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A /\1’9011*1 ol ds] fag Ao Helrh

drks AAQTE S 719749 Wae] oY £44 oJxba
7]H]—g}o:] 7]—0Lx4 o]‘r 732}
3w mstel Aoz B4 f
2 ol 2RAoR By Teln AT 49 PA9 EFoR 2 % 9o
v, ol7jel] F7h2 fa At TAT FEselA Wolkol7 4oz o]
o2l 2kJake] Jago] Batahll EAIslo] 9l7] WRole X4 grkKhanna
Song & Lee, 2011; Hemmert, 2012). o= thrl gk 7]§o] A 3k}
Z2A AFFAE FATHR: AA A AoE i) E Ao AR
o] Hal 49 WS A5Hor - 3L Rl - 57 wiiel
vehd Ak B 4 9l Aolth wE 19979 IMF TAIE§ ol F 53] A
=] 7]0&% ZA 07 A9 FEH AEirt)E - = ARAAF 2] - o] v
Aol H=#om dopgolx] 7] AlAH=E, o] folA AR nie ko]
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A 7149 242817 1990~20001 T ARo] =LA g A H]) fjle
A&E 7hergdol Atk ol gt Mol A d= 7197 WAl oIk |7t
= Aate] 236l wet A7) ol Helth & B0, FAE o) &
_?,] 0(4?6&» .7: }\1:[L =i o]i 7]04g —] = 751 Al
FHAAT, B T FAs ol FETA) wAolztar wjad b gt
(Hemmert, 2012).
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W7]152010)9] 33 v
n 2 AFEA A9E & Hom Atk G A= AdE
FGL, 913%F 59 485 AA HEHo= 967H4 oy e HERTS
TS F(ol. vHE AAE} 2,000 ¢ ﬁu Ae, AE W F38
FES g o R ATAbE AAIE B4 75;% 87HA H 4 8.2l0]
FE=HAH olE Wt o= Aeshd v 2 7A Hk). 1) 8F4E
A(m=3.45, sd=0.74), 2) F4-3(m=3.43, sd=0.62), 3) FH4H3Km=3.42,
sd=0.76), 4) A7] A (m=3.34, sd=0.75), 5) $HF3Hm=3.28, sd=0.76), 6) &
24 (m=3.25, sd=0.84), 7) "] Z(m=3.19, sd=0.79), 8) S} (m=2.99,
sd=0.83).
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e gk feld HES EesHs AR, St BEE 48 7
zahe PR S5 e WA FA A4 29lud 42 B 59



AZIC|LH[of BHLX|HE AEf0| 2ot ¢i71 45

ot th MY E AAH R oS8t AYS 9 3}5 u]gﬁulxq,g] 3
ﬁ%}ol /\QL]:HEI-Q-E %‘8‘ Zq\E ZE]—% U_Ha—oﬂ/ﬂ O]?S‘H%E]- Z,‘_ 9\)1\.9. 7)\0]1:], Eﬂﬁ‘ﬂ
S | RA= AR o

3. A7hC|Ljulof fUX|HE AT
82 7|YZY Ao v|@m

3.1 GLOBE Z2H Eo|AM LIEIt §H=3f E/EH 2712
=3 gl

3?7}01] =gk g 10\3
oA eJm|ahs vhk= %&4 .
A A Aol ©ah) %SHH =
o2 A= Yy EH R 5
E AT Az} 7l 95
2} gty BE A WAl
o7} 40}~ 4473% = 53 HFAL = 13% ah, o5
o 7k vk g7 o] Fof
XJ 4% ag A AT AdE vaske o] 2 g Zlelth thal ),
= 3 AR Wl Ee &

Je A%
25 49 9] B <kolA] B4 o] glon, nela A} FAE

£
__)rl_l"
ot
ok
ﬁ;
2 &
o



46 AZIC|LH[OIRAT H28%
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HHES A SAEAT 1A, ol g HE 2 A ¥
(CCI; Country Co-Investigators)2] 270l 7]%3}o] 38270 &y a9 & 54
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207 FE(1A} E)

