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ABSTRACT

Objectives: We assessed the effects of dental hygienists’ resilience and subjective career success on their intentions to stay.
Methods: An online survey was conducted on 200 clinical dental hygienists. In order to determine the differences in resilience,
subjective career success, and intention to stay according to general characteristics, t-test and one-way analysis of variance, and
Scheffe test was used as a post-hoc test. Pearson’s correlation analysis was used for correlations between variables, and multiple
regression Analysis was performed to determine the factors affecting intention to stay. Results: There were significant differences
in the differences in resilience, subjective career success, and intention to stay according to general characteristics in age, total
work experience, number of job changes, and monthly salary (p<0.05). There was a significant correlation between the three
variables (p<0.05), and the factors affecting intention to stay were resilience and subjective career success (adj. R>=0.916, p<0.01).
Conclusions: External factors can contribute toward fostering long-term employment among dental hygienists, but ultimately,
managing and improving psychological factors affecting individual dental hygienists is more effective.
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Table 1. General characteristics (N=200)
Characteristics Division N % Mean=+SD
Individual Age (yr) <28 85 42.5 28.41+2.97
=28 115 57.5
Gender Male 13 6.5
Female 187 93.5
Married No 195 97.5
Yes 5 2.5
Education College 106 53.0
=University 94 47.0
Career Position Dental staff 188 94.0
Team leader/head 12 6.0
Total work experience (yr) <4 123 61.5 4.09£1.85
=4 77 38.5
Years at current job <27 118 59.0 2.68£1.39
=27 82 41.0
Number of job changes 0 93 46.5 0.83£1.00
1 68 34.0
=2 39 19.5
Type of workplace Dental clinic (<5) 75 37.5
Dental clinic (=5) 65 32.5
Dental hospital 60 30.0
Monthly salary (10,000 KRW) <250 81 40.5 269.00+46.49
<300 59 29.5
=300 60 30.0
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Table 2. Differences in Resilience, subjective career success, Intention to stay according to general characteristics

Characteristics Division Resilience Subjective career success Intention
Mean+SD t/F(p) Mean+SD t/F(p) Mean+SD t/F(p)
Age (yr) <28 4.53+0.30 6.358 4514035 6.114 4.51+0.29 6.565
>28 4234036  (<0.001) 4174041  (<0.001) 4174040  (<0.001)
Education College 4.31£0.36 -1.850 4.25+0.46 -2.147 4.27+0.41 -1.927
> University 4.4140.37 (0.066) 4.38+0.36 (0.033) 4.37+0.37 (0.055)
Position Dental staff 4.3940.35 3.862 4.3340.41 2.056 4.3340.38 2.474
Team leader/head 3.9240.41 (0.002) 4.0340.50 0.062)  4.05+0.52 (0.014)
Total work <4 4.47+0.29 6.080 4414036 4.202 4424031 4.894
experience (yr) >4 4.18+0.40  (<0.001) 4164046  (<0.001)  415+045  (<0.001)
Years at <27 4.31+0.36 -2.003 4.264-0.46 -1.937 4.26+0.42 -2.191
current job >27 4.42+0.37 (0.047) 4.38+0.33 (0.054)  439+0.34 (0.030)
Number of 0 4454031 32.655 4414029° 45682 4424028 49.500
job changes 1 445+024* (<0001 445+029*  (<0.001) 4444025  (<0.001)
>2 3.99+0.43" 3.8340.52" 3.8610.48"
Type of Dental clinic (<5) 4.3940.29 1.310 4.43+0.30" 5.302 4.4340.29" 5.177
workplace Dental clinic (>5) 4.30+0.37 (0.272) 4.25+0.41° (0.006)  4.26+0.35" (0.006)
Dental hospital 4.39+0.44 4.234+0.52° 4.2440.50"
Monthly <250 442024 24122 440+032" 16,582 4394027°  20.584
salary <300 4524034°  (<0.001) 4444033  (<0.001)  446+032°  (<0.001)
(10,000 KRW) >300 412+0.41° 4.0740.51° 4.0740.48"
‘by t-test or one-way ANOVA

*The same letter indicates no significant difference at a=0.05 by Scheffe multiple comparison test (p<0.05).

Table 3. Correlations between resilience, subjective career success, and intention to stay

Coefficients Resilience Subjective career success Intention to stay

Resilience 1.000

Subjective career success 0.778" 1.000

Intention to stay 0.789" 0.955" 1.000

""p<0.01, by person’s correlation coefficient

Table 4. Factor related to intention to stay

o Multicollnearity

Factor B SE B t p Tolerance VIF

(constant) 0.562 0.220 2.549 0.012

General characteristics
Age -0.002 0.004 -0.018 -0.518 0.605 0.367 2.721
Gender (male”) 0.003 0.037 0.002 0.094 0.925 0.783 1.276
Mariied (no") 0.051 0.056 0.020 0.908 0.365 0.828 1.207
Education (colleage ) 0.015 0.018 0.019 0.809 0.419 0.797 1.255
Position (dental staff ") -0.049 0.043 -0.029 -1.139 0.256 0.627 1.595
Total work experience -0.003 0.010 -0.015 -0.315 0.753 0.187 5.350
Years at current job 0.005 0.011 0.018 0.444 0.658 0.267 3.745
Number of job changes -0.013 0.018 -0.033 -0.720 0.473 0.201 4.987
Type of workpalce (<5") 0.027 0.022 0.034 1.232 0.220 0.559 1.790
Type of workpalce (=57 0.009 0.022 0.010 0.403 0.688 0.619 1.615
Monthly salary 0.000 0.000 -0.027 -1.003 0.317 0.593 1.685

Resilience 0.127 0.039 0.119 3.291 0.001 0.320 3121

Subjective career success 0.768 0.036 0.819 21.588 <0.001 0.292 3.424

R*=0.922, adj.R*=0.916, F=168.694, p<0.001, Durbin-watson=1.786
"by multiple regression analysis at a=0.05, dummy variable references
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