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ABSTRACT

Objectives: The purpose of this study is to improve awareness of male dental hygiene by
investigating the dentists’ perception of male dental hygienists’ image and work performance
in clinical practice. Methods: The participants were 102 dentists who agreed to participate in
this study. They completed- a self-administered questionnaire survey available on a website.
The questionnaire comprised 26 questions, with each item scored on a 5-point Likert scale.
Results: The male dentists perceived that with an increase in the experience of male dental
hygienists would be willing to pay more than for female dental hygienists. In the case of male
dentists, male dental hygienists perceived that they would feel stressed in a women-centered
work environment. Additionally, it was found that dentists who had experience working with
Male dental hygienists responded more positively to work performance awareness than had
no experience (p<0.05). Conclusions: Active employment of male dental hygienists in clinical
practice, could positively change dentists’ perception of male dental hygienists.
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Table 1. General characteristics of the subject

Characteristics Division N %
Total 102 100.0
Gender Male 67 65.7
Female 35 34.3
Age(yrs) 20-29 14 13.7
30-39 64 62.7
40-49 19 186
50-59 4 3.9
<60 1 1.0
Clinical work experience(yrs) 1-5 23 22.5
6-10 36 35.3
11-15 28 27.5
1620 9 3.8
<21 6 5.9
Type of dental clinic Dental clinic 79 77.5
Dental hospital 12 11.8
General hospital/ 8 7.8
University hospital
Others 3 29
Working area Seoul 44 43.1
Gyeonggi/Incheon 33 324
Gangwon-do 3 29
Gyeongsang-do 8 7.8
Jeolla-do 1 1.0
Chungcheong-do 12 11.8
Jeju-do 1 1.0
Work experience with male dental hygienist Yes 53 52.0
No 49 48.0
AL I TRt A Q1A = A ot 3554 0= EARHeIARE Bt 3.534, oA}

OAR= 3,597 02 Upehte. Aol ke o] glo] ‘UAHITHIARE Alalato] 22510]
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Table 2. Awareness of image and dental performance of male dental hygjenists according to dentists gender  Unit : Mean®SD
Gender
Division Contents (I\?gjtl?)IZ) Male Female D
(N=67) (N=35)
Image
Total 3.14£0.55  3.07£0.52  3.271+0.59 0.070
1. Male dental hygienist will find it difficult to adapt 297£1.01 2.76+095 3.37£1.00  0.003
among female dental hygienists.
2. Male dental hygienist will be stressed by their 2.57£0.88  2.36+0.77  297£095  0.001
female-led environment.
3. Male dental hygienist will have more conflicts with ~ 3.71+£0.83  3.75+0.78  3.65£0.92  0.572
dentists than with female dental hygiene.
4. Male dental hygienist will have more change jobs 3451094 346091 343+1.01  0.863
than female dental hygienists.
5. Male dental hygienist will feel pressured by the 290+095  2.76£0.95 2.97+0.89  0.038
expectations of a dentist or a female dental hygienist.
6. Male dental hygienist will not follow senior dental ~ 3.76+0.87  3.73+0.77  3.82£1.06  0.654
hygienists instructions.
7. Male dental hygienist will have low job satisfaction.  3.27£0.96  3.28+0.98  3.26+£0.92  0.895
8. Male dental hygienist will find it difficult to work 311£1.08 3.02£1.10 3.29+1.04 0.235
long period in the clinic.
9. The increasing number of male dental hygienists 323+0.81  3.22£0.79  3.24+0.85  0.947
will not change the social status.
10. Male dental hygienist will want more pay than 2414093 2312096  2.60+0.85  0.139
women’s dental hygienists if their annual experience
increases.
Work performance
Total 3.55+£0.55 353+0.51 359%0.62  0.605
11. The female patient will be uncomfortable with the  3.23+0.91 3.19 £0.89 3294096  0.632
care of the male dental hygienist.
12. Middle-aged patients will feel uncomfortable with ~ 3.43+0.83  3.55+0.74  3.20£0.93  0.040
the care of male dental hygienists.
13. Male dental hygienist is not suitable for the clinical 4.02+0.71  3.99£0.73  4.09+0.67  0.491
treatment area because of lack of detail.
14. Male dental hygienist will lack communication 3.82+£0.85 3.78+0.83 391+0.89  0.438
skills when dealing with patients.
15. Dental hygiene is not suitable for men. 3.68£0.82 3.69t0.74 3.66+0.97  0.865
16. Male dental hygienist and female dental hygienist ~ 3.26+0.87  3.10+0.80  3.57£0.92  0.009
will not have good teamwork.
17. The job of a male dental hygienist is not promising. 3.39+1.00  3.38£0.92  3.40+1.12  0.919
18. T haven't intention of hiring a male dental 3.59£1.07 357£1.08 3.63+£1.09  0.786
hygienist.
"by independent t-test
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Table 3. Image and dental performance according to work experience with male dental hygienist Unit : Mean=®=SD
Work experience
Division Contents (NTS{?)lZ) Yes No 2
(N=53) (N=49)
Image
Total 3.144-0.55 3.1840.57 3.0840.53 0.360

