Ak
et 5
22s
e B3 @] AU Aol BT GTS SR Yt 4w
AEre] ARBAS Ay $RS Frt REE B8 A|weis Agol A
2 7h =& & o e FEo] ok i o]E auro s 285t o A
o] 4t 41O EA 018 Zehe Aol o] s sls) 7|5 wA
A Eltﬂ Az %‘é@‘] AT ATIAE AH R, F2 AR Fa
A&

FHH o7 FolEt) AA 2y
4 olel oAy bﬁ_ﬁ}iﬂ Azte} 7153 2ei4le] Aol Ly eel gk S5t
3 GIeks 212 gt} thA] ) 715l 479l A
Wrio] 249 ) Ee o=d £ela e 2yst
cAfo] BAE S FFolehs ol BAIE Bt 2
1‘H, 7%171 °ﬂ ot %%@—4 OLJJr

ml

- Sleke 1 e, A, AR x}@% A4 22171 6] ot
3, MelH 44 shed oA e =g AT

o

SHEH] : Bolxwe, 7SR, BelEA, d7e] e vy

)

c =BT 2012 49 14 o =B ARl 2012 5 3
« Al AL 20124 59 15

sk OFA|ofAg A &k

1) o] =58 opxjolAghAlslts} Wil ] 2ol efate] ALE AL 7|25

71 °ol&
Al U

W8S« HHA = A /209



210 / 553 - Alsd

Aok FER|] A et Axge x5 2] 8X Behw Bl
o Aol 2) AlgtAfolek, g A EEA ] BalAR 5 weke )
oz 1 FEAS] TAUSA AT AL 7R w2 A 2
olc}, AEAH GRS X A= WA ShbdAA 1 A
of FANE Aol Skt HHS ) Lholrhms & 2ele] gich
Stk 23} A B4 AaFAl A4 Allere ohch B

o
AEEl] BAIE vl dstar Gl Aae SR AAHA A

(

O

et
ro 1%

i

o) 2|9} 52 9la)A weafof Bk, Al e THLL Altow &
W3 e awe) A4 Bepo s Akl B AR Seo] aer)
e Ao 2jriAlah Aol thalA] BAS 7120l R Wakge oI
st otk AEeiah AFA FAS The A5o] X4H o Sy 9l
3, AEee] BAS QlEgeis 23 ke Bawrt @44 Seli

I
ol
HF
P
rlo
ofN
fo

I ES

>
fto
P

ol AEAIR R R AlgEo] el
sfeh. 17k olstel o shel A

=
o, Eg ol A HEES A7V flsiA SRR R sl

N

44 ke

L = =
21 Aole}. Eluelt olefat F ele] Al Alefo] Azl ZHE A
IR 02 FotEo It al &, 419 FE A A =AEelA =

AL A F49] F eeiAlo] TR Ao AR A
7h gl 5 ol ARRE F40] £ Ashe AEAt AEee Sep

=l FAZE Qi Ao AAZITED B = A AR S H

2) gHo) S mARE S0l AT RSl Bl ARt 22 242 o
Shz Hobol 4 Fuwlglth. Eok rjehs SRl Ame AT ATt

= Ao] E7HE1 stoich, Wele, “Hdlel eleaa BaEae] 9, o

e @



o 20| Ajelo] B8-S % 4 Qris A =Eshan) sk, 2jelilat
Ayeke A Ztzke) 3l glst LA Y8 T} Ao tlokehe 714
o, 7 123 @A) ofe] Zheg Al 4 i), B =Rolxi= Ao
3 2] B FAai=t] Salgit), ol Fa) AR ARIEA o177

5 9k 0 2 SHE 4 Qlrks AMS

F B0l % 5
7R AT A AR A e A Esketl mae oo Bt

1 2ley o]zl wst

chie] Ayt eiA] ol RoA whX] 9 SASH Ao] Sae]
(rait theory)o|e}, A=Ak At 19] FEHH 4ol 3t
45K U8 b1 0, Ao R B o 91
A% 52 WS Hcks Zlolth AL o
< WS Hl3, 29 BAE 7k Aol AlwAt goleta
oA}, oleigh elEi4le] TS Ty Hakajel Aristole WE] oo}
Ao 2AT|o F2 AEAe] AU FHE a5 o
A6k ASAL ol Aol ohiz dolhe Aol A
PO WA Aolehe eIk D A £2 Al 714 delol] 53

S| EAEES], TES A A A2 (2004): 155-182; 4143, A 23
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327, Edward E. Sampson & Marya Marthas, Group Process for the Health
Professions New York: Wiley, 1981), 199,
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19) el 2k A=A w2ep 69,

20) Robert K, Greenleaf, Servant Leadership Mahwah, NJ: Paulist Press, 1977), 13;
Stephen R, Covey, Principle—Centered Leadership New York: Simon and
Schuster, 1991), 34; Paul A, Cedar, Strength in Servant Leadership (Waco, TX :
Word, 1987), 27; Max DePree, Leadership Jazz (New York: A Dell Trade
Paperback, 1992), 9.
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Manual for Lay Counseling (Camp Hill, PA : Christian Pub,, 1984), 25,
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(Princeton, NJ: Princeton University Press, 1961), 208209,
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[ Abstract ]

Pastoral Leadership and Counseling

Kyung Seung Ahn
Asia United Theological University

This paper stresses the point that leadership and counseling, which play
important role in pastoral ministry, are complementary to each other in
many ways. When we learn how to best use these interdependant aspects,
it will be helpful for congregation’s maturity and faith communities. To
demonstrate this point, we try to examine the useful aspects of the
approach based on counseling theory and practice to pastoral leadership
from the Christian point of view. First, the outcome of some changes of
general leadership theories in recent history and the main concept of
Christian leadership emphasize on the leader’s role of caring and guiding
for followers. Appling some methodologies of counseling and caring, the
biblical naturel and function of Christian servant leadership will be well
embodied in the faith community. Second, when we define leadership as
“influence through relationship,” leaders need to study and practice the
theories of human motivation, traits, and relationship techniques in
counseling. Third, some types of leadership can be applied to leaders of
group counseling, and coaching and mentoring among leadership theories
can be also utilized for Christian counseling. Fourth, leaders can take
advantage of the counseling services for their spiritual maturity and
mental health.

Key words: pastoral leadership, Christian counseling, relational leadership,
servant leadership, mentoring



