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The Effects of Individual Relationship and Thriving 
on Career Development

Gyu-Ha Joo*

The purpose of this research is to investigate the effects of individual relationship and thriving on career development. 
On the basis of theoretical linkages between the constructs, a conceptual model and hypotheses were established. A total of 
305 data collected from field survey were analyzed for this research by using SPSS 18.0 and AMOS 18.0. This research 
verified the hypotheses by using structural equation model. 

The following is a summary of the results. First, individual relationship was positively related to thriving. Second, 
thriving was positively related to career development. Lastly, individual relationship was not related to career development. 
Theoretical and practical implications are discussed.

Key Words : Career Development, Learning, Vitality, Positive Regard, Mutuality

 * ( spacedust@naver.com)

  



- 96 -

韓國知識情報技術學會 論文誌 8 5 2013 10

Ⅰ. 

Ⅱ. 

2.1 



- 97 -

2.2 (thriving) 2.3 



- 98 -

韓國知識情報技術學會 論文誌 8 5 2013 10

Ⅲ. 

3.1 

3.2 

3.3 



- 99 -

요인
측정

변수

비표준

계수
S.E. C.R. P 표준화

계수
AVE

개념

신뢰도

긍정적

존중

존중1 1.000 - - - .805

.698 .874존중2 1.029 .068 15.103 .000 .838

존중3 1.033 .071 14.470 .000 .799

호혜성

호혜성1 1.000 - - - .772

.633 .838호혜성2 1.107 .083 13.390 .000 .797

호혜성3 1.084 .081 13.448 .000 .801

활력감

활력감1 1.000 - - - .872

.702 .922

활력감2 1.054 .053 19.978 .000 .856

활력감3 1.010 .057 17.649 .000 .798

활력감4 1.140 .056 20.483 .000 .867

활력감5 1.061 .053 20.147 .000 .860

학습감

학습감1 1.000 - - - .760

.628 .922

학습감2 1.042 .078 13.359 .000 .748

학습감3 .875 .068 12.835 .000 .722

학습감4 1.069 .074 14.414 .000 .799

학습감5 .953 .070 13.525 .000 .756

학습감6 .892 .065 13.725 .000 .766

학습감7 .952 .068 14.000 .000 .779

경력

개발

경력1 1.000 - - - .778

.719 .911
경력2 1.090 .074 14.736 .000 .804

경력3 1.102 .069 16.011 .000 .865

경력4 1.087 .070 15.623 .000 .845

표 1. 확인적 요인분석 결과

Table 1. Confirmatory Factor Analysis

구분 평균
표준

편차

긍정적

존중
호혜성 활력감 학습감 경력개발

긍정적 존중 4.2 .81 .332 .198 .175 .161

호혜성 4.1 .85 .577 .181 .237 .191

활력감 3.7 .93 .445 .425 .321 .154

학습감 4.1 .73 .418 .487 .566 .265

경력개발 4.1 .79 .401 .437 .392 .514

N=305, 모든 상관관계는 p<.001, 대각선 위쪽은 구성개념 간  

상관계수의 제곱

표 2. 상관관계분석 결과

Table 2. Correlation Analysis

가설 경로
표준화 

회귀계수

비표준화 

회귀계수
S.E. C.R. 가설

1
관계성 

번영감
.763 .736 .092 7.994 채택

2
번영감 

경력개발
.483 .519 .141 3.691 채택

3
관계성 

경력개발
.204 .211 .131 1.605 기각

표 3. 가설검증 결과

Table 3. Hypotheses Testing Results

3.4 
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