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Exploration of Areas and Contents of Education through the Perceptions
and Actual Conditions of Special Teachers Regarding Labor Rights

Education for Students with Disabilities

Park, Jung-Sik**

ABSTRACT

[Purpose] The purpose of this study is to find out the actual conditions of labor human rights in special
schools and teachers’ perceptions of them, and to clarify the educational areas and contents necessary
for labor human rights education. [Method]l A survey was conducted on special schools nationwide to
find out teachers’ perceptions and actual conditions of labor rights education in special schools, and two
Delphi surveys were conducted to organize the content area of labor rights education for children with
disabilities. The questionnaire was completed by analyzing the literature on labor rights and conducting
focus group interviews (FGD twice. The data were analyzed by descriptive statistics such as frequency
analysis, percentage, average, and standard deviation according to the research purpose using SPSS Win
21.0 version, and the Delphi analysis calculated the mean, standard deviation, and content validity ratio
(CVR) for validity and importance was calculated. [Results] The perception of special teachers about
labor human rights education for students with disabilities is that while the need for prior education for
labor human rights education is high, support for labor human rights education and educational
materials are insufficient. And in the actual situation of labor human rights education, there are more
special schools than those provided by special schools that do not provide labor human rights education,
and schools that provide labor human rights education provide educational support through educational
materials, training hours, and cooperation with related organizations. Career and vocational education
teachers, homeroom teachers, and on-the-spot training teachers used materials developed by
career-related institutions and materials developed by the Office of Education by utilizing career and
vocational curriculum hours. In addition, the areas and contents of labor rights education for students
with disabilities are divided into 5 areas (infringement of workers’ rights and human rights,
learning-centered field training with enhanced human rights, understanding of labor protection, gender
equality and sexual harassment, dealing with unfair treatment) and 30 educational contents are
confirmed. [Conclusion] The recognition and actual condition of labor human rights education, as well as
the educational field and content, as revealed through the research results, can be useful in providing
educational materials related to the curriculum reflecting the field of labor human rights.

Key Words : labor rights, students with disabilities, field training, career and vocational education,
special teachers
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<Table 1> General Characteristics of Study Participants

1st Survey 2nd Survey
Division Number of Number of
Targets | Percentage(%) Targets Percentage(%)
(persons) (persons)
Gender male 195 30.3 120 33.1
Fmale 449 69.7 243 66.9
20s 118 18.3 57 15.7
Age 30s 256 39.8 135 37.2
40s 171 26.6 108 29.8
Over 50 929 15.4 63 174
Seoul 33 5.1 20 5.5
Busan 15 2.3 16 4.4
Daegu 49 7.6 42 11.6
Incheon 17 2.6 12 3.3
Gwangju 25 3.9 2 .6
Daejeon 54 8.4 50 13.8
Ulsan 4 .6 5 1.4
Sejong 11 1.7 7 1.9
Area Gyeonggi 142 22.0 80 22.0
Gangwon 5 .8 3 .8
Chungbuk 64 9.9 8 2.2
Chungnam 48 7.5 20 5.5
Jeonbuk 37 5.7 5 1.4
Jeonnam 40 6.2 22 6.1
Gyeongbuk 5 .8 9 2.5
Gyeongnam 90 14.0 61 16.8
Jeju 5 .8 1 3
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Less than 5 years 200 311 89 24.5
6-10 years 156 24.2 90 24.8
Specal 11-20 years 192 29.8 115 317
Education
Career 21-29 years 72 112 54 149
over 30 15 2.3 9 2.5
none 9 14 6 1.7
General teacher 81 12.6 36 9.9
Secondary Special
(general subject)) 459 713 263 725
Faculty Secondary Special
Qualification| _(specialized course) 65 10.1 39 107
Secondary
Special(vocation/career) 138 214 86 237
ect 13 2.0 6 1.7
b Field Yes 364 56.5 241 66.4
ractice
B, No 280 135 122 336
Experience|
of Training Yes 230 35.7 137 317
Related to
Field No 414 64.3 226 62.3
Training
aga dWg FodxE= #7432 AMd(criterion-based selection)ol] whel Aoty A
2 AQJuE AR Aol = AY 5d o) F5 STt 6 Folla #H4
H AFAFe] JodHA =5l AFAEe] 10d o] AEVF 4HoE F 10WH S
AARste] 24T HES AASA Y. FARte] dubl A4S <FE 209 Zr)h