7] 11270 g 89 2 B4 3=

7k 2t - 7E1) A
2] (charismatic/

value-based leadership)

72t 1 v AR
(charismatic 1:

visionary)

H)7A-& 7}](visionary), &|718}=(foresight),
o A= anticipatory), =H1/d $+=(prepared),
AH o2 3FA)7 i (intellectually stimulating),
uj2l A &4 (future-oriented),
AP A5} (plans ahead),

31342 (inspirational)

el 2: 97

(charismatic 2:

A 4] 9l(enthusiastic), 734 $l(positive),
= 2J3lx=(encouraging), AM7] X142}

(morale booster), 57] %A} (motive arouser),

inspirational) A19) T3 A(confidence builder),
4529 (dynamic), &7 7012 (motivational)
Fbe]2m} 3: 13 7rAKrisk taker),
Z}71 3] A (charismatic Z}713] A A O](self-sacriﬁcial),
A=Y 9]

3: self-sacrificial)

A Y (convincing)

34 Khonest) Z14] 9] (sincere), 373 SKjust),

3 2 (integri
o lintegrity) AZE 7FX]7} 9l =(trustworthy)
; A7} Zak(willful), T 8Hdecisive
3 (decisive) H ) i )
=24 (logical), ¥4 (intuitive)
TN A b‘kﬁ o] _
349 A% I 28k 21 (improvement-oriented),

(performance oriented)

[ <
543 AFAE

32 2l (excellence-oriented),
] A3 Q)(performance-oriented)

g 4 i
(team-oriented

leadership)

R EER
(team 1: collaborative

team orientation)

T2 A3A %) (group-oriented),
A4 (collaborative), £]2]
‘&e]3=(consultative), & A< (mediator),

$-of 21 =(fraternal)

2l E=(loyal),

929 5%
(team 2:

team integrator)

- 3Kclear), &3 AKintegrator),
F5 E(subdued), A-ESHinformed),
orpaEol &

5K communicative),
Z7d A coordinator), B TZ7Hteam builder)
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67l A F4)

2 FE(IRF F2)

z7] 11271 g9 d9 2 54

e

2] 213 (diplomatic)

AR Q)(diplomatic),
AFEA] U (worldly),

2d5ololA A sk winmin problemrsolver),
AIAHQ § AN effective bargainer)
U‘

(malevolent, & 3l|74)

el

S Adl(iritable),

HEZARN(vindictive), AFoF4 2] ) (egoistic),

H|
W23 2 (cynical), A<l (hostile),
34 & dishonest), 21A1Z TFi(dependable),
2]%54 2 (intelligent)

#2242 (non-cooperative),

74 3k (orderl
B e vy | Suodd)
#2] 71&0] =™ $Hadministratively skilled),
(administratively
st 2222 (organized),
competen .
’ 5% I 7K good administrator)

Al o] 73k (self-centered),

A7) F4 H] ko] A Q1(non-participative),
(self-centered) =2 53k AF(loner),

2 Q(asocial)

H] A}

Aol W7t

‘&5 Aol F=(Status-conscious),

_?4

2171 B3 254 | (status consciousness) ASE A7l F(class conscious)
(self-protective UHE4s % | 7848 A(normative), H]'E 2] (secretive),
leadership) (internally conflictive) | 50| 73+ Al(intra-group competitor)
A FA P4 (indirect), A4S #3F=(avoids
(face saver) negatives), AH7-2]F(evasive)
o218 whE =(ritualistic),
5 % (bureaucratic) 212 9l (formal), 5222l (habitual),
222 (cautious), x4 (procedural)
A A2 ©)(autocratic), &2 9 (dictatorial),
oA g4l AN B2 7140] 9l(bossy),
(participative leadership) | (autocratic, &1 5) A A ol 2 Aelitist), &< AK(ruler),

211 4 Q] (domineering)




