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ABSTRACT

Objectives: The purpose of this study was to review the correlation between self-concept and organization
of socialization in professional settings among dental hygienists. Methods: Statistical analysis was carried
out on the collected data to identify any correlation between frequency and percentages. Cronbach’s alpha
value and one-way ANOVA were conducted. SPSS 12.0 was used to conduct a correlation analysis on
self-concept and socialization in professional settings. Validity of the research tools was also confirmed.
Results: There was a correlation between the identity and job satisfaction, with the figures showing great
variance. Satisfaction was correlated with the nature of the corporation and job performance. In addition,
communication had a negative correlation between job characteristics and identities, job performance,
while, organizational commitment and positive correlation showed a statistically significant difference.
Conclusions: The study reviewed the impact on organizational socialization. The dental hygienist is believed
to be on going research into developing more effective and systematic training programs so that they can be
effectively socialized society organizations to improve the professional self-concept.
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A
1. S 2 23t

2 A=A Zko w7 el A2 SR A ALPEARE tl o= Aol oigt FxE A+
of AHes SOt thIAE tid ez stof HIgE4] HEFE H(nonprobability sampling
method) 22 G751 TE ZAFAIZ1E20161 59 1085 H 69 309714 2 51921, 2H7]71944]
ARZAPEE o] 8ato] B AREAIE F 23653100, & o1+tof theh A3lst 2245 8
QI517] 9lall G*Power 3.1 T2 1S o] 8a}o] §042 0.05, AR 95%= Aot Sgo] &
ALY 05771 Q= BRI ARR] 285(11.9%) 2 AQI7H208 (88.1%) 2] AHR S & BA
of] ARgskAL) B Ate Joiehy AE-a-2] ¥ 3] (Institutional Review Board)2] 5-21(IRB No.
jiIRB-160315-HR-2016-0305)2 HFo} 138w Q]ct,

X

2, At

& Aol ARgshE AEA 0 T2 G 54 B AR Aoid =% 2771, 2AALe]e)

39719] #5ko 2 A E]o] ¢l O, A1Z]%= Cronbach’s alpha %L0 2 A} E| AT

1) F23 Ao

HEA Aoid S =T Arthur[13)7F 7HESEL, 530} e[14]7} Higksto] ARGt 2770 =7
S /RSSOl AT AT, W, oAbAE 37 o= s o] Jlom, WA AR
A SR 2827 E ARE ] A5S A skl QlEshe AEE, e RS fsoH
ShE 71, 12|31 g% 9 b E8of tish 858 52 olulsh, R 2R41e] ¢
R HOA L7l 27153 ]l High AlollAe Wehdin). E3E QA2
Ao1M thE At SastH e nkgol tiRh Aorel At eatet R 25 H Ap4le] ofs
A B Al tig AP ARl e) = AshE vehdict. 2F 232 2|7 E 47 A g S5t
O, M7t oS AR AoPde] e duiRtth. WE Zopid £33 A= 7]

(Cronbach Alpha)=0.707. 2.2 A= ALY
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A, AR, ARRE, 2229 471 50| 7] 990z TG Ad S A as
2t lEAle Egslgom, wAlA S ez S YRS aleik, BRk ARATS
EG AAA, A4 B 71 TR AR, AR 22 TS AT, o]
T} EANG T 242, WA A0 TG 2402 ofmlghk, B AL 47 HE g e

2 z3|
TP 173004 ol TP 434712] Hrt mE s 2RSS 4Tt Erhe olngit
1 7L A1F] & A4 Cronbach Alpha)=0.690.0 &2 FALE] T},
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3) A=A

S0 AR BARA L sPsS 12,0 FA 1A T2 TG o} ste] Ay B L sl
B&7 A5l o =4 19| AlZ|%= Cronbach’s alpha values ©]-85F% T}, thd

2 EA] 1l AE e o] k2 A2 Z] Zfod i 2 Z)ALS]S1= one-way ANOVA, H-EZ]
Ak 2 AAYS|o1] Sh19egh] oA JTHEALS AIBSt 0 0] BAE RO B L0058 7]

Fo= HAslch

.

d
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FIN

ra

T2
1. SLhezte] Yok 4

AT IAES] AHEIEE=22-26M17158.7% 2 =7 HEFF O™, 2o 7-F=1]20] 75.0%, 7]<
23.1%% UERGTE 20 20 7F57.7%, 71510 36.5% %2 ZAE .0 W84 = 3dA] £0]

Table 1. General characteristics of the subjects Unit: N (%)
Characteristics Division N %
Age (y) 22-26 years 122 58.7

