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ABSTRACT

Objectives: This study aims to investigate the effect of job performance satisfaction and self-efficacy according to gender role identity
in the dental hygienist.

Methods: Data collection was performed from June 21 to July 31, 2015. The survey was composed of questions on the subject’s general
demographical profile, gender role identity, job satisfaction, job performace satisfaction, and self-efficacy as a dental hygienist. The
job performance satisfaction and self-efficacy were done by Kruskal-Wallis test and Bonferroni post hoc test.

Results: 1. The highest job performance satisfaction was shown as unclassified (36.6%), bisexuality (27.8%0, feminity (19.8%), and
masculinity (15.9%). 2. There was a significant difference between the satisfaction as a dental hygienist and self-efficacy among the
group (p<0.001). 3. Both female and male dental hygienists had the highest satisfaction and self-efficacy with the job performance.
Conclusions: The satisfaction and self-efficacy with the job performance were influenced by gender role identity. Therefore, in order
to enhance the satisfaction and self-efficacy as a dental hygienist, the education for the dental hygienist must include the gender role
identity in the future.
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Table 1, General characteristics
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Variables Category N %
Age 20-29 175 77.1
30-39 49 21.6
40-49 3 1.3
< lyear 47 20.7
Clinical career 2-Syears 102 44.9
6-9years 49 21.6
10years < 29 12.8
Table 2. Gender—role department
Gender-role department Standard Total
Psychological type feminity factor >Mdn and masculinity factor >Mdn 63(27.8)
Feminity type feminity factor >Mdn and masculinity factor<=Mdn 36(15.9)
Masculinity type feminity factor <=Mdn and masculinity factor >Mdn 45(19.8)
Undifferentiated type feminity factor <=Mdn and masculinity factor <=Mdn 83(36.6)
Table 3, Job performance satisfaction of hygienist
Variable Category N %
Job performance satisfaction Satisfaction 134 59.0
Usually 14 6.2
Dissatisfaction 79 34.8
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Table 4. Job performance satisfaction by gender—role identity Unit: N(%)
Gender-role identity
Psychological Feminity Masculinity Undifferentiated «
Total -value
type type type type P
Satisfaction 41(30.6) 19(14.2) 30(22.4) 44(32.8) 134(100.0)
Usually 3(21.4) 1(7.1) 4(28.6) 6(42.9) 14(100.0) 0.372
Dissatisfaction 19(24.1) 16(20.3) 11(13.9) 33(41.8) 79(100.0)
by chi—square test
Table 5, Job performance satisfaction and Self-regulatory efficacy by gender—role identity
Gender-re identity (Mean+SD)
Variables Psychological Feminity Masculinity Undifferentiated e
type type type type
Satisfaction
NSPT(Scaling) 3.86+0.74° 3.56+0.80% 3.47+0.79" 3.29+0.60%° <0.001
Oral health education 3.7040.61° 3.3140.62" 3.3140.70% 3.08+0.63¢ <0.001
Prevention 3.7140.66" 3.17+0.70%¢ 3.29+0.63% 3.22+0.70¢ <0.001
Common examination assistance 3.7540.67° 3.28+0.70% 3.47+0.79% 3.29+0.60¢ <0.001
Clinic management and administration 3.5240.69° 2.9240.73° 3.20+0.70" 3.0440.69™ <0.001
Self-regulatory efficacy
NSPT(Scaling) 4.03+0.80° 3.78+0.76° 3.91+0.67* 3.78+0.74% <0.001
Oral health education 3.98+0.75° 3.28+0.85° 3.78+0.60% 3.300.64™ <0.001
Prevention 3.90+0.73 3.39+0.80° 3.80+0.55% 3.36+0.58° <0.001
Common examination assistance 3.84+0.70° 3.39+0.87® 3.80:£0.55% 3.35+0.57™ <0.001
Clinic management and administration 3.52+0.72° 2.89+0.71° 3.49+0.73* 2.92+0.67" <0.001
"by Kruskal-Wallis; ***‘Same letters was not significant by Bonferroni post hoc test
ATHP<0.001). ] 9 FH AR A= FgAdo] 3.52, =z 9l 7ot
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