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A Study on the Meaning and Application of Altemative Leadership
in University Libraries

At & F (Hyunju Cha)*

E =

ARl glel ek B S, BAA B, BARE Fol ZANSL E10] sjof A
o2 Esbl B ioky 2lHAle) thE ol 24 Aol tiShE Al el Ag ReAel U o 27
ol 7o) AR sk B AToIAE T AL ek el AEe] tat ol 24 33} s EA A
A2749 sheiche) Wl Belais) Abe] T wsksh tiers eluAl A gol that =61 El TSt
FE AEe A AEE A% A B ANSLA d

ABSTRACT

In the knowledge society, alternative leadership induces voluntary participation by motivating
the members through horizontal, emotional approach and responsibility. There is little theoretical
discussion about theoretical research on alternative leadership and its applicability in university
libraries. In this study, we will discuss the theoretical review of alternative leadership, the
change of knowledge management paradigm in university library, the role of manager and
librarian, and alternative leadership application. Through this, I would like to suggest the
development direction for strengthening the leadership of the librarians who will lead the
university library.
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