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ABSTRACT

Objectives: The purpose of this study was to examine dental hygienists' recognition and experiences about
sexual harassment in the workplace and to provide the basic data for their perception improvement,
prevention and coping plan about sexual harassment. Methods: A self-reported questionnaire was
completed by 307 dental hygienists who work at dental hospitals and clinics in Jeollabuk-do area, a
questionnaire survey was conducted from December 1 to 31, 2016. Results: The 40.7% of study subjects
had the experience of sexual harassment. They were identified to have the experiences of verbal sexual
harassment (29.6%), physical sexual harassment (27.0%) and visual sexual harassment (22.5%) in order.
The factors affecting the experiences of sexual harassment were experience of sexual-harassment education
and concept of sexual harassment. Conclusions: A customized sexual prevention education program for
dental hygienists will need to be produced, not the universalized sexual prevention education. In addition, it
is considered to be necessary to prepare for a program available for being sympathized and understood by
all members in the workplace.
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Table 1. The general characteristics of the subjects (N=307)
Characteristics Division N (%)
Age 21-24 166 (54.1)

25-30 102 (33.2)
31-34 17( 5.5)
35< 22(172)
Sex Male 9(29)
Female 298 (97.1)
Work career <2 184 (59.9)
3-4 63 (20.5)
5< 60 (19.5)
Froms of employment Regular 266 (86.6)
Non-Regular 41(13.4)
Marital status Married 46 (15.0)
Unmarried 261 (85.0)
Main task Treatment 253 (82.4)
Counseling & patient care 43 (14.0)
Service & etc. 11( 3.6)
Experience of sexual harassment preventative Yes 147 (47.9)
education No 160 (52.1)
Sexual harassment preventative education in Implementation on a regular basis 70 (22.8)
the workplace Implementation of meaningless 75 (24.4)
education
Never implemented 162 (52.8)

2, CHALe| ds|S0| Chet 1A=
49 468 4104 8015474 , o} 59 2.64%, A7 44 2.

Table 2. Awareness of Sexual Harassment

Characteristics Mean+SD
Concept of sexual harassment 3.47+0.54
Causes of sexual harassment 3.95+0.75
Education & preventive measures of sexual harassment 4.40+0.96

Sexual harassment type

Visual type 2.43+0.51
Verbal type 2.64+0.75
Physical type 3.47+1.06

https://doi.org/10.13065/jksdh.2017.17.03.419
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Table 3. Sexual harassment experience N (%)
Classification
o Sexual harassment - -
Division : Visual sexual Verbal sexual Physical sexual
experience

harassment harassment harassment

No 182 (59.3) 238 (77.5) 216 (70.4) 224 (73.0)

Yes 125 (40.7) 69 (22.5) 91 (29.6) 83 (27.0)

Table 4. An awareness about sexual harassment according to general characteristics

Education
Concept of Causes of & .
Characteristics Division sexual P sexual ¢ preventive ]
harassment harassment measures of
sexual
harassment
Age 21-24 3.2940.54 0.829 3.99+0.67  0.093 4.40£0.73 0.483
25-30 3.35+0.57 3.944+0.84 4.38+0.83
31-34 3.3140.66 3.51+1.05 4.16+0.80
35< 3.34+0.37 3.99+0.52 4.65+2.34
Sex Male 2.98+0.34 0.056 2.94+1.02 <0.001 3.64+1.13 0.017
Female 3.33+0.54 3.98+0.72 4.42+0.95
Work career <2 3.2940.54 0.090 3.96+0.73  0.253 4.39+0.75 0.277
3-4 3.25+0.56 3.82+0.78 4.28+0.79
5< 3.45+0.52 4.03+0.77 4.55+1.55
Froms of employment ~ Regular 3.304£0.55 0.196 3.96+£0.74  0.270 4.40+0.98 0.965
Non-regular 3.42+0.49 3.83+0.77 4.40+0.85
Marital status Married 3.21£0.61 0.175 3.74+0.90  0.049 4.21+0.88 0.152
Unmarried 3.33+0.53 3.98+0.71 4.43+0.98
Main task Treatment 3.34+0.53 0.153 3.98+0.73  0.060 4.42+0.98 0.609
Counseling & 3.27+0.56 3.88+0.83 4.29+0.86
patient care
Service & etc. 3.03+0.70 3.45+0.63 4.24+0.95
Experience of sexual Yes 3.40+054 0.004 3.90+0.77 0301 4.28+0.85 0.054
harassment
preventative education No 3.2240.53 3.98+0.73 4.50+1.07
Sexual harassment Implementation 3.2940.63 0.188 3.83+0.84  0.307 4.22+1.04 0.199
preventative education  on a regular basis
in the workplace Implementation of 3.41%0.59 3.96+0.77 4474139
meaningless
education
Never 3.2840.47 3.99+0.69 4.45+0.64
implemented