<Table 2> FGI Participant Information

Experi
ence

Participant Name Region and Affiliation Gender Career | Remark

Teacher 1 Park(OJoo Special school in Daegu male O | 2lyears

Teacher 2 LeeOGu Special school in Daegu male O 9years
Teacher 3 | ByunOBong Special school in Pohang | male O 12years
Teacher 4 Lee(OHa Special school in Daegu | female @) 19years
Teacher 5 [HwangBoOJin Special school in Daegu male O Tyears
Teacher 6 |ParkOYoung| General schools in Daegu | male O 14years
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Labor
Expert 1 Cho(OSik Labor corporation in Seoul | male O 17years | human
rights
Expert 2 ChoOEun Public institutions located in female o 20years }Iﬁ?ﬁ%
Gyeonggi-do rights
. Human rights institutions in Labor
Expert 3 KinOJeong Seoul female O 13years | human
rights
Human rights institutions in Labor
Expert 4 |LeeCOYoung Seoul female O 20years | human
rights
2. A4t =4
EoAge) 2l gojstye] w51 W w&el <12 B Ae) 2T wg W I
de FAY] 8 wAY HEVF JAES tdeE 2HPAGHHEGDE AAsH
AEA L 2bE ARBAAT o] xS wBoR HEAE FARATG ATE AN
7] dol MEA Weeol B, BAYTG 2240 5& Heay] §jske] 43
wel =R - AJuS G 2%, IE AguA 19, A3 wAF 2 A dulz
AHE AAIEHAT FAIAES HAESI ofEE oy & olsHA e w&ol s
Rl A s 5 HEA $4 -5 FYe ARG AHE ARA T4Y
A3 Y& <E D, <E 9} 2o
<Table 3> 1st Questionnaire Composition Area
. ~ . N. of Response
Domain Sub-Domain Contents Ques, Method
Gender male, Female
Age 20s, 30s, 40s, 50s over
Area 17 Cities and Provinces
Special 5 years or less, 6-10 vyears, 11-20
Education years, 21-29 years, 30 years or more,
Career none
Responder | Faculty | 00 e, scondany
Characteris | Qualification Y P P ’ y 9 Optional

special(vocation, career), etc.

tics

Field Practice
Guidance
Experience

field training experience for students
with disabilities

student’s disability type

student’s degree of disability

Experience of
Training Related
to Field Training

experience of training related to field
training
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accountability, — necessity,  systemicity,
level of support, degree of education
materials, difficulty in field training,
reason for difficulty in field training, 11
necessary support, improvement points,
appropriate person for training,
appropriate training time

Optional,
Likert
scale(5
points)

Education
Recognition
Recognition
and Actual

Conditions

of Labor

Rights
Education

whether it was implemented, whether
it was implemented effectively, the Optional,
content of the support, the person in Likert
charge of education, the training time, 8 scale(d
the provision of materials, the points)
materials used, the reason for the open type
failure

Education
status

validity and importance of the area of
labor human rights education, other
opinions

The importance of the composition of
education areas for workers’ rights and
human rights violations, other opinions

The importance of learning-centered
Labor on-the-job training area with enhanced Optional,
Right_s Labor Rights human rights, other opinions Likert

Education Education 13 scale(d

Area and The importance of understanding points)

Contents education area on labor protection, open type

other opinions

The importance of gender equality and
sexual harassment education area, other
opinions

The importance of education area for
dealing with unfair treatment, other
opinions

Total 41
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<Table 4> 2nd Questionnaire Composition Area

