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A, dilediee 7 RA o s FaAte] 22 Yl Q1A vIEL A HA) 9] S84
Zolet, 2T AEHATF A g 2 uiof w22 —TL“ =< A4l 28BS E =
o=t & TS ZA HAAL olof hATAS B8 4= Q= AR TRHA] QR AR AR
ﬂ%oﬂ Tt 7R Aol el 18744 S B A QXIS ek Zloleh Kichmeyer(1998)

4 AT Agols FHHOR L vl AT o o) Apa -

ﬂﬂ @aﬂ@%@lb Sofak gL v A7) gtk AT ATHE AAIBETL YT, Scibert ct al.2001)

Aol o] 2 AR mulal stof AAIBRRH, o] AT MBI 2

Holzg u}%@& TR S AR A gabe) choeh HES Fo) AEL IS A7) 9 5 9l

S = 2 AEATT =14 A AT 0] AYulRo] ook 3k §)

7w TH2005) 9] A7 AT 2ot 22 ele] B A YIEA} e el FFS

H ] 31, B4 Y E9H7} U] foln]at 9fake n]Acks A anE AAsk gk

FE-u1712000) = AT NI FO] 2 A ATl v A FFaA] QlolH THAY
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A2k Ab|2] At RS A S stelat vt w1 g A YE)=L 20 4
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ookl 5F31 .o o] H2-51(2009) 2] ARollA HRITARY F YES

A} 2 ATRE VR Aol o] - 0] 4(2008) ol A= 282 i<l

S Ret oA FES T -89 1Q1 A RIS of| o] i alefsto] BAsH=),
%

o] Gl o AL Fofio| Al o] Abol& WA= 23

8

Schulen(1980) A A0 4] Wk 2 Q& 7 QIXF T} 222 0 = SEEsto] A ASHHA] £

2] W Aok 9l 225129} A A2 S AIAISHILL Gareld(1986) 215+ 2L A}

A2t 710 Aeatel A S oz A o) 33, AT 5 ol et AT o] Fast 9l 5

shubatar Adgstar Stk 059 - 017%552008) 2] Aol A= oI EARS A& A FREo|

ohe A AL E ArshaA 71 Gl Alsshs ool HA I AP S A ReR
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<x_1 1> BAmy
g (level 1)
iy = Boy+ By (N FH ) oo+ By (KT + o+ Gy HA F A H ) + ¢,
ZAZ (level 2)

Bi; =00t Y1 BFBE=T) 4 o+ 903 (AAFA D)+ o+ 7906 (R LA ) + 119

(l2o

B AT Y do|E 371 F AP Yol ES ZEA Y F A XS ol AT B

o] W Hrh= Aoluz H YT A F7tol gt B/ S IR T AR = S5 E A

B8/4e AR A7 HaL, wgo] 22 YY) 89 ] Rk 52 Fof LA e
LHRth= A0 ARIEA W T FNEA T LAH SAS AR 48Ty 2 E A Bl= Fol 013’43’&
Aro] o] 22 AL Hrh & 4= QLo A3 A mgto] 22 AL Y] A A7 the] thet Hw P 7S T3l
o] FXE T Ao B R qRAY O R A O] 22 EAJHS9] theFst A P A EF T oL QIAPHS: O)
o] ARZAZ} Hek sH3lTt

9) o, o T2 Ao gt k70 FHA| R 2lsf Ao AT EATL &3 7| F(2 A& HA 194 2 25k, o
= 2 A A i 71 ol F P 5 el AT 2ZAE 8 WA Bl Jlo] RFERI7 A F e 71
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HRT sampling size)t= 3, oI 18719 R oI 2R A0] e FR AT e, B
A, 719& B oL 2 T oI EAE F3 71 A0 kel 7|9t gofelt
24} 0] 5015 TofolRirks B, A, AR B4 54 AL 7719 (evel 2 227 ]
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10) ZAFeR A 71 0] nds LA ool mhE B3 2591 o] 83, 390l o] 123, 4731 o] 202, 5
o AT A EYIY F SRl HSE A4 9
Ut 719E RANAO R EGA 7| 14 A s, ol 3R 2 E
QA uHd =) 7] SIaNM ek SHATE S0 M = Brlutel o] E3 R AR5 AR WAL of
S8 7)ol vha e g AT H Aol o) 4