27-29 years 46 22.1
30-35 years 28 13.5
36 years< 12 5.8
Marital status Single 156 75.0
Married 48 23.1
Others 4 1.9
Religion Christianity 76 36.5
Catholic 4 1.9
Buddhism 4 1.9
Others 4 1.9
No religion 120 57.7
Education College (3 y) 184 88.5
University (4 y) 12 5.8
Graduate school 12 5.8
Carrier <1 years 90 433
1-2 years 20 9.6
3-4 years 42 20.2
5-9 years 36 173
10 years< 20 9.6
Professional attitude ~ Life’s work 24 11.5
The economic job security 40 19.2
Until marriage potential job 88 423
Possible, I want to leave home dental hygienist 56 26.9
Total 208 100.0
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88.5%2 /1| LIRS, 4194] 9 2 o6t o) go] 5.8% 2As gk, TR AR 19 ofsrt
15.3% 3495120, £ el o), BReh ol Bl B 274 B33 Aolokn 3

SR F42.3% 2 =7 A= QItk<Table 1>.

itz E4o] 02 HEH) Aobd e Ano] 364 oo ARA LT} 29802 7 A
LR, o] 4% B AT, A AR A 2400 FAR 0 R fo)

SHATHp<0.01, p<0.05). BERT= 7180] HlEHT} OAtaEo] 2,692 711 ‘JFE}”’—’ =,
AT, HEAAT = n|Z T A AR, TFEEAS EAF o7 FAH(p<0.05). F
= id%ﬂj}azﬁ THEto] 7 vehdon], w8t st o) % =2 Aopidel s
o] BT 7] ZARE| QLA SRS Gofgh Afol7} LhetiTh LR ol mabas 10 o4
1@5— AR7}2.922 7P w7 ZALEIQLOm BAH 0 2 {1 (p<0.01)<Table 2>.

:10 m}r

Table 2. Countermeasures against the stress and self-leadership Unit: MeantSD (N=208)
Satisfaction Communication Professional practice
Characteristics  Division
N MeantSD t(p*) N  MeantSD t(p*) N MeantSD  t(p*)

Age (y) 22-26 years 122 2324030 12,043 122 2594030 7312 122 2.69+030° 5247
27-29 years 46 2424043  (<0.001) 46 2.60+025"  (<0.001) 46 2.70:039"  (0.002)
30-35 years 28 245025 28 2.82+0.22° 28 2.8440.16
36 years< 12 290+0.31° 12 288025 12 2.98+0.09"

Marital status ~ Single 156  2.34x0.32 8350 156 2.59+0.31 2.504 156 270032  2.161
Married 48 256041  (<0.001) 48 2.69+0.23 (0.084) 48 280:029  (0.118)
Others 4 2.57+0.00 4 2.50+0.00 4 2.79+0.00

Religion Christianity 76 2.36+0.42° 7.768 76 2.64+0.24 3.202 76 2.69+033° 2117
Catholic 4 329:000" (<0.001) 4 3.00:000°  (0.014) 4 3.09:000" (0.080)
Buddhism 4 2.43+0.00° 4 2.75+0.00 4 2.57+0.00°
Others 4 2.57+0.00° 4 2.75+0.00 4 2.60+0.00"
No religion 120 2.38+0.28" 120 2.57+0.32° 120 2.740.30

Education College (3 y) 184  236+031"  18.720 184 2.61+0.30 3.202 184 2724026 2454
University (4y) 12 238:0.14"  (<0.001) 12 2.58+0.12 (0.751) 12 263028 (0.089)
Graduate school 12 2.95+0.60" 12 2674033 12 29040.15°

Carrier <1 years 90 228+0.23°  14.979 90  2.59+027°  0.899 90 2.63:0.30° 4741
1-2 years 20 2.26+0.30™  (<0.001) 20 2.80+044"  (0.245) 20 2.74+032"  (0.001)
3-4 years 42 2374038 42 2.40£0.17™ 42 2.78+039
5-9 years 36 2.52+0.42% 36 2.72+0.28" 36 2.75+0.19
10 years< 20 2.83+027% 20 2.70+0.19° 20 2.92+0.21°

*by the one-way ANOVA
*>¢The same charactors are not significant by Duncan test at @=0.05
3. 220 E HE2] 210pHE

A ol ThE A Ao g2 RHEA, GitAE, A ARolA BRI o= 17t
L o] =A Yo m, mE} o) 4 EL Golgt Alo| 7 LR TH(p<0.01, p<0.001). =3 A
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Table 3. Professional self-concept of the professional attitude (N=208)

Satisfaction Communication Professional practice

N  MeantSD  t(p%) N  MeantSD  t(p%) N  MeantSD  t(p¥)