1. Male dental hygienist will find it difficult to adapt 297+1.01  3.09£1.08 2.84+0.92  0.199
among female dental hygienists.
2. Male dental hygienist will be stressed by their 2.57£0.88  2.62+0.88 2.51+0.89  0.524
female-led environment.
3. Male dental hygienist will have more conflicts with ~ 3.71+£0.83 ~ 3.75+0.83  3.67+£0.83  0.5%
dentists than with female dental hygiene.
4. Male dental hygienist will have more change jobs 3451094  3.57£091  3.33+0.97  0.200
than female dental hygienists.
5. Male dental hygienist will feel pressured by the 290+0.95  292%1.03 2.88+0.86  0.804
expectations of a dentist or a female dental hygienist.
6. Male dental hygienist will not follow senior dental =~ 3.76+0.87  3.74+0.86  3.79£0.90  0.750
hygienists instructions.
7. Male dental hygienist will have low job satisfaction. ~ 3.27+£0.96  342+1.01  3.12+0.88  0.123
8. Male dental hygienist will find it difficult to work 311+1.08 3.17£1.13  3.04+1.04  0.543
long period in the clinic.
9. The increasing number of male dental hygienists 3.23£0.81  3.30£0.75 315087  0.337
will not change the social status.
10. Male dental hygienist will want more pay than 241+093  2.26%0.86  2.57+£0.98  0.094
women’s dental hygienists if their annual experience
increases.

Work performance

Total 3.55+0.55  3.67+0.49  3.4140.58 0.016
11. The female patient will be uncomfortable with the  3.23+091  3.28+0.86  3.16£0.96  0.510
care of the male dental hygienist.
12. Middle-aged patients will feel uncomfortable with 3.43+0.83  3.64+0.68  3.20£091  0.008
the care of male dental hygienists.
13. Male dental hygienist is not suitable for the clinical 4.02+0.71  4.02+0.77  4.02£0.63  0.989
treatment area because of lack of detail.
14. Male dental hygienist will lack communication 3.82+0.85 3.85£0.86 3.80+0.84  0.754
skills when dealing with patients.
15. Dental hygiene is not suitable for men. 3.68+0.82  3.83*£0.70 3.51+0.92  0.052
16. Male dental hygienist and female dental hygienist ~ 3.264+0.87  3.38£0.81 = 3.14+091  0.173
will not have good teamwork.
17. The job of a male dental hygienist is not promising. 3.39+1.00  3.56+£0.92  3.20+1.04  0.073
18. I haven't intention of hiring a male dental 3.59+1.07 3.85%£1.01 3.31+1.08  0.010
hygienist.

"by independent t-test
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