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ABSTRACT

As training able and talented individuals and enhancing the recruitment rate of the college graduates
have increasingly become an important factor in the era of limitless competition, the development and
dissemination of National Competency Standards (NCS) has been actively pushing by the government.
The purpose of the study was to understand the effectiveness of the NCS recruitment system by the
comparison of traditional recruitment system. A survey was conducted with 202 valid office workers
who worked in public and private companies hired from either traditional (97 participants) or the NCS
(105 participants) recruitment systems. To address the research questions, the differences of major-related
variables (major-job similarity and job usefulness) and job-related variables (job fit, organization fit, job
satisfaction) were asked among the participants to figure out the research questions. As a result, there
were significant differences in the major-job similarity, job usefulness, job fit, and job satisfaction.
However, organization fit did not show statistical differences. The results implied the NCS-based
recruitment system helped recruit appropriate human resources and the system focused mainly on the
individual aspect, not organization one. Since, the NCS has not cumulated sufficient data for the
effectiveness of the system, it is required to collect sufficient cases and experiences for better practice.
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Table 1. Research participants

L

vl

~| & -
Sla|c|a|g s
jang
=
oo
Sldle|s|els
Z
%379524
\./)%5.4.0.50.3.
ﬂ)m723141
Z
&
wldlels|s|alsle
~
Sl I = - = Y
Jul3] Q| & | F | @
Jl
T 5 T R
S o) WO T W
%Nlnmjﬂﬁ
W) ol m.L &l _,ﬂ_\._ BN
Emﬁ?e_e o
Bl T Y
o ST«
R~ N
™ I ST m
Moo o X
=K o] or 2 o “_.Mo
g ®AE o o
TR |
Qﬁmﬂmﬂ%wro
R ™Iy
QAWOMELXIEAMM
B ® o ol o
H_éll\_ 1ml‘D|1_.umO ..WH—
L,u H%#ﬁ@ =0
H = % i oo
® m B oA o e
= _ N 5% O B!
6N bt 3T 14
o ® " O AN M -

3.1 AFdA

- 587 -



Likert 53 =2 FAEAT

Journal of Knowledge Information Technology and Systems(JKITS), Vol. 11, No. 6, pp. 583~596, December 2016

32 7=

ook T T S o T op Y -
—_ = > o — 0]
w_w_oﬂmﬂw.% R RO 8 | % |B] 2= S
of W T T E Ik NN N =8 | N
.&Lulm_]r%w N B & oo %w o
° T oY X o or W K
P ET 5 Ty 0K IR
O W $ 9] — ® o3 o3
 © o o) O z
o th T o =W w = > B
o T M oo R N P o N..u_v_ ™E
: ,EﬁeﬂLJl .|.W oﬂlq._. ™= o | A = ~
mﬂo_JIZmU £ o B o .—H\Vl] m.o,.m %8 S 3
%%Mﬂﬂ.i [ o o W B ﬂ,_.m.,_ Hm i -
up o R EE |
]7.AIM$\%_I\D_.DMn_V ..._A|~l ,.WM,DJUTVA' .wlA_l.._ ,&d% N — o
T TS T RE N o Te M|z 3| 8
. A ~ . o < CI oo mE | N
e e o msﬂ B oo o > MR T N Ho * 3
moow T el S T ,owX MmO
JI T oy Moné Z. %PNU,W.L it AL o E_m "
Ayl v g ™ m = T T N M o B | RM
ForRow T em g B W D I
en % o W M PR — Z T Ho oo - 2 T
o PR B N KX < < RS e -+ X
KoL % g @ o TR AR R BT o m Ao T ) h ORC U R TN e o
¥ w8 (N~ = RToRe S o] K W oF K T I BN
Momo=r 2 8 Taar PR " w oot M oex P ook
R w5 6@ K- N ™ T X g omn gy Oy o0 E
LB axall RepeE N ax oy Wt N
F Go wr [ou_/m:_],% B 6@..\ 0 o ™ g o
- 8 2 - HRE o T H L ROEKOR gy - oy I
= — . %0 B 9O A= —_ Mo 5 o __ o) ok zm ® ™~ N —~ FQH =S
%ﬁ%avbaamem_%W@%mﬂmﬂu@%mﬁmmﬂ%m«i“%7%40
T 2w ! m R 7om = o — o ! R
L I Al e B T T . - N R o
ah M o= N T Fe e " oAk o B oo oy T o =
mE e Emw oL gErRaf eyt MW TE
=T s 9o 20— T & = NV on ) o= o F U
@H%MM&%M&@%H%MEWZﬂ%ﬁﬂ%@m%yﬂ%ﬂzL_L
o %HRQIL_‘_HL%]__/IWTWMMWH@MMWWUW“ Eowwmwﬁaptmﬂwg%
R B SECH M NI PR, R B ST S
7 M= L ®opo ol mo B ome oo 4w bk - A B F = o M o
U S - U R A N o S N O
po= a- X o ST R s R o - e
FHFE SN ER R X WML REFRIT . EwH L T o B
B 58  Frw Somwop Mo | gt o oo WS N 5
TS EITIEHAT W amm ™ o cgeowm B LW
Wop- 8 © 2 85 o o = o 2 ™ N . S o
NS W E = Mo oF &w W& T o 2 IR Ao o3 2w O