7k 2] 21 o] 4o ofof thz 2 (Hos, 2004)& Zetsto] il & F
el BT 2H o AARl G ke 2B FRI W] QY
% 0SS Aetstol MU O, o|F AAT B B4 TR W) A FaEA L 34T, A
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= Greenhaus et 2l(1990) 2] AFollA S8 A =S 7|22 F 5oz A4S HAE 55 4
w=of] oJaf Sl o, W] A1 %= Al93(Cronbach’s alpha)+= .85 % 7 UERHTE The-o.
2, A8/ 24 T fNle] AA i 22 Bl M AR a-go) HAE Vs e =7
© FER A6k, Johnson(2001)9] AFHollA BEH HEE 7|22 S A 4
S} o] 2|71 E 57 Ao, 1-87ks/d 9] Ak AlF| %= Al4(Cronbach’s alpha) & .78 T

WA 7] LpeRdeh, Baemal o) S A2 Bl 215 g o] /1K) slslatEe) B
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Aol Yoy TBATE. Foh G A HNARA A 157H FFHF EA5
L HIE RS SIOF ool W BARA] ] BAS 7Ielate] 7)) WEE AEFle] B
SRk AR 7122 Yol R el SRl s 202, <o) AHA Foh=17, Yt A
A Aoll=27, “HAH Holl=37 Folek. FolmL FFo1 R BRAHE, FolelngH7
K FENNEE g olo] BF=13 FF=2(FNANEAN A PONSF 1253 A2l 537
eEREELTEE

S, AAREER AL JoIITEA] TR/ AHET 5 I AR TS

2} 3 Z019dTHDavy et al, 1997). TEEA7RES @ A4 A 717 5 o2k & WA FAIRLoR
27144 ¢) 5t Aol L, Qg 2

ik Z3e)
u

R RO R Qsle] 574
940 9 sk ALe v

R NYle] ARt =4S FEl A 2
Phillip and Bedeian(1994)] Ao 4] -85 AL F85f0] 85190,
olck AR|E A5 (Cronbach’s alpha)t= 9122 u$- 327 ZR1=]c

AR, Z2E A A e e= 7HQ1Y] 71| o Al 2] A9l WSS S Q81| A ZetaL, o] & uhre 2 2}
418 A& A o7 s Wk Bleg uighth 5742 Briscoe and Hall(2006) 2] 3H1<5
2370 82 whgsto] A7 | A et 7R3 Hleo] 2o HAYslal, A E
2 e = 83l XA A A e 7o R Akl YAE 53 AR Sk AlE=
Al53(Cronbach’s alpha)+= 212} 8607} 894 = 327 3 71=| Sick
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46 F=AEAA A247A A1E

(=24 2gEAE ALt defa HeAlEe] AEe] E3h o] Ban] 558 Tk 004

A, QAR R 24 W AL89PEA, AR AolQlEEA S AeEo g 35k
o 2% W 289 Ae ZRAP L Yok 3 EAY] de A ARollA] AL 4= Jlths 7t
B IRATE LSk 2ol A o] tigh 92 vk 7zl th(Chant, 1958; 93]
AFE, 2012). & Aol Y- JdT2012)0] BEe HEg ARAIed, o= A
o] S 7hs 3 Bl Qe U TS Ve Y W8 3R & 97l e 2o ' A

TE. AR Ao Q12X 422005 ol LR AL A AR ARGA| QIANERARE- A
EAIE B2 o2 A oA QI 7S FofshaAl 5o Eotsto] sete® A
ok S HAE 54 AER S0l 7 Ak B YAE 53 Az S AFE Al
(Cronbach’s alpha)w= 212t 8752}.781 50| Tk

AR, RIS = tiIBAIR] (AR A ) ool ZEALe] gt 1A == 435
oF. tHRITAR A H] 2 22 FY Aol dlS 918l 2] ol A AR tIHAIES 913t AH|2(aL
A A, FEAAEEZR I F7F AT EE S Tob 004 1008 7150 AEHER %
7Fetsiet. ol = Aol et Q141 v HIFgol QI ANR}) Bl k)= Ao Q= AFS] XA
AT YR = 8712 <=9 B AP «5= ull.- FH 2 o] 2| E 57 A2 A1)

