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A Study On Strategic Development Directions Derived from the
Survey Analysis of the Japan IT K-Move Program
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Abstract This paper aims to analyze the participation status and experiences of Korean youths in the
K-Move program as they seek to enter the Japanese IT industry, and to propose directions for future
improvement of the program. As Japan faces a growing demand for foreign IT professionals due to its
aging population and workforce shortage, Korean youth are increasingly considering employment in
Japan as an alternative to Korea's competitive and often stressful job market. Through surveys, the
study examines participants’ motivations, preparation processes, challenges, and expected outcomes.
The findings indicate that improvements in Japanese language proficiency and IT skills, reduced anxiety

toward employment, and the level of parental support significantly affect participants' experiences.

Key Words : Japan IT, K-Move, Survey on the K-Move Program, Overseas Employment, Employment in

Japan.
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(Table 1> Current Status of South Korean IT
Workers in Japan

year Number of employed | Number of IT empl(l)gment
persons employees rate(%)
2017 1147 623 28.3
2018 1828 836 29.7
2019 2469 1,112 30.5
2020 1220 321 32.6
2021 586 403 34.3
2022 1154 451 35.1
2023 1293 492 37.1
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(Table 2) Comparison of Fear Levels by Academic

Major
Meajor Before After
IT 2.88 2.28
non-IT 4.0 2.0
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(Table 3) Comparison of Fear Causes by Academic
Major

Major Before After

Japanese skill (12)
Adaptation to Corporate
IT Culture (3)

Job Demands and
Overtime Work(3)

Japanse skill(15)
Discrimination Against
Foreigners(2)
Adaptation to Corporate Culture(1)

Japanese skill(2)

non-IT Japanese skill(3)

Adaptation to Corporate Culture(1)
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(Table 4) Level of K-Move Support by Parents’
Economic Status

Level Positive Indifference Active Support
very stable 3 1 4
stable 6 0 1
average 3 1 0
insufficient 2 0 0
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(Table 5) Parental Support for K-Move Based on
Co-residence with Parents

Status Positive Indifference Active Support
alone 2 1 0
Living with parents 12 1 5
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(Table 6) K-Move parental support by siblings

Ng?tllki)r?gr;sOf Positive Indifference Active Support
1 11 1 3
2 1 1 1
3 1 0 1
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(Table 7> K-Move Fear Reduction Reasons

Reason Count
| gained confidence through study abroad/travel 8
| gained closeness and trust_ \_/v’\th supervisors through 8
pre—training

My IT skills improved 2

My Japanese skills improved 2

| had supporters like peers and professors 1
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(Table 8) Difficulties Faced While Preparing for the
K-Move Program(multiple choice)

Reason Count
Difficulty managing academic credits 3
Training sessions running late into the night 13
Had difficulty balancing with university classes 9
ETC 2
Interview 2

preparing for graduation due to pre-training requirement 1

coordinating K-Move schedules with professors and the
university
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(Table 9) Influence on university life

Response Count
Minor difficulties, but there was no problem. 14
Positively influenced 6
Had a significant impact 1
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(Table 10> The Most Difficult Moment (Single Choice)

Response Count

When balancing Japanese and IT studies with university 7

When exam periods overlapped with K-Move interviews

and schedules 7

When exam periods overlapped with K-Move interviews

and schedules 8

Others 2

When preparing for graduation (thesis, internship, etc.)
and the K-Move program simultaneously
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