a 8894 2.83+56a  4.625
Cradit Middle 3,35+ 44ab  (£006) 3.07+.40ab  (€000) 2,78+ 5la (€.003)
Low 3.27+.66ab 2.83+ 47ab 2.62+.47ab
Easy employment 3.35+.48ab 3.03%.45 2.71+.51
Entry FExpertise 341+ 48p 2490 3.15+.45 1637 2.83+.54 1137
motivation Family (€.03D) (149 (0340)
3,29+ 49ab 3,00+.43 2.71+.56
recommended
Service 3,79+ 41b 3.97+.52 2.95+ .61
Credit 310+.43a 3.02+.59 2.75+.51
Others 3.35+.68ab 3.00+.60 2.82+.48

1) Mean = standard deviation
a, b: the results of Scheffe analysis
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Table 4, Correlation between major satisfaction, career exploration efficacy, and career exploratory behavior

Major satisfaction

Major satisfaction

career exploratory behavior

Major satisfaction 1

Major satisfaction Rk

A3

Career exploratory behavior 207k
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Table 5. Factors of major satisfaction, career exploration efficacy affecting career exploratory behavior

2

Dependent variable Independent variable B S.E 3 t F Radi
(Conantst) 1.00 19 5,147
Career exploratory behavior — Major satisfaction il .05 .10 2.23*% 50,67 19
Career exploration efficacy .46 .05 .40 8. BTk
#pd05 *Fpd 01 ¥ pd 001
Table 6. Sub—variables of major satisfaction affecting career exploratory behavior
Dependent variable Independent variable B S.E 1) t F Rad,-2
(Conantst) 38,840 3.926 9,892%#% @ 1T .062
Subject satisfaction 146 .260 .036 563
Relationship satisfaction 715 310 138 2.311%
Career exploratory behavior o1 satisfaction 03728 0 31
Recognize satisfaction —.010 180 —-.004 —.056
Career Survey .84 .329 157 2.716%%*

#pd05 *#pd 01 *##pd 001
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Table 7. Sub-variables of career exploring efficacy affecting career exploratory behavior

2

Dependent variable Independent variable B S.E 3 t F Radi
(Conantst) 27,297 3.255 8,386+ 95 B4 188
Job search efficacy .086 238 024 .360
Career extlorato Interview Efficacy 648 270 153 2.404*
behaviorxp v Relationships 389 247 100 1573
Building efficacy
Personal exploration Efficacy 1135 31 224 3.035
Fp 05 FFFp 001
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