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The Effects of Individual Relationship and Thriving

on Career Development

Gyu-Ha Joo'
ABSTRACT

The purpose of this research is to investigate the effects of individual relationship and thriving on career development.
On the basis of theoretical linkages between the constructs, a conceptual model and hypotheses were established. A total of
305 data collected from field survey were analyzed for this research by using SPSS 18.0 and AMOS 18.0. This research
verified the hypotheses by using structural equation model.

The following is a summary of the results. First, individual relationship was positively related to thriving. Second,
thriving was positively related to career development. Lastly, individual relationship was not related to career development.

Theoretical and practical implications are discussed.
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