>

DA RO 2 Fiiao]| Ofu] QA G v AR ditEs SHHe o Fa o] tis

2

ol ofu

ro

1) 24k % Badu) 25 E0] 43S Susy] $15) 2 080 HA2 ZA T ARolA] $25] AEskn
HEA 5

el @22 8 5ok 2 Barfu FHEE Fojel2uAe] GofE Aol AR EH, B Fof ot

2 AR QARG STEA AR BB FUHCR Defotol BRAEE AEIHL, 0|2 Y EHL2A

o M ACFNAAIA 4 5ol APHH 02 Auht AF ZS AU @AM H BX & A2 F) o] F WA

319l HiBokste] 1 BE4 RS b R ST HEAAL 1008 WY A4 e 2t
A% HE (LA E) A B 1 ke TR BEE g,

12) o]0 2AEA W42 T Qo 2ATELE AL G4l 5 ATA AEAEE TR A o

o2 Zekste] 243 A7\ M T4 PAAEES 22 BEFGA 71, NI A o] At 25o0iA

S0l e AR AL B gl AlHolehE AT eIk fae
FHEG) BTk ool @ el Aol S Aol A5 A Fof 7|23 B achu] Az
A2 Z75te] Bg5He lo] wrt A @it Bekstls] tRolch. ol 34, 2254
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A Wohe a7Rto K 9 WA obd Hojek Agkde] B 4 QES wmelstel 1 ko] Alsl A
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F2 A Al whet 7 2R (2 F 2R, unconditional model
conditional model) &2 U0 AJA|S}

2 olE Fl FEHT T 2 S

N
iy
H

ot
ol
rlo

%

)

H

ofl

[e)
A OLS) o] obd1) )= (Maximum Likelihood: ML) 28813tk 14) o]2]gk FA{HlH
o A-8-= sl 282t A7 A= HLM 6.0°]th

A, SHHPEE FYSHA| $2 7|2 F 2B (unconditional means model) HE=

s =
O] A o Ratrle (A FA BEAE Al § 2R e dishe &

(
[¢]
ofs
-

<2] 2> 7|1ZBF 2% (unconditional means model)

MAGFZE(level 1) ¥ ;=B +¢ e ,~NQ0,87?
ZA P (level 2) Bo=Y¥gptiy n o~ N(0,6 %)

13) Th&AL & (multilevel data) B2 WA & X} (nested data), YA 4] A} (hierarchical data), w3 A} & (clustered data)S
AFA 2 A=A 9 HFH2A S (OLS: Ordinary Least Square) 2.2 34 79 th59] = 7HA] A7k &
A3t AA, Fe 220 £3k= NIES 2AEYS FRTFOEN ZF Q1] AR HH A o]A] got @
Ae}E Atololl AEiAZE 2A48HA Bt o= BeAkeF=AY 71EPEE SuiskA HeEn et
(standard erron) & TGS o] = 12} LiF (@ L) E YA EN F-2u]6}2] 2 FAA =5 21|
Ao A%eh Bk S, ABA ARA] HA A 14 EIA(ixed cffect parameter) 7] ]
2 Aol A ST 2 § 0§ iG=1,2.. 0)2] o] BE 7|l A FAT A2 AYFOZM AR
A 2] H 9] (bias) S 74 2Th(Hox, 2002; Radenbush & Byle, 2004; 7344 21, 1998, A 919, 2003). wabA thEA 25
HEH AR FAo] AL AN HALHE AT A B2 o] A G v

S Holtt. 18] ] 0ERd T 9 MY RAHA) 282 $AH AT §-3450]

(o159 018, 2008,

= ML)oll = 3] Al (regression coefficient) @} H-AFQ A~ (variance component) 7} likelihood function®]] &t

el &b Z U929 (Full Maximum Likelihood) 2} AR A0F Z3HE] A|oF 2| O] Q- H (restricted max-

imum likelihood)®| 21+=d|(Hox, 2002), & Lo A= A3t Z |- -2 4-8-31t)
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Q1 evel 1004 ZH ORI AN GHA] 7]1210] 1A ol o] 74 AR AT
& o)50] 43 7] GHA] 719 0] Wik FEA AU T )3} o|2iE 7t gollEmAle] B}
HR1E ¢ )2 O}EOIAIT, 12T 2X5F(evel 2004 § (= HAI7] (@ eh o] Bt 20
BT )T ol e 7} 7]90) WAEARTL 4 )2 ololxlTt

e %94 RS 7iQ1 8l 0] Bake] gho i ol ol x|izu], HA] HakF 2] o

°i

<4] 3> ICC(Intraclass Correlation Coefficient)
VAR(Yj)=Var(e jt+u o)=0 »7121+0 , 23]

