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ABSTRACT

Objectives: This study aimed to estimate the influences of leader’s political skills (LPS) on job satisfaction and organizational
commitment in dental hygienists. Methods: A self-administrated questionnaire was conducted form April 1 to May 31 2020 by 209
dental hygienists in Seoul, Busan and South Gyeongsang. LPS, job satisfaction, organizational commitment were evaluated on
the LPS scale, job descriptive index (JDI) and organizational commitment scale, respectively, each on five-point scale. Data were
subjected to descriptive analysis, t-test, one-way ANOVA, pearson correlation and multiple linear regression analysis. Results:
The overall LPS, job satisfaction and organizational commitment level of subjects were 3.53%0.63, 3.18£0.51 and 3.27%0.63.
The influential factors for LPS, job satisfaction and organizational commitment were Networking ability (subcategory of LPS).
Conclusions: Leaders should use the knowledge and activities newly introduced from various networks to fit the dental hospital
so that members can display their more professional abilities to increase job satisfaction and organizational commitment.
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Table 1. General characteristics of study subjects

Characteristics Division N (%)
Age (yrs) <25 101 ( 48.3)
26 - 30 73( 349
31-35 20( 9.6)
36 < 15( 7.2)
Marital status Single 175 ( 83.7)
Married 34 ( 16.3)
Education College 138 ( 66.0)
University 62 ( 29.7)
Graduate school 9( 4.3)
Religion Yes 36(17.2)
No 173 (182.8)
Exercise Yes 73 ( 34.9)
No 136 ( 65.1)
Drinking Yes 147 ( 70.3)
No 62 ( 29.7)
Total 209 (100.0)

ATLHA}R| TREY

= Q7 S hgAke] A7 B2 2|k 22 3 oIS 977 (46.4 %6)°1 311, 4-61°] 5479(25.8%)01 2101, 2|2kl = 67 ©]
7o) 12775(60.8%), 2-57 0] 737 (34.9%)0] ATk, TR TFSAL Q= X1 LR -2 34 o]6} 1207 (57.4%), ©1 A7 -2 $iTt 1597 (76.1%),
TEA A9l erz] 2| 2H AR 1467 (69.9%) 0] ATt TF-A oA 2] = QR 2 Uyt LE 13675(65.1%), 221 F7HA17] B 7Fsol R &
7Fs 371519 (72.29%)01 921, 5o (A8)+= 2,000-2,5009+ 119k 787 (37.3%), 3,0008H 0] 668 (31. 6%0)°] Y r<Table 2>.
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Table 2. Job-related characteristics of study subjects

Characteristics Division N (%)
Work duration (yrs) <3 97 ( 46.4)
4-6 54 ( 25.8)
7-9 25 ( 12.0)
10 < 33( 15.8)
Number of dentist 1 9( 43)
2-5 73 ( 34.9)
6< 127 ( 60.8)
Present work duration (yrs) <3 120 (574
4 < 89 ( 42.6)
Experience of turnover Yes 50 ( 23.9)
No 159 ( 76.1)
Position General 146 ( 69.9)
Management 63 ( 30.1)
Major job General treat 136 ( 65.1)
Specialized treat 51( 24.4)
Counselor etc. 22 ( 10.5)
Determining vacation time Yes 151 ( 72.2)
No 58 ( 27.8)
Income (10 million won / yrs) < 2,000 16( 7.7)
2,000 - 2,499 78 ( 37 3)
2,500 - 3,000 49 ( 23.4)
3,000 < 66 ( 31.6)
Total 209 (100.0)
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Table 3. Levels of Ips, psychological empowerment and job satisfaction Unit: Mean£SD
Category Sub - category Score
LPS Social astuteness 3.53£0.70
Interpersonal influence 3.53£0.77
Networking ability 3.47 £ 0.68
Apparent sincerity 3.61 £ 0.74
Total 3.53 £ 0.63
Job satisfaction Job 3.67 = 0.61
Remuneration 2.73 +0.81
Promotion 3.06 = 0.70
Organization 3.24 £ 0.60
Total 3.18 = 0.51
Organizational commitment Total 3.27 +0.63

LPS: Leader’s political skills

Table 4. Relationships among LPS, job satisfaction and organization commitment

Category Division . o satisfa?ﬁon . Organi.zation
Job Remuneration Promotion Organization Total commitment
LPS Social astuteness 0.289" 0.169 0.334" 0.287 " 0.354" 0.338"
Interpersonal influence ~ 0.287" 0.170° 0.361" 0.289" 0.364" 0.267"
Networking ability 0.314™ 0.160° 0.352" 0.3347 0.377" 0.359"
Apparent sincerity 0.262" 0.091 0.249" 0.339" 0.301" 0.318™
Total 0.327" 0.168° 0.369" 0.356" 0.397" 0.363"

'p<0.05, " p<0.001, by pearson’s correlation coefficient
LPS: Leader’s political skills

Table 5. Relationships between LPS, organization commitment and job satisfaction

Characteristics Division Organization commitment Job satisfaction )
B S.E t(p) B S.E t()
LPS Social astuteness 0.179 0.099 1.810 (0.072) 0.133 0.080 1.672 (0.096)
Interpersonal influence -0.085 0.086 -0.985 (0.326) 0.092 0.069 1.329 (0.185)
Networking ability 0.246 0.085 2.883 (0.004) 0.171 0.068 2.503 (0.013)
Apparent sincerity 0.055 0.094 0.577 (0.565) -0.061 0.076 -0.799 (0.425)
F =9.424, R = 0.156, Adj. R = 0.139, p< 0.001 F=10.839, R?=0.175, Adj. R = 0.159, p< 0.001

"by multiple regression analysis
LPS: Leader’s political skills
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