AZIC|LH|of DL{X|HE AERIo| 2kt o7 49
670 LAt 22) 2170 FEAA 22| 27 127 g 39 2 EX g
] 30 H] *ﬂ‘fﬁ% % 2K(non-delegator),
(non-participative, FEE 4| (micro-manager)
3347 H]3 5] ZHnon-egalitarian),
7§91 2184 ¢)(individually-oriented)
BT A | Bemadeny) | g 7 Dl
(humane-oriented G O_ H(patient)
. A7 ol K generous),
leadership) (humane orientation) FA4A] ‘E(compasswnate)
PTSERS Y 7091 A 8F4 Ol(individualistic),
A& (autonomous) % 9)(independent),

(autonomous  leadership)

A& 4 Q1 (autonomous), =

£-SHunique)

Ak Javidan & Dastmalchian (2009: 50)
Faon WA cnl Ay B9 8 54 FEe] g BE 127) 358 E9ds)
A et ols aQlEA FAdA AAE o] EFHA k] Mo
ek
L 2) TR E W 9% 1270 F5e d8 WYL dA deols AE AeA
of 7|8 NS JdlE ugith ol E £, ‘foresight’$} ‘anticipatory’s &
‘edshzor MAHTh vA 217 #5567 AFde] Wge & AT
Aol sl o] Fol ATt
<E 2> GLOBE Z=ZHEo| 67 2/t At
ELEK 4l
Py Fh sk s A 249 Ao dig 2 7]dA
) o] 71zste] 2AE 7H dar FAAR] WHoR FEA A
7H FA FEd
L S Bedodr Jhelantd s A ARl
Value_(;z:‘f:imhip) AR ololg A\Ae] B FHh Holglis WAz FE
Al A e destar A=e 4 sl gu® HFivk
g 24 994 g A goe "ol S48 8 7Y HAd A 2
(tcam-oriented leadership) o ol52 ARle #e] T gl 7]eS ol8sto
go] iy geas delsha 1Y e 2 P
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A7) BE gu= ARl R e AR skl ofs
AolellA] AdEstels A3 S 7RITL ARE Bl 9]
ofg AHE EFdka AN o] ¢ gl AHE
w71v, A8

]l omAE

i

A7) B A
(self-protective leadership)

i

717 9130 ke At 2AAYA R,
Hl4 et F999o] SAPARel olslel kil Wi

Ko
=
|25
v
L
T

BP0 ee 3o aag a0 w4, wE G03ES
(paricipacve 1eadeshiD) | ycaspoy, wpepy ol eistelA) wolol dicka A7

A T4 i A T4 FHAE 7Hol glow, HEsta, ARelr|E

(humane-oriented AL ol A olddl st ' LS 717 &

leadership) A Al E geE nelrk

MUY Frle ARl 58 Alsstn e Al 59

MO R = R oL} AZtE EF3A FEL o] ARlo] Hrrh g3t

(autonomous leadership) | 583 Aletolgla AZslnz thE ALy} dY §lo] =2

Y= A& Mzt

A}&: House et al. (2014)
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o Jlelant- sl B4 Uil B < B47 =)

o 934 YUl BF < ¥y )

o | B3 Ui = > 54 =7}

o oiH Pu4l: I < Biy T}

o o7 FA Pl A > B4 H)

o Qe iy @ > B4y )

AA| gkt BiE w7 AERAF A <F 3> gk AR, w29
o9} oe]& = GLOBE ZRAEC F7kehA] & #AR Fol 23w
2| gkt