62111
M + 6 %7

ICC=

O & 7|27]&7] 2% (unconditional slop model) oA level 10] 7HJAEA] H4E FUsH
5115 level 20141 ABE A2 7187] EAAREL TA I fed effect, 2 BAA=S) T4
AEEO] th 22 Aol R18-8 1A 2 AR o5 BAR] BAN fola S 15
Atk o5 Sl frel/do] EjlE SHHrES TH R 2 AT AT Aol & UEh =

Qe 3 %‘174]5?—& Eﬁﬁﬁi le*xl &= Al
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</£] 4> 7127|2715 (unconditional slop model)
R4 (level 1)
Yi; = Bo; T B, CENFTE )+ 4+ By, (LT ) + .+ B, AT A EH ) + ¢

Zi;g,—/,\-é(level 2)

15) WE Qa0 A 2l
o

A& grand centeringS, B|AS5H(HFE W) H 0¥ 4= uncenteringS 3=
o, o] & Fof alid =P o A

H (intercept) o] T3t 34l o] A7} 1= = dhich



50  @=AEERA 249 Az

ﬁoj = Yoo T Hoo
51j Y10 (lho)
52; Va0 1 Hao
/337 V30 (NBU)
541 Yao T Hao
ﬁsj = Y50 T Hs0
56j = Y0 t Heo

(@ ollA O TREIE 222 9k AL LA ENE Lhebd).

=)
X
1=}
b
N
BN
N
ru-lo

7|2 oM AR A S| AAE Y] A AT UERd=A, ©]

£ AYshs 2AEAAMTES FUH] A2 % (conditional model) AAsHL FAA F-od<

<A] 5> A2 (conditional model)

7HR1E(level 1)

Yij = Bo; T B, CENFTE ) + o+ By, (T ) + .+ 3, TP T A =) + ¢
224 Z level 2

)
50; = Y0 T Y01 (

X—!’%E:VL)""“"_’YQ;; (QJA}X]%)+'~~+706(X<;'OH?J&1)+N00
Bii = Mo + (1)
Baj =Yoot Y1 (BFFE=T) 4 oo+ 903 (DA D) + oo 4 06 (TR A A ) + g
53, V30 (Hsl)
By =10+ (AL E=T) 4 4y (DA D) + 4y, (TR DA ) + gy
Bs; =50 +v51 (A A=) 4 oA 955 (QARAL ) + 456 (B D24 ) + a5
ﬁﬁj Yoo Y61 (FFRZ=T) + g3 (DA D) 4+ 66 (B DA ) + g

5.4 2%

) AFHAO] FREH0| et 712X 24 (descriptive analysis)

222 Q) vt Aol A EA Ve URbA BAE telslr] flsto] 71eA A Al &

A2 Aol 2R A Q1A 543} o5l a8 71 A(ARIAN & S22 FEote] A EgkT
Al AN Aol = A deH SR M= AR (3 2)9F A FAIH L

2 JE2 FA0l 93.6%, AL 6.4% 2 HAQ HIFo] AHjFor £oin 2T AHle vE
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11.9%, 28 83.3%, O A0 450 ebgteh, NS4 Heislol ol a9 Bt o)
A2 Apoll7} A tAFARe] 88.8% 2 TR AFX|EI L, U AAIA Aol 4.3%, HAIE %
ofje] HL-7 90, & EPTE Ao A E = 220 12,79, AZE0] 87.3% 2 A& Uepdrh 1854

o

ij”feq A 29k T AR R0 R 94.4% S AR, 2 Tl2] - 4.7%, 5ol

©0.99%0] B A0 2 Uehdth 123 A5120] 5719, 0GR 0] 42.9% 2 H]Z:3E 42
o) 38 e, L 14 A 2004 AR Bk 5 A 7|
A}0.55) 2 Hga O FAd3lehe oo R 11 A 9| Uit o] 9] S AR At 3
T OF 8 M4 AITHFEETAL 2.10), AFEE 58 AR 71E 3.85(FEEWA0.25), A IFEA HEs
4.20(FEZ=HA0.64), 7HAI A Bl = 3.92(3F=HA 0.82) 2 282 eI

