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ABSTRACT

Objectives: The purpose of this study was to provide basic data on the current status and ways to improve
the dental hygiene society by investigating working conditions, working experience, dental institution types
among some dental hygienists, and ways to improve the dental hygiene society. Methods: This study
conducted an online survey to 450 graduates of the department of dental hygiene in colleges in Gyeonggi,
Jeolla and Gangwon Provinces. This study got some help in securing the list of graduates from the heads of
the departments. SPSS WIN 23.0 was used to analyze the data. Results: To questions on what is the most
important thing in considering to apply for jobs, the highest proportion (39.1%) of respondents designated
employee welfare, followed by improvement of clinical dental hygiene (34.0%), of welfare related contents
(26.0%), and salary (19.5%). In the relationship between employee welfare and dental institution type and bet-
ween employee welfare and work experience, employee welfare tend to rise with the increase of work
years. In the relationship between the director and staff members, it was found that as work years accumulate,
the relationship tends to decrease. The dental clinic with no more than five staff members showed the best
relationship between the leader and co-workers, while employee welfare was the highest in the other types
of clinics, and the differences were statistically significant. Conclusions: Dental hygienists need to make
various efforts to improve their statuses as professionals. In order to secure a part of professionalism, it is
necessary for them to make more efforts to realize the health-care professionals being promoted by the
Dental Hygienists Association of Korea.
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Table 1. General characteristics of the subjects

Characteristics Divisions N (%)
Working career 1-2 years 129 ( 31.3)
3-4 years 127 ( 30.8)
5-6 years 80 ( 19.4)
7-8 years 48 ( 11.7)
=9 years 28 ( 6.8)
412 (100.0)
Type of dental institution Dental clinic with less than 5 employees 74 ( 22.6)
More than 5 employees dental clinic 190 ( 58.1)
Dental hospital 28 ( 8.6)
University hospital 18( 5.5)
Etc (public health center, public office dental clinic) 17( 5.2)
327 (100.0)
Employment status Employment 327( 79.4)
Unemployment 85 ( 20.6)
412 (100.0)
Reason for Child care 38 ( 44.7)
unemployment Preparing to leave the same clinic 8( 9.4)
Preparing to leave the other clinic 8( 9.4)
On leave 11( 12.9)
Etc 20 ( 23.5)
85(100.0)

2. Y Al DA U e[V EA | ZHArRE

HAY Al DA R AR R]7F39.1%2 7 wokon, G 9 S 2 A ¢ite] 5522.6%,
B 19.2%, ZERE A7) 9.0%, TH7FsA 8.7% =0 2 LFERow, ] $PEAlA 74
Flojop gF H0 2= 4G rdof| gt Avt2 HEA v TRl g0 2 Y 2 1A/, ¢
T, The AR AIA A, = Q1s], X kel dAr 2] kel 501 34.0%= 7 =8k e
o, B2 AT Y82 TFARE, KIS, WS 2 T 50] 26.0%, 98- 19.5%, 7IEFARES
B ] &F, AT, A E A, 25T 50] 18.2%E YEFIT<Table 2>.

Table 2. Considerations for employment and improvements in clinical dental hygiene department

Characteristics Divisions N (%)
Consideration factors Pay amount 79 ( 19.2)
Employee welfare 161 ( 39.1)
Communication with the director and co-workers 93 ( 22.6)
Commuting distance 37( 9.0
Growth potential 36( 8.7)
Etc 6( 1.5
412 (100.0)
Improvement factors Pay 90 ( 19.5)
(multiple responses) Professionalism 157 ( 34.0)
Welfare 120 ( 26.0)
Career break 11( 24)
Etc 84 ( 18.2)
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Table 3. Considerations according to employment by year and type of dental institution

Characteristics  Divisions 1 2 3 4 5 Total 2% (p¥
Working career 1-2 years 16(12.7) 45(35.7) 39(31.0) 17(13.5) 9( 7.1) 126(100.0) 26.793
3-4 years 26(20.8) 50(40.0) 28(224) 11( 88) 10( 8.0) 125(100.0) (0.044)
5-6 years 16(20.3) 34(43.0) 15(19.0)0 6( 7.6) 8(10.1) 79 (100.0)
7-8 years 16(33.3) 19(39.6) 8(16.7) 2(42) 3(63) 48(100.0)
=9 years 5(179) 13(464) 3(10.7) 1(3.6) 6(214) 28(100.0)
Type of dental ~ Dental clinic with less 7(95) 25(33.8) 26(35.1) 13(17.6) 3( 4.1) 74(100.0) 77.257
institution than 5 employees (<0.001)
More than 5 employees 39 (20.5) 82(43.2) 43(22.6) 18( 9.5) 8( 42) 190(100.0)
dental clinic
Dental hospital, 122677y 17(378)  3(6.7) 1(22) 12(26.7) 45(100.0)
university hospital
Etc (public health 2(11.8) 7(412) 0(00) 0(0.0 8(47.1) 17(100.0)

center, public office
dental clinic)

1. Pay amount, 2. Employee welfare, 3. Communication with the director and co-workers, 4. Commuting distance, 5. Growth potential
*by Fisher’s exact test

4. 2783 U 257 [2HE0|| E Y29/ EA0IM s d=|ojof & 22
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Table 4. Improvements in clinical dental hygiene department according to employment by year and

type of dental institution (Multiple responses)
Characteristics ~ Divisions 1 2 3 4 5
Working career 1-2 years 23(17.8) 51(39.5) 27(209) 4@3.1) 36(279)
3-4 years 37(29.1) 51(40.2) 32(252) 324 19(15.0)
5-6 years 20(25.3) 26(329) 33(41.8) 0(0.0) 15(19.0)
7-8 years 8(16.7) 18(37.5) 19(39.6) 3(6.3) 5(10.4)
=9 years 2(7.1) 11(393) 9(321) 1(3.6) 9(32.1)
Type of dental ~ Dental clinic with less than 9(12.3) 30(41.1) 19(26.0) 0(0.0) 20(27.4)
institution 5 employees
More than 5 employees dental 49 (25.8) 69 (36.3) 56 (29.5) 2(1.1) 41(21.6)
clinic
Dental hospital, university 12 (26.1) 20(43.5) 15(32.6) 122) 4(87
hospital
Etc (public health center, 3(17.6) 10(58.8) 6(35.3) 0(0.0) 2(11.8)

public office dental clinic)

1. Pay, 2. Professionalism, 3. Welfare, 4. Career break, 5. Etc
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