<X 3> GLOBE Z=2HE°| stz1l 5/ MExAL 23}
67l A | 2170 &= Eies 29 dnk= nH= AA 1t
el 1 5.76(54 6.05(38 62022 62909 6.02(35
WA A T76(54) .05(38) 2022) 299) 02(.35)
O~ .
el 7};,];*} x 5.74(52) 6.31(20) 6.26(25) 642(6) 6.07(35)
ES I
P | TRl 3 o 5.30(14 o 481(46)"" o 5.05(28 - 4.22(60 o 5.01(41
=4 | e (57)|530(14) | (39) | 481(46)" | (16) | 5.05(28) | (27)| 4.22(60) | (.33) | 5.01(41)
ek R 5.62(55) 6.29(18) 638(12) 6.52(4) 6.08(.38)
9% 5.63(47) 5.59(50)" 6.08(14) 597(23) 5.79(44)
I A 5.18(59) 5.96(42) 6.05(34) 6.04(36) 6.02(37)
g1
g g 5.28(48) 5.50(32) 5.28(46) 5.54(27) 547(32)
g2
S 5.64(49) 5.98(32) 6.13(18) 6.3503) 5.87(40)
v e oA 32 5.2847) > 5.27(49) 510 5.32(45) o8 541(41) 376 549(.29)
2oy 01-9]; (55) — (38) |- (44 = (26) — (26) F—
(;ﬂ; H%; . 2.16(8) 1.52(56) 151(57) 147(59) 1.80(27)
#e A=A
co g 5.62(45) 5.44(52) 5.14(59) 5.32(56) 5.78(40)
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6 A | 200 S g 294 pll = = AA BT
A7) A 225021) 1.79(58)" 1.95(46) 1.55(62) 2.19(38)
A 9ol "
e 4.43(29) 3.30(60) 407(38) 3.15(61) 4.33(.70)
A7 o 3.6 281 281 2 3.46
67 : : 55 ;
wE HrEE (18)| 445(11) | (59) | 3.33(57) | (60) | 3.09(62) | (62)| 3.10(61) | (42) | 3.99(47)
24 =" ' ' ’ ' ’ o
AH FA 3.29(17) 2.39(52) 2.21(60) 2.05(62) 2.94(57)
=" 3.94(28) 3.19657)" 2.82(62) 2.87(61) 3.87(.50)
A4
3772 2.41(43 21053 21152 2.65(4
Fod | (A" |49 @ 5.54 ) 5.80 ) 591 €2 534 47
i | HFEdEd (52 20 L2 6 41
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7HQ
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9 A-&4 421(15) 3.97(25) 3.79(36) 4.08(18) 3.86(44)
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a2y 2 gl 3719 te B s BEae] 25HAt 2 o3l A,
a3 e 4014]] BEE 9|
A3 3) AA H F9 235 o A A AA 2 ke R2EAE 9

A 4y q=p) caddl) dnlgy wds Go] #% oF A= GLOBE X2 A Ed|
vt AA 6207 7kl A w7t gk =HE oY)

WA <3 3>ol A vERd Aol 7] zate] 9lellA AAE 6714 FA9] B

S AR Adake ot 2k AR, Fheant - 7 34 e

745 st nhe} o] By 35 BT SRt 28 W E BTk o
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A7F 2 2polE wolA @ 9919 FL AdWel 2 5 9lE Aotk
g A el A @5 rked = g

5o ool FEelA =t 5R7H 3= 7

Aole). gh=re] ool 5 HyA|=

59 3w =2 A BE1.80) R B4 3

= e E Jiolﬁ‘r gl
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<Abstract>

A Study on the Scandinavian Management Style
A Comparison of Organizational Leadership Style in

South Korea and Nordic Countries
Lee, Sung-Jun’

This study firstly summarizes the characteristics of the Scandinavian and
Korean management style based on literature survey and after that, examines
the wvalidity of these characteristics using the survey results derived from
GLOBE project examining leadership behavior and effectiveness across 62
countries. The literature survey shows that while the Scandinavian management
style emphasizes the organization-wide consensus over companies’ vision and
strategy based on the horizontal relationship between management and
employees, the Korean management style can be seen as the mixture of the
Japanese and Western management style, often stressing short-term outcomes,
although it is rather deeply rooted in the unique value system of Korea such
as ‘Jeong’ or ‘Shinbaram’. The survey results of GLOBE project also support

the validity of these characteristics.

Key Words: Scandinavian management style, Nordic management,

Nordic leadership, Korean management, GLOBE project
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