Characteristics ~ Division

Professional ~ Life’s work 24 288040 29.125 24 271x027° 5157 24 284026 1.833

attitude The economic job security 40 249:044% (<0.001) 49 263033 (0002) 40 276:028 (0.142)
Until marriage potential job 88 2.27+0.19" 88 2.52+0.23" 88 2.70+0.28"
Possible, I want to leave 56 2.31+0.26™ 56 2.69+0.33" 56 2.69+0.38"

home dental hygienist
*by the one-way ANOVA

¢ The same charactors are not significant by Duncan test at @=0.05

7= A2 o] et thAl A o2 A vebdar, B2 7] A7) Aoz A5t
o

TR, OMAAE, Aol TRt Zie 2] Ao E2 WA ZARE Itt<Table 3>

P

LLHSH0)| 2 Z2|Af=ls}

Atlshs 1A EA = e 7

2 I g} 28002 1
U, Jﬂ@%@_eﬂ%ﬂﬂ Aol 364 o1} et

ng

A ool A 3.002.2 =7 ZAE]
Rom FAH = [ofet }0 Hth(p<0.001). 21478432 AollA 3641 o 2 2. 782 =
A Yepgtom folgt 2fol 5 B Ark(p<0.05). AFre-2 19 ofsfe] R ol A 2.392 71 =
Al ZAfE]o] 2ol P LTt A ZAFEIQLOH FAIA 0 & o7t 2ol & B lth(p<0.001). &
A2 AT oA 3.000.% 7HE =] AR, TR E0] 101 oo A AR
A EA o ihe ZAS T = FAA 0 & FoRt 2lo]& B 3(p<0.001), ZAEU T+ 7
Zgo] 1 o]5lol| A 2.46 0.2 714 | LFERG o ™ S-o]5t }o]%lioﬂu](pm.om). A2 43A
ZXdollA 7H A Ueon, SuE Alefskal FAX SR {olgt AfolE H itk (p<0.001)
<Table 4>.

5. HSREYCO| TS Z2ALIS}

AR A ol thE 2AARR]eke ZHIAEolA e 71 A2l Al o= SRt avdA
7125008 EA et om, FAH 0 R oot 2folE H A (p<0.05). EAIHEd2 BAAY
© 2 SE oA 2,942 7 ko m folet Aol g v o v (p<0.001), A G- 7
A o= Babs Adolear STtV 7P =3k E v, AR4-aol A= 7Fsohd 2]
AAFEE wua Aokl SR ddR} 2.36 02 A ZAME Lo BAH R (ol AjolE
BHp<0.05). ZATEEOA L B 0] 2,730 8 7P gt on], 2Bl FlselH ;z]ﬁﬁq
ABAPAE T ATkl SR A7 2.86. 02 A UElE OB A 0 & o5t o]
AHp<0.001). 272 BN 0 2 St R+ 2.472 71 WA ZARA ¥ 7551 iM
HWP“ S Wkl Avkar S5t iR} 2.76 0 2 71 A LRt o ™ BA1H 0 2 golst 2}

= B tHp<0.001)<Table 5>.
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6. 4=22| AlopH'E et 22Afelelo| HHA|

HRA Aot 2 A s o9 g 4] JTHEA S AR A, B

S0] TS, ARV ZAVES ofo] ATHAS Uehton] BAH0R Gofg 2o

.
2 BT (p<0.05, p<0.01). T TETL THA A=A 2 22ukza} ofel
A1 0] ATAE et on] §218 2ol 2 BATHp<0.01),

S0l ATElE AN B AR, 2R}

m

=TT T 0,
oIt 2ol 7 ERHTHp<0.05, p<0.01)<Table 6>.
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[1719] A9} 22 Zak A FEA Zobgel A ofs] 2 54t 50] oYt WA 5ol 5
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Table 6. Correlation between self-concept and organization of professional socialization

. Professional . . .. Personal Corporately Professional ~ Performance of Organization  Organizational .
Variables . Satisfaction ~Communication .. ot e g 4 . . Exhaustion
practice characteristic ~ characteristic identity one’s duty satisfaction commitment
Professional |
practice
Satisfaction 0.116 1
Communication -0.058 -0.056 1
Personal -0.137% -0.124 0.261 1
pharacteristic
Corporately
L 0.079 0.289%* -0.145* -0.491%* 1
characteristic
Professional 0.361%* 0.127 0.297* 0.339%* 0.134 1
identity
Performance of - 37 -0.279%* 0.247%+ 0.334%* -0.228%* 0.079 1
one’s duty
Organization 0307+ 0.305%* 0.122 0.198** 0.191#* 0278%* 0262+* 1
satisfaction
Organizational -0.126 -0.126 0.512%+ -0.045 -0.203%* 0.278%* 0.012 0,122 1
commitment
Exhaustion 0.015 -0.184** -0.043 -0.215%* -0.137%* 0.179** 0.026 -0.086 0.227%* 1

*p<0.05, **p<0.01, by pearson’s correlation coefficient
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