“by t-test or one-way ANOVA
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Table 5. Category about sexual harassment according to general characteristics
Characteristics Division Visualtype p°  Verbaltype p°  Physicaltype p’
Age 21-24 2.45+0.53 0.717 2.57£0.75 0311 3.45£1.07 0.958
25-30 2.40+0.50 2.68+0.82 3.50+1.10
31-34 2.53+0.60 2.79+0.62 3.56+0.98
35< 2.41+0.26 2.82+0.43 3.52+0.82
Sex Male 2.65+0.56 0.198 2.42+0.75 0.384 3.56+1.21 0.815
Female 2.43+0.50 2.64+0.75 3.47+1.06
Work career <2 2.40+0.52 0.239 2.56+0.78 0.002 3.45£1.09 0.534
3-4 2.46+0.53 2.56+0.66 3.41+1.09
5< 2.52+0.43 2.94:+0.66 3.61+0.93
Froms of employment ~ Regular 243+£0.47 0.813 2.64+0.76 0.738 3.49+1.07 0.436
Non-regular 2.45+0.69 2.60+0.70 3.35+0.96
Marital status Married 2.54+0.62 0.127 2.57+0.71 0.509 3.33+1.03 0.343
Unmarried 2.42+0.48 2.65+0.76 3.50+1.07
Main task Treatment 2.43+£0.51 0.515 2.62+0.75 0.675 3.46x1.07 0.723
g;:‘:jig}i & yas0m 2.72+0.78 3.59+0.95
Service & etc. 2.61£0.62 2.73+0.69 3.41+1.26
Experience of sexual  yes 244047 0.780 2.72+0.71 0.032 3.56£0.97 0.090
harassment preventative
education No 2.43+0.55 2.54+0.76 3.36+1.13
Sexual harassment Implementation 2.42+0.51 0970 2.63£0.86 0.806 3.50+=1.04 0.902
preventative education  on a regular basis
in the workplace Implementation of 2.44+0.59 2.69+0.65 3.43+1.05
meaningless
education
Never 2.43+0.47 2.62+0.74 3.48+1.08
implemented

“by t-test or one-way ANOVA
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Table 6. Awareness and experience about sexual harassment

Education &

Concept of Causes of preventive
Characteristics Division sexual P sexual p  measuresof p

harassment harassment sexual

harassment
Visual sexual harassment No 3.33£0.57 0345 3.96+0.78 0.641  4.44+0.98 0.178
experience Yes 3.26+0.44 3.91+0.62 4.26+0.89
Verbal sexual harassment No 3.3240.55 0.737 3.95+0.79 0.779  4.45+1.00 0.159
experience Yes 3.30+£0.53 3.93+0.64 4.28+0.86
Physical sexual harassment No 3.3240.54 0.886 3.97+0.80 0395 4.47+0.98  0.030
experience Yes 3.31+0.54 3.89+0.59 4.20+0.90
“by t-test
Table 7. Category and experience about sexual harassment

Characteristics Division Visualtype p Verbaltype p°  Physicaltype p’
Visual sexual harassment No 2424050 0236 2.60£0.77 0.130 3.48+1.09 0.827
experience Yes 2.50+0.53 2.76+0.64 3.45+0.97
Verbal sexual harassment No 2.3940.51 0.015 2.55+0.76 0.003  3.44+1.11 0419
experience Yes 2.54+0.48 2.8340.67 3.55+0.93
Physical sexual harassment No 2.4140.53 0.221 2.56+0.75 0.005 3.42+1.11 0.158
experience Yes 2.4940.43 2.83+0.70 3.61+0.90

“by t-test
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Table 8. Influence experience about sexual harassment

Characteristics Division B SE B t p*
General Age -0.043 0.045 -0.077 -0.958 0.339
characteristics ~ gex 0.135  0.168 0046 0805 0442
Work career 0.010 0.049 0.017 0.213 0.831
Froms of employment -0.001 0.083 0.000 -0.008 0.993
Marital status 0.087 0.088 0.064 0.991 0.322
Main task 0.028 0.058 0.028 0.493 0.622
Experience of sexual harassment  -0.272 0.057 -0.294 -4.784  <0.001
preventative education
Sexual harassment preventative  0.056 0.036 0.093 1.552 0.122
education in the workplace
Awareness Awareness - visual type 0.065 0.060 0.067 1.083 0.280
about sexual  Awareness - verbal type 0.071 0.044  0.109 1620 0.106
harassment L eness - physical type 0025 0030 0053 0820 0413
Awareness - -0.128 0.063 -0.141 -2.016 0.045
Concept of sexual harassment
Awareness - 0.015 0.050 0.023 0.309 0.758
Causes of sexual harassment
Awareness - -0.015 0.035 -0.029 -0.432 0.666
Education & preventive

measures of sexual harassment

Constant =0.288, F=2.602, R*=0.068

“by multiple regression analysis
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