4

. . N. of Response
Domain | Sub-Domain Contents Oues. Method
Gender male, Female
Age 20s, 30s, 40s, 50s over
Area 17 Cities and Provinces
Special 5 years or less, 6-10 years, 11-20
Education | years, 21-29 years, 30 years or more,
Career none
Faculty general, secondary special(normal),
Responder Qualificatio secopdary special(specialized), secondary
Characte n special(vocation, career), etc. 9 optional
ristics field training experience for students
Field Practice | With disabilities
Guidance | student’s disability type
Experience
student’s degree of disability
Experience of
Training . - .
Related to teéﬁﬁirrllence of training related to field
Field g
Training
validity and importance of the area of
labor human rights education, other
opinions
The importance of the composition of
education areas for workers’ rights and
human rights violations, other opinions
Labor The importance of learning-centered :
; . o . optional,
Rights Labor on-the-job training area with enhanced Likert
Edllicatlon Rights human rights, other opinions 18 scale(s
rea Education | The importance of  understanding points),
and education area on labor protection, open type
Contents other opinions
The importance of gender equality and
sexual harassment education area, other
opinions
The importance of education area for
dealing with unfair treatment, other
opinions
Total 27
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3. 17 HR

EraAe] AEH % BES FASYY A REAF FFS AU )
sty el mEAAe e Aot A4, TelT wFAY WH) BT BEAIY
2 ougel RolelA %87 Sls AE SFas tyos ARE FUSAL A
FaAE Aogel wEAW meol @ Sty o4 5 Aes BAn 4w
B A A AAHAL, £ P =EAN LYY % o] T
QA Fotwy] 9is) 280 A MAHUG HEA FAH YL (27 1
2,

Focus Group Interview

-Period: April 25 (Sat), May 15 (Fri), 2020

-Contents: 5 areas (necessity, actual, difficult points and improvement points, support
request, educational content)

-Method: Focus group interview

1st survey

-Period: 2020. 5. 22 (Fri) ~ 2020. 6. 3. (Wed)

-Content: respondent characteristics, education perception and education status,
required education areas and contents

-Method: uUsing the National Institute of Special Education survey system

8

Analysis of the results of the first survey, production of the second survey
questionnaire

8

Conduct the 2nd survey

-Period: June 16, 2020 (Tue) ~ June 24, 2020 (Wed)
-Content: Respondent characteristics, education perception and education status,
required education areas and contents

-Method: using the National Institute of Special Education survey system

8

Analysis of 2nd survey results

[Figure 1] Survey procedure
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<Table 5> Prior education in labor human rights education
[ do not know
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<Table 6> The need for labor human rights education

Frequency Percentage(%)
strongly disagree 10 1.6
disagree 8 1.2
undecided 38 5.9
agree 247 384
strongly agree 341 53.0
Total 644 100.0
Q) =3AH ws AAY
w51Y wgo] AAHOE o1 YeAd U wAEY A4 F=E
GE DI 2 (E DollA] BXo], tiREe] wAES =590d & AAG o
sl 5% 0|3tz AAH A BTty AN Ao vehwth
<Table 7> Systematicity of labor human rights education
Frequency Percentage(%)
strongly disagree 38 5.9
disagree 180 28.0
undecided 303 47.0
agree 96 14.9
strongly agree 27 4.2
Total 644 100.0

e oS Al g wAES A4 AR (& I 2T <F 8ollA H
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<Table 8> Labor rights education support

Frequency Percentage(%)
strongly disagree 47 7.3
disagree 204 31.7
undecided 299 46.4
agree 71 11.0
strongly agree 23 3.6
Total 644 100.0

<Table 9> Labor rights education materials

Frequency Percentage(%)
strongly disagree 70 10.9
disagree 238 37.0
undecided 265 41.1
agree 58 9.0
strongly agree 13 2.0
Total 644 100.0
(6) HFAFS olHZ
BEES FojsA =5 LFo2 Qs AAl AFAFe ol go] A=
Lol gk dEo WAFES A4 < 1007 2T (& 10004 HEo], gREe
WAFES BERY =5UW WKOE A3 BFAFe] ool BAFA gErin
At d= Aoz Yest
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<Table 10> Difficulty in field training due to insufficient labor rights education