- 588 -



Journal of Knowledge Information Technology and Systems(JKITS), Vol. 11, No. 6, pp. 583~596, December 2016

7123 &2l NCSAH-&2)
FEHeded ARz A
MANOVARA & AAjasich o]
AZE (F DI 2o

ooz (%

Al Aolo] A
rggsd o
of tg 71457

DE HF Aol FAHO

FolRA ol 0@ MANOVA #4

Aol

X 4 A e AF3AAwl o 44 A3
Table 4. Multivariate tests results for major-related variables
Wilkse 714 QX
5 9 E (=] t >
P g AFE | AHE

A& A ) 1

. .95 .98 .00 99.00 .008
" 01 F: Fg, pr 95)

Ao 2 AdFFARAY OHF HAF
A3 Wiks o= 952 p=008F FFF 019
A frelolg gol7k g AoE EAFY,

npA o 2 A& wE HFydEwdd A
FTARYAE, AF-AREEE 2474 Aolg &
Ast7] 98] MANOVAE 53 axd3& AAs
A3, A <E 59 2

%5 A&HT o THdEW a4 E 43

Table 5. Effect test results for major-related variables
22

59 % Al I B

df F of
as | ows |69 AR o
A&

HE-2 5 i
9.30 9.30 |8.39.004 .04
A= 202
-8
A
HE-A 5 i
8.36 8.36 | 7.86 | .006 .04
g38= 202
p<.01

7 R4E%, AF-APANE, HT-ARLE
57} 247t p=004, p=0060.8 BF §o)%Z 0l
A fold @ Aoz vehg

ATARE FA, AF-AT QA= HF-HT
4% BT FANOE fouE Ao|B BYO
o, B2el Aols Fa NCST B4F ALAEI}
A3 AR 99 AL, AL AT
ggated 12 ASAE va drHoz 3
47 79 g doe AL HaAsdy

3 AR 4
ol th B} EFEAE F 603 £
% 6. A& e AFAdd 71E5A
Table 6. Descriptive statistics for job-related variables
7182 < NCSA| 827421
TE
M SD M SD
A%
A gA 3.26 75 3.67 .68
z7
A gA 3.62 .59 3.79 .64
ARNET 3.61 7 3.88 .69

geog (F e HFY o7 EAHO
FoletA o tjg MANOVA £4 Asto|t},

- 589 -




Journal of Knowledge Information Technology and Systems(JKITS), Vol. 11, No. 6, pp. 583~596, December 2016

7. 44400 e ARgaud o 44 23
Table 7. Multivariate tests results for job-related variables

