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ABSTRACT

Objectives: This study explored how sense of belonging, satisfaction with one’s major, and resilience influence the development
of career identity among dental hygiene students. Methods: A total of 180 dental hygiene students in South Korea were surveyed
using a structured questionnaire. Data were analyzed using t-tests, ANOVA, Pearson’s correlation, and multiple regression with
SPSS. Results: Career identity was significantly and positively correlations with sense of belonging (r=0.399), major satisfaction
(r=0.577), and resilience (r=0.485). Multiple regression analysis identified clinical practice satisfaction (3=-0.177, p=0.004), sense
of belonging (3=-0.183, p=0.034), resilience (3=0.326, p<0.001), and major satisfaction (3=0.400, p<0.001) as significant predictors,
collectively explaining 41.9% of the variance in career identity. Conclusions: In order to strengthen career identity among dental
hygiene students, it is crucial to cultivate a sense of belonging within clinical environments, enhance major satisfaction, and
promote resilience. The implementation of integrated career guidance and emotional support systems is recommended.
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Table 1. Degree of the variables

Variables Item Min Max Mean=+SD Cronbach’s a
Career identity 14 1.25 3.83 2.46+0.47 0.852
Sense of belonging 34 1.47 4.85 3.48%+0.56 0.946
Major satisfaction 6 1.33 5.00 3.56%+0.75 0.928
Resilience 24 1.83 4.58 3.494+0.44 0.816

(p<0 001), 243 (p<0.05)ellA f-oJstiaL, AR At = A
F7F A/ el = Uehsti<Table 2>.
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Table 2. Career identity according to general characteristics Unit: Mean+SD
Characteristics Division N Career identity t/E(p)
Grade (yr) 2 11 2.3440.58 1.911(0.151)
3 131 2.4340.47
4 38 2.5940.42
Record <3.0 36 2.3440.45 2.305(0.103)
3.1-34 48 2.4320.50
=>3.5 96 2.5240.45
Health status Dissatisfaction 15 2.18+0.60 9.507(<0.001)
Usually 111 2.40+0.43"
Satisfaction 54 2.6640.43
Practice satisfaction Dissatisfaction 8 1.8940.49° 18.087(<0.001)
Usually 92 2.35+£0.41°
Satisfaction 80 2.65+0.45"
Motivation for major selection =~ Employment rate 109 2.411+0.46" 3.343(0.006)
Aptitude 22 2.7840.39"
Recommendation 37 2.4240.53
Scores 12 2.48+0.19"

"by one-way ANOVA (post-test Scheffé)
**The same character indication shows that there is no statistical significance.
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Table 3. Correlation of sense of belonging, major satisfaction, resilience, career identity

Variables Career identity Sense of belonging ~ Major satisfaction Resilience
Career identity 1.000

Sense of belonging 1.399” 1.000

Major satisfaction 1.577" 1.634" 1.000

Resilience 1485" 1510 1.452" 1.000

"p<0.01, by pearson’s correlation coefficient

4. T2 Yool Fek=S 0jxl= 22

N2 GAES SEUSR o1, Ag 57, A3 TS5, SRy, IukdQl EAS A4 slglon, ARkl B/4J2 ojni4s
sto] T} BAS 48513ith. Durbin-Watson ZAAAIGE 19882 71591 10 o5} A7 )AdakAd o] 247} I, thEail g Ak
o5l ZAHAI BAYA|4E BQlet Axt It SHAIE 0.442-0.937, EARYRIAHVIF)E 1.067-2.2632 YHHH 02 3185= 7|&
(VIF<5 T2 10)0]ufol] lojA 2417} gl 7102 UeRtth(F=13.926, p<0.001). 12 FAztoll P njx]E 2918 il v (3=
0.177, p<0.05), A5 ££7HB=-0.183, p<0.05), FEEAI(3=0.326, p<0.001), 5 T (B=0.400, p<0.001)ollA F2l5kla, el
41.9%°] Ak Table 4>.

_1

Table 4. Influencing factors of career identity

Variables B SE B t P Tolerance VIF
(constant) 0.853 0.251 3.390 0.001

Health status (dissatisfaction) -0.150 0.102 -0.089 -1.476 0.142 0.893 1.120
Health status (usually) 0.002 0.068 0.002 0.030 0.976 0.727 1.375
Motivation for major selection 0.173 0.090 0.122 1.928 0.056 0.811 1.233
(employment rate)

Motivation for major selection (attitude) -0.007 0.068 -0.006 -0.109 0.914 0.923 1.083
Motivation for major selection -0.030 0.110 -0.016 -0.275 0.784 0.937 1.067
(recommendation)

Practice satisfaction (dissatisfaction) -0.401 0.137 -0.177 -2.920 0.004 0.878 1.139
Practice satisfaction (usually) 0.104 0.069 0.111 1.513 0.132 0.604 1.656
Sense of belonging -0.152 0.071 -0.183 -2.132 0.034 0.442 2.263
Major satisfaction 0.249 0.051 0.400 4.916 <0.001 0.489 2.043
Resilience 0.349 0.074 0.326 4.728 <0.001 0.683 1.465

R™=0.452, adjusted R*=0.419, F=120.283 (p<0.001), Durbin-Watson=2.207
"by multiple regression analysis at a=0.05
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