Frequency Percentage(%)
strongly disagree 5 .8
disagree 46 7.1
undecided 253 39.3
agree 278 43.2
strongly agree 62 9.6
Total 644 100.0

() BFAZ0| ofz2 ol
Aojetael wEAA ws Aol ofe gol
1> 2t} <& 1DoA] B%ol, 2 =F ]
B, WEAE BE @FHA A4 g o) BE AEY #d A5 ¥ wg B
2l 2l o

o w2 E=/

<Table 11> Reasons why field training is difficult (duplicate answers)

Frequency Percentage(%)
Lack Qf awareness and understanding related to 355 939
education
Educational environment and lack of support 309 20.8
Difficulty securing training hours (number of]
127 8.5

class hours)
Lack of educational materials 374 25.1
Lack of professional training and education 315 21.2
other 8 0.5

Total 1,488 100.0
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<Table 12> Areas of support necessary for labor rights education (duplicate

response)
Frequency Percentage(%)
development of training manual 381 22.9
enhancing teacher expertise 236 14.2
materials and program development 385 23.1
(f:;fa;irritijg educational environment 203 182
other 8 0.5
Total 1,665 100.0

9 ==l uKe| JHMH

oAl =E A w&o A I wAEY QA <FE 1DFH Zrh
(E 1DoA B5E0], WAELS =5AA &2l /fx4 e
3, ASvlwd M, S8 3 - AFH AY €22 =4 A4 e AL

2 Uyt

<Table 13> Improvements in Labor Rights Education (Duplicate Response)

Frequency Percentage(%)
Development of training manual 397 254
Field teacher’s perception 248 15.9
Administrative and financial support from|
. e 350 22.4
educational institutions
Network with industrial sites 408 26.2
Securing time in the curriculum 149 9.6
other 8 0.5
Total 1,560 100.0
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<Table 14> Those who are eligible for labor human rights education

Frequency Percentage(%)

Homeroom teacher 47 7.3
%gg(e:%re ; and Vocational Education Subject 149 231
Teacher in charge of field training 180 28.0
Special school career counselor 108 16.8
Life guidance, safety teacher 40 6.2
Out-of-school professionals 120 18.6

Total 644 100.0
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<Table 15> Appropriate time for labor rights education

Frequency Percentage(%)

Creative experience activities 98 15.2
Career and job-related subjects 452 70.2
Integration with other subjects 68 10.6
Free academic year system (semester| 6 9
system) )
Time after school 12 1.9
Other 8 1.2

Total 644 100.0
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(1) iEOI:H 29| AlA| o
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%E S5t AAska

<Table 16> Whether or not labor human rights education is implemented

Frequency Percentage(%)
doing 244 37.9
not doing 400 62.1
Tatal 644 100.0
(2 =50l wKo| A HA|
EEAY &L AN e SFstmelA mRHo ANsteAd @ A
B A= G 1D 2o <& 1704 YEhuRe], dii&e] Estas s ©
gow avrow AT YE AT EhETh

<Table 17> Whether labor human rights education is effectively implemented

Frequency Percentage(%)
strongly disagree 3 1.2
disagree 14 5.7
undecided 145 59.4
agree 70 28.7
strongly agree 12 4.9
Total 244 100.0

v TS AN = ESstmeld wEAd wie 98 AU v 9
oo g@ ARe) ARe k17 2o GE 1A UER}Re], Efstae
LEAR FH, AT FE, fB7BH) BH 5o AR B AARD e
Aoz epgth
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<Table 18> Areas supported for labor human rights education

Frequency Percentage(%)

Securing educational materials (programs) 103 30.3
Training opportunities provided 47 13.8
}S]iiligng training hours (number of clasg 30 935
Securing dedicated personnel for education 33 9.7
Cooperation with related organizations 50 14.7
Other 27 7.9

Total 340 100.0

<Table 19> Person in charge of labor rights education

Frequency Percentage(%)