_ Wilks <] b= | exA)

lana| "] o= | a= | P

As | . X

. . 6.5 3.00 98.00 | .000
7 pc001

A&l wE AFaducle oy AS
A3 Wiks gt 912 p=000% Fof4F 001

AT FAHOE Feud Aol Afer, )
THAHE SAHLE folu@ Aol7t
BT fom @ Aolzh Qi 79l

U
ARAGAH ATREEY HE AlE F

=z
o
(@]

i
]
ofo
e
i
ofo
Y
b
)
i
-
i
4
O:(x}{:':
_0|L
rlr
=
3o
2

A #nE o7} e Aoz $AHY B A7Ase) AYE 20¢ 943 @ 7)ol
sATeR e me Aradudd /1 FAs JE dAdPAs wTzs duis
A-ARAFY, AY-2AAH, ARVEE 47 Ak AEAEAAEDA 225 NCSH$9
o] Aol& g<latr] Hal MANOVAE &3 &34 AbEE AR 2Q1o] QIEFol Fosigitt o] wWE
Z(effect-tesh) A A8t Q 1, A= <F 89 2o ATEAGH Bx= (F P9 2ot
¥ 8 A&l g ArRHNd aRAF A X 9 UHF FAWS
Table 8. Effect test results for job-related variables Table 9. Interview participants
=g | 24 | A W TE e | "l gw | ge | gree | A9
I A N B | F p | olg g
He | W1 | 79 A Az
=]
NCS
A ) w400 | JIAEDEA | AV
A&
ZJ]E_ ey
Aga 8.84 | 1/202 | 8.84 | 17.29 |.000 .08 NCS Cow R
B ) S 300 | JIAEFE | BYIY
A&
s | = c | T o | sou | amran | o
A | Ba 1.42 | 1/202 | 1.42 | 3.74 .055 .02 e AAN3 8
71E
D 3 | 30 AAE D714
EAR=E *k 2 &
N 3.83 | 1/202 | 3.83 | 7.26 |.008 .04

AA ATFARE AT, THEHH I Fo AT
Ao #dg @S FHsa, NCS 2 A8A =
= A



skt

Journal of Knowledge Information Technology and Systems(JKITS), Vol. 11, No. 6, pp. 583~596, December 2016
5]

o] f 1L, AAHtranscription)#4-& AX B4

wE ) XK Re oo & ode W X M ook R B W T ORT do ® W o@m T W R WM
o N N KR gy B8 T o B g, 3T TR g, B E
— — O e -
T P T i i r s e S gt Py BRE
Fo Ak B s 5 <n y ] m BT
o W o o = Mo = e B G ol e ol o A L B BTN o ey
g 1 o B% = o M e B W aaom B DM o 2
4 o
—_ X ,W o .mw fod o o) mw L_L —_ O h [N ,_.ﬁo > el @M,l ro = o sy o O#E =
I O N i S Gl B S S e S B
s Q.NLO#ODT &oﬂ M = Moﬁ.LﬂA_l _mamwdﬂo“_oﬁmﬂ71roz\_n
== = O o T ooy HOR OB Sy A, HOEOE o o o X ® B N B oE
op SR n NS wE QO TR X e
= o 9 [y ~K ol - N s —~ oy
= = = S = N -4 © B Lo P e B oo P
< " #o op ® B o Z R X oo fR N VR < S S
_— =e] — = ) = BN oF od ot
.&IM._I_ZE_ = ‘I,”;oomLOLC;Eﬂw_uﬁH,m.J:HINM],ﬂI_O}SO 1_.N|L.00L‘|;o
™ = - BooE W i F oo L o x =K O e X < o
B o B o M SRR i~ S I SN < SR I T e rl =
I TS T A T T ST I
fz B = M ook H T %m__%wwﬂ._xmfgma%x,uTo_iﬂA_,oTc_LwﬁmauTM
- ~ — o — T oy sl X oo\ g
FEmo ¥ oy g HEM%@_QMAAE%Mﬂ@umogﬁﬂraE%ﬂxmn
Mo B ol N PR H M w L, T F | w =2 ®E Ty "
g PEED F BEVsTIgR dx P _wa PRSI E
DLETBEENRE K O TRETTY e R oA sgER A IR gk
AT e ErRTmAMR By 0 AR B
1 ~ $ o X o~ X C,.# E.ﬁu ‘ery 53 EW N o E.I ol EW OME O q S % ol X L_\_
CECSEI S ~ R ooOF K o T MR