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Results :

Conclusions :
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: The purpose of this study is to examine the relationship between general
characteristics and the intention of overseas employment and job satistaction by Korean dental

Methods : We conducted a survey of 562 dental hygienists working in dental clinics nationwide,
Collected data were analyzed by using the SAS(Version 9.2, SAS Institute, Cary, N.C.) package.
# test was used to determine the general characteristics of the subjects including job satisfaction
level and intention to work abroad,

Old aged dental hygienists tended to work in the country rather than abroad(p<0.05).
Higher job satisfaction was closely related to working hours, monthly income, social status, and
stability of employment(p<0.05). Job satisfaction was concerned with intention to overseas
employment, The main purpose of overseas employment included economic benefits(35.99%),
self realization(26.75%), and improvement of working condition(21,66%) in the group of overseas
employment(p{0.05). The obstacles to overseas employment were mastery of language
proficiency(60.94%) and related information(21.89%) in those who want to work abroad.

In order to increase the number of Korean dental hygienists for overseas
employment, it is necessary to improve working competence and job satisfaction,
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Table 1. General characteristics of the subjects(N=562) Unit:N(%), Mean+SD
Characteristics N %! Intention of overseas employment*
Age 20~25 228 40,57 3.81+1,00
26~30 177 31.49 3.42+1.14
31~35 72 12.81 3.13+1.29
36< 85 1512 2.74+1,23
Employment period @ 107 19.04 3.78+1.02
(Years) >2~5) 170 30.25 3.79+0.98
>5~10p 160 28,47 3.34+1.19
10< 125 22.24 2.81+1.26
Type of workplace Dental clinic 276 49.11 3.47+1,16
Private dental hospital 144 25.62 3.44+1.18
General hospital 107 19.04 3.40£1.22
Health center 35 6.23 3.34+1.26
Region of work Seoul - Gyeonggi—do 342 60.85 3.46+1.18
The others’ 220 39,15 3414118
Educational attainment College degree 370 65,84 3.46£1,15
Bachelor's degree 159 28.29 3.47+1.23
<Master' degree 33 5.87 3.12+1.27
Total 562 100.00 3.46+1.18
ntention of overseas employment: 5—very interested, 4—interested, 3—normal, 2-little interest, 1-not at all
§Gangworrdo, chungcheong—do, gyeongsang—do, chonra—do, etc
T Column percentage
Table 2. Intention of overseas employment according to dental hygienists' characteristics Unit:N(%)
Intention of overseas employment
Characteristics N’ . ey interested normal little interest not at all
interested
Age p<0.0001
20~25 228(40.6) 54(23.7) 113(49.6) 31(13.3) 24(10.5) 6(2.6)
26~30 177(31,5) 26(14.7) 79(44.6) 27(15.9) 34(19.2) 11(6.2)
31~35 72(12.8) 13(18.1) 18(25.0) 13(18.1) 21(29.2) 709.7)
36< 85(15.1) 9(10.6) 18(21.2) 10(11.8) 38(44.7) 10(11.8)
Employment period(years) p<0.0001
@ 107(19.0) 25(23.4) 51(47.7) 16(15.0) 12(11.2) 3(2.9)
>2~5) 170(30.9) 37(21.9) 86(50.6) 25(14.7) 18(10.6) 4(2.4)
>5~10p 160(28.5) 24(15.0) 66(41.9) 21(13.1) 38(23.8) 11(6.9)
10< 125(22.2) 16(12.8) 25(20,0) 19(15.2) 49(39.2) 16(12.8)
Type of workplace p<0.9461
Dental clinic 276(49.1) 52(18.8) 110(39.9) 49(15.2) 59(21.4) 13(4.7)
Private dental hospital 144(25.6) 26(18.1) 59(41,0) 19(13.2) 32(22.2) 8(5.6)
General hospital 107(19.0) 19(17.9) 43(40.2) 16(15.0) 20(18.7) 9(8.4)
Health center 35( 6.2) 5(14.3) 16(45.7) 4(11.4) 6(17.1) 4(11.4)
Region of work p<0.5049
Seoul * Gyeonggi—do 342(60.9) 61(17.8) 146(42.7) 47(13.7) 65(19.0) 23(6.7)
The others$ 220(39.2) 41(18.6) 82(37.9) 34(15.5) 52(23.6) 1(5.0)
Educational attainment p<0.0889
College degree 370(65.9) 65(17.6) 155(41,9) 51(13.8) 82(22.2) 17(4.6)
Bachelor * s degree 159(28.3) 33(20.8) 60(37.7) 28(17.6) 24(15.1) 14(8.8)
<Master' degree 33( 5.9 4(12.1) 13(39.4) 26.1) 1(33.9) 309.1)
Total(N(%)) 562(100,0) 102(18.2) 228(40.6) 81(14.4) 117(20.8) 34(6.1)

"Result of chi—square test
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Table 3. Job satisfaction and intention of overseas

employment of dental hygienists

Unit:Mean*SD

Characteristics

Intention of overseas employment

No(232) Yes(330) p—value’
Satisfaction of main business 3.06+0.87 3.32+0.81 0.0003
Satisfaction of office hours 3.07+0.82 2.86+0.87 0.0036
Satisfaction of current income 2.75+0,96 2.27%0.87 0.0001
Satisfaction of social status 2.80%0.81 2.58+0.88 0.0033
Job attitudes 3.41+0.91 2.85+1.07 0.0001
Stability of employment 3.44+0,95 2.78+1.07 0.0001

“Result of t—test
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Table 4, Intention of overseas employment and understanding the overseas employment Unit:N(%)
_ Intention of overseas employment (%)
CUEIES IS No(232) Yes(330) p—value*
Purpose of overseas employment 0.0001
economic benefits 43(20.09) 113(35.99)
self realization 63(29.44) 84(26.75)
acquire advanced technologies 271(12.62) 29(9.24)
improve the quality of work 492(19.63) 68(21.66)
the others 39(18.22) 20(6.37)
Possibility of overseas employment 0.0001
very much 3(1.29) 4(1.21)
much 21(9.05) 100(30.30)
normal 82(36.64) 125(37.89)
almost never 96(41.38) 98(29.70)
nothing 27(11.64) 3(0.91)
Preparation of overseas employment 0.0001
very much 0(0) 00)
little 1(0.43) 10(3.03)
normal 19(8.19) 96(29.09)
almost never 94(40.52) 173(52.42)
nothing 118(50.86) 51(15.45)
Barrier factor of overseas employment
lack of language abilities 137(67.82) 181(60.94) 0.0001
lack of reside abroad experience 12(5.94) 16(5.39)
lack of relevant information 15(7.43) 65(21.89)
economic difficulty 9(4.46) 15(5.05)
cultural difference 11(5.45) 7(2.36)
surroundings persuasion difficulty 12(5.94) 6(2.02)
the others 6(2.97) 7(2.36)

'” Column percentage
“Chi—square test
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