Homeroom teacher 89 27.6
gigiire ) and Vocational Education Subject] 90 980
Teacher in charge of field training 74 23.0
Special school career counselor 22 6.8
Life guidance, safety teacher 10 3.1
Out-of-school professionals 37 11.5

Total 322 100.0
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<Table 20> Hours of Labor Rights Training

Frequency Percentage(%)
Creative experience activities 46 15.0
Career and job-related subjects 183 59.8
Integration with other subjects 54 17.6
Free academic year system (semester|
2 0.7
system)
Time after school 6 2.0
Other 15 4.9
Total 306 100.0
6) ==l Ko XIFE H|
wEUdd W& AN e SFEFGmelA B wFUAA ws AwI}
23] FHlEo] kel tig AE9 A= <F 203 2o (& 2DA YERY
So], WEoFZ WA w& AR/} Fuldel dE Aoz vt

<Table 21> Degree of labor human rights education materials

Frequency Percentage(%)
strongly disagree 18 7.4
disagree 81 33.2
undecided 117 48.0
agree 21 8.6
strongly agree 7 2.9
Total 244 100.0
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<Table 22> Materials used for labor human rights education

Frequency Percentage(%)

Textbooks  and  textbook  supplementary 90 211
materials )
Office of Education (educational research| 85 19.9
institute) development materials )
Career and vocational education related 109 9255
institution development materials ’
Private enterprise development data 66 15.5
Teacher self-developed materials 66 15.5
Other 11 2.6

Total 427 100.0

<Table 23> Reasons for Not Conducting Labor Rights Education (Duplicate Response)

Frequency Percentage(%)

tLoanducég ti2é¥zirelltess and understanding related 208 26.4
Educational environment and lack of support 122 15.5
Difficulty securing training time 104 13.2
Lack of educational materials 176 22.3
Lack of professional training and education 126 16.0
other 53 6.7

Total 789 100.0
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<Table 24> Validity and Importance of Labor Rights Education Area

. . Validity Importance

Labor rights education area (CVR) M D
Workers’ rights and human rights violations 0.95 4.51 0.77
Learning-centered  field  training  with|
reinforced human rights 0.92 4.46 0.78
Understanding of labor protection 0.92 447 0.77
Gender equality and sexual harassment 0.92 4.58 0.73
Coping with unfair treatment 0.94 4.63 0.72
Total 0.93 4.53 0.75
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<Table 25> Importance of education content for workers’ rights and human rights

violations
) Importance

Educating content N D
(D The meaning and importance of labor 4.29 0.83
(2 The value of labor 4.30 0.83
Workers™ {3) Workers’ legitimate rights 4.55 0.71
rights and @) [abor and Human Rights Violation Case 4.56 0.72
human nights (= e n Tabor Tights and social weakness 146 0.75
violations (© Professional ethics to be observed in the| 459 0.70

lcompany ) :
Total 4.46 0.76




Exploration of Areas and Contents of Education through the Perceptions and Actual Condifions 79
of Special Teachers Regarding Labor Rights Education for Students with Disabilities

(3 ol ZBE sl B4 BY 4& TS WS
Qo] ZohE st F4 WA A% @G 8] FAT BTL 4400 3 ek TAA
Jd W82 <E 2607 2tk

<Table 26> Importance of learning-centered field training with reinforced human rights

Importance
Educating content
M SD
(D The concept of learning-oriented field practice 4.21 0.88
Learning-
centered (2 Types of learning-oriented field practice 4.24 0.86
field |3 Procedure of learning-oriented field practice 4.32 0.84
training (@ Preparation of standard agreement for field 450 0.78
with practice : :
; (5 Writing consent form for participation in industry,
reinforced |2, tram%ng 4.52 0.76
human .
_ (6 Preparation of labor contract 4.61 0.72
rights
Total 4.40 0.81
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<Table 27> Importance of education content for understanding of labor protection

Importance
Educating content

M SD
D Working hours (practice hours) 4.61 0.69
(2 Work restrictions 4.54 0.71
(3 Rest, holiday, vacation 4.61 0.69

