MEQIEHUES=EX| Vol. 10, No. 5, pp. 227-234, 2024 https://doi.org/10.20465/KI0TS.2024.10.5.227
(o] =51 731 (o) —_— —~i=2 > | L—
| X% B S| OJXQIE0| WS DX
9l

Factors influencing turnover intention of nurses in local public
hospitals

1 e 1s 2*
Jeong In Lee’, Mi lim Im
1Professor, Department of Nursing, Daejeon Institute of Science and Technology, Korea
Professor, Department of Nursing, Baekseok University, Korea

2 o & A7 A9 33 A ojHoxo] IFE vA= 881 FUsH] At AEH RARITOIT
A 1‘41*&1} d A1) T8 T2A 120010 AFE tdRte ARuEe] B 54 W] 3.584,
A3 Aol Wiet s 54 vl 4.01500, olH x| B 53 WA 2.704 22 FAH .
Al drta Ao wE ARHES A9 HF(t=2.00, p=.044), 20419014 29M1(1=2.03, p=.042), AEHZ
(t=2.09, p=.035), A7} = B-9(t=-2.86, p=.001)° SAHH R FASHA £A Uehgtt. td=te] duba] S/l
g olFo=s of4Rl B(t=-2.18, p=.032)° SAHLE ROl =AUt W] AFIED olFo=
(r=-.63, p(.00D)= FAHLRE ROt %‘*&J&J&ﬂli UERgT digAe] olFome] SAHOR ROt FFe
A W4l ARUEH(p=-.62, p=.000)2.& SRI=ct. 721}19 o|Fo FFom7]dt 7Y Fa4do] A<l
A HI 9= AlECA S ZEEAte XTU?LE P77 A%t dFFe 245t oA E aEHeR
sk #EShs Weke BASkE Aol dast

Ir

Abstract This study is a descriptive survey aimed at identifying factors influencing the turnover intention
of nurses in a regional public hospital. The study subjects were 120 nurses from local public hospitals.
The results showed that the average job satisfaction score of the subjects was 3.58 out of 5, the average
score for policies and systems was 4.01 out of 5, and the average turnover intention score was 2.70 out
of 5. Job satisfaction according to the general characteristics of the subjects was statistically
significantly higher for males (t=2.00, p=.044), those aged 20-29 (t=2.03, p=.042), those with a junior
college(t=2.09, p=.035), and those without children (t=-2.86, p=.001). Turnover intention according to
the general characteristics of the subjects was statistically significantly higher for females (t=-2.18,
p=.032). Job satisfaction and turnover intention of the subjects showed a statistically significant negative
correlation (r=-.63, p<{.001). The variable that statistically significantly influenced turnover intention was
job satisfaction (8=-.62, p=.000). At a time when the importance of public medical institutions and
medical personnel is being re-recognized after COVID-19, it is necessary to seek ways to efficiently
manage turnover by creating a work environment that improves the job satisfaction of public hospital
nurses.
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