(& 2] HoelZ2XIe| UtH EM
HeH T H1=(H) HI=(%)

. = 118 93.6
o 8 6.4
o e 15 11.9
A= 2% 105 833
olZ- AP 6 4.8
Q)R A1A| A 7ol 112 88.8
o538 W 414 A 7ol 4 4.3
A1A 7ol 10 79
Ao 220133 16 12.7
AZ(4-63) 110 87.3
HAFo |4 1 0.9
2] 9] -2 6 47
I 119 944
PP A2 72 57.1
v A2 54 429

Harg gk 2|zt Bt REZHEAL
S04 AE8s 0.00 5.00 3.22 0.55
ALEA7)ZHAIZD 3.00 30.00 8.44 2.10
A8l 0.00 5.00 3.85 0.25
A7) =R Hw 0.00 5.00 4.20 0.64
712 Z2A A HE 0.00 5.00 3.92 0.82




52 @=AEE1RA A244 Az

Theo 2 Sl Aol 2t 453t 7|9 9] Ynba] B4 A (3 32 Aok 7| et
500 TRe] At ARAN7E 61.9% B AAFE 2RISR, 5091 01/d-5001 Bt S5 AFY
A7128.6%, 50091 o] HiAFEL ARIA= 9.5% 21 A L2 UERgTt) 7] €] HZ]QHH A==
WA G P 5 HEAZE 64.3%, 71EHEARE 35.7% 2 282 YR 3HE, 7| AEA T B3t
S A4E M9 7168 EAS AR, Aot HAl g He= 7474 Bt 85.27
72502 8 ] SFo] A o] oA Y= AR UE o, YA Holu QIARA]
A QIR Y 58 7kl B 1] ]= 48.08, 44.86, 35.005-0-F A 02 A 23} A) 4]

O R TR W] u]a W S0lo] SelElolrh. T, AoNIALE 52752 A Bl 550]

J

a0 T2 HI=(%)
(50021 o4 4 9.5
il Ean 2(50-500%1) 12 28.6
ENGUEIR=11E])) 26 61.9
A (EHA] - FHA) 27 64.3

719914

71EFEA] 15 35.7

Ao Z| A7t Z|cHzx F s HZMR}
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¢ Abstract D

A Study on the Impacters of the
Disabled Worker’s Subjective Career Success in the
Competitive Labour Market:
Application of the Multi-Level Analysis of the
Individual and Organizational Properties

Kwon, Jae-yong**Lee, Dong-Young**-Jeon, Byong-Ryol***

Based on the premise that the systematic career process of workers in the general labor mar-
ket was one of core elements of successful achievements and their establishment both at the
individual and organizational level, this study set out to conduct empirical analysis of factors
influencing the subjective career success of disabled workers in competitive employment at
the multi-dimensional levels of individuals and organizations(corporations) and thus provide
practical implications for the career management directionality of their successful vocational
life with data based on practical and statistical accuracy. For those purposes, the investigator
administered a structured questionnaire to 126 disabled workers at 48 companies in Seoul,
Gyeonggi, Chungcheong, and Gangwon and collected data about the individual and organ-
izational characteristics. Then the influential factors were analyzed with the multilevel analy-
sis technique by taking into consideration the organizational effects. The analysis results
show that organizational characteristics explained 32.1% of total variance of subjective ca-
reer success, which confirms practical implications for the importance of organizational vari-
ables and the legitimacy of applying the multilevel model. The significant influential factors
include the degree of disability, desire for growth, self-initiating career attitude and val-

ue-oriented career attitude at the individual level and the provision of disability-related con-
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venience, career support, personnel support, and interpersonal support at the organizational
level. The latter turned out to have significant moderating effects on the influences of sub-
jective career success on the characteristic variables at the individual level. Those findings
call for plans to increase subjective career success through the activation of individual factors
based on organizational effects. The study thus proposed and discussed integrated in-
dividual-corporate practice strategies including setting up a convenience support system by
reflecting the disability characteristics, applying a worker support program, establishing a

frontier career development support system, and providing assistance for a human network.

Key Words: competitive employment, subjective career success, multi-level model, desire for

growth, protean career, career development support,
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