Understanding of .
labor protection (@ Wage (training allowance) 4.64 0.68
(5 Unpaid wages 4.65 0.68
[® Welfare benefits 4.56 0.71
Total 4.60 0.69
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<Table 28> Importance of gender equality and sexual harassment education content

. Importance
Educating content
M SD
(D Concept of gender equality 4.45 0.79
(2 Adult rights 4.56 0.73
gender ©) (bncep@ and types of sexual 462 0.71
) harassment in the workplace
equality and (@ Examples of sexual harassment in
4.63 0.70
sexual the workplace
(5 How to deal with sexual harassment] 479 0.64
harassment  n the workplace - ‘ :
S_exu_al violence  victim  support 467 0.68
lorganizations and procedures
Total 4.61 0.71
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<Table 29> Importance of education content for dealing with unfair treatment

. Importance
Educating content

M SD

(D The meaning and types of violence
in the workplace 4.45 0.79

(2 Examples of violence in the
Workplace 4.56 0.73

(3 How to deal with violence in the
‘ . workplace 4.62 0.71
Coping with (4 Meaning and types of unfair 463 0.70

unfair treatment [treatment . .

(5 How to deal with unfair treatment 4.72 0.64

(60 Where to get rights relief and
assistance 4.67 0.68
Total 4.61 0.71
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<Table 30> Other opinions in the area of labor and human rights education

Workers’ rights
and human rights
violations

-Raising employment needs of students with disabilities

-Be careful not to express students with disabilities as socially weak
-Emphasis on not only rights but also the content of obligations
-Added countermeasures in case of infringement of labor rights
-Provides richer practical examples than theoretical

-Example materials using pictures and photos are required

Learning-centere
d field training with
reinforced human
rights

-Excluding administrative content
-Emphasizing the importance of
agreements

-Consists of various activities to write a labor contract

-Suggestion of countermeasures for workplaces that avoid writing
labor contracts

-Needs various materials and examples to help understanding

labor contracts and standard

Understanding of
labor protection

-Including the contents of the Labor Standards Act
-Need for prevention education for overdue wages
-Needs training on salary management

-Needs education on welfare benefits other than salary

-Gender equality is more appropriate than other terms.

-Introduction of sexual grievance counseling center in the workplace
-Education on how to cope with sexual harassment in the workplace
is necessary

gender equality -Need for education to increase gender sensitivity

and sexual -Needs clues and practical examples such as specific pictures or

harassmen photos
-Notice that students with disabilities can also become perpetrators
through jokes or mistakes
-Education on how to communicate and how to use correct language
in the workplace is required

. . -Case-oriented education content needs to be organized
Coping with

unfair treatment

-Need to explain the practical meaning and approach (possibility) of
the place to receive relief (support)
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<Table 31> Validity and importance of education content for labor rights

Validity Importance
Labor rights education area
M SD M SD
Work@rs rights and human rights 4.40 0.76 453 0.62
violations
Learning—centered field training with
reinforced h rights 4.37 0.79 4.46 0.70
Understanding of labor protection 4.36 0.79 4.47 0.65
Gender equality and sexual 441 0.78 450 0.67
harassment
Coping with unfair treatment 4.49 0.78 4.60 0.63
Total 4.41 0.78 4.51 0.65
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<Table 32> Validity and Importance of education content for workers’ rights and human rights

violations
. . o Validity Importance
workers’ rights and human rights violations
M SD M D
(D The meaning and importance of labor 4.14 0.84 4.21 0.77
(2 The value of labor 4.18 0.85 4.24 0.76
(3 Workers’ legitimate rights 4.37 0.78 4.47 0.68
Educating [© Labor and Human Rights Violation Case 441 0.78 4.50 0.68
contents (5 Changes in labor rights and socidl 498 0.79 437 0.71
eakness _ _
(© Professional ethics to be observed in the 449 0.77 452 0.66
company
Total 4.30 0.80 4.39 0.71
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<Table 33> Validity and Importance of education content for learning-centered field training with
reinforced human rights

Learning-centered field training with reinforced human Validity Importance
rights M SD M SD
(D The concept of learning-oriented field practice 4.07 0.85 4.18 0.78
(2 Types of learning-oriented field practice 4.10 0.84 4.17 0.81
(3 Procedure of learning-oriented field practice 4.17 0.85 4.25 0.78
Educatmg@ Preparaﬂon of standard agreement for field 432 0.82 445 0.69
contents FEEGHEE { form for participation i fnd
> WITLNG consent 1orm for participation I ustry 4.37 0.77 4.47 0.67
field training
(6 Preparation of labor contract 4.45 0.78 4.57 0.65
Total 4.25 0.82 4.35 0.73
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<Table 34> Validity and Importance of education content for understanding of labor protection
. ) Validity Importance
Understanding of labor protection
9 P M S M S
(D Working hours (practice hours) 4.45 0.75 4.52 0.64
(2 Work restrictions 4.36 0.75 4.46 0.67
(3 Rest, holiday, vacation 4.44 0.77 4.54 0.64
Educatingl wage (training allowance) 4.49 0.76 460 0.62
contents
(5 Unpaid wages 4.52 0.74 4.60 0.63
(6 Welfare benefits 4.39 0.75 4.49 0.66
Total 4.44 0.75 4.54 0.64
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<Table 35> Validity and Importance of education content for gender equality and sexual harassment
education content

Gender equality and sexual harassment Validity Importance

education content M D M D

(D Concept of gender equality 4.21 0.85 4.33 0.75

(2 Adult rights 4.38 0.79 4.47 0.69

(3 Concepts and types of sexual harassment in the] 445 0.78 457 0.64
workplace

Educating (@ Examples of sexual harassment in the workplace |  4.47 0.76 4.59 0.62

contents i i
(® How to deal with sexual harassment in the] 455 0.76 467 0.61
orkplace . -

(® Sexual violence victim support organizations and 451 0.76 461 0.65
procedures

Total 4.43 0.78 4.54 0.66
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<Table 36> Validity and Importance of education content for dealing with unfair treatment

. . . Validity Importance
Dealing with unfair treatment
M sD M SD
D The meaning and types of violence in the] 437 0.78 445 0.66
workplace
(2 Examples of violence in the workplace 4.47 0.76 4.56 0.64
(3 How to deal with violence in the workplace 4.54 0.76 4.64 0.59
Educating ) .
contents (@ Meaning and types of unfair treatment 4.42 0.78 4.52 0.65
(5 How to deal with unfair treatment 4.54 0.76 4.64 0.61
(6 Where to get rights relief and assistance 4.49 0.78 4.60 0.61
Total 4.47 0.77 4.57 0.63
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<Table 37> Areas and contents of labor rights education

Education Area

Education contents

Workers’ rights and human rights violations

(D The meaning and importance of labor

@ The value of labor

@ Workers’ legitimate rights

@ Labor and Human Rights Violation Case

(® Changes in labor rights and social weakness

® Professional ethics to be observed in the company

Learning-centered field training with reinforced
human rights

(D The concept of learning-oriented field practice

@ Types of learning-oriented field practice

@ Procedure of learning-oriented field practice

@ Preparation of standard agreement for field practice

(® Wiiting consent form for participation in industry field training
® Preparation of labor contract

Understanding of labor protection

(D Working hours (practice hours)
@ Work restrictions

@ Rest, holiday, vacation

@ Wage (training allowance)

® Unpaid wages

® Welfare benefits

Gender equality and sexual harassment

(D Concept of gender equality

@ Adult rights

@ Concepts and types of sexual harassment in the workplace

@ Examples of sexual harassment in the workplace

® How to deal with sexual harassment in the workplace

® Sexual violence victim support organizations and
procedures

Coping with unfair treatment

(D The meaning and types of violence in the workplace
(@ Examples of violence in the workplace

(@ How to deal with violence in the workplace

@ Meaning and types of unfair treatment

® How to deal with unfair treatment

® Where to get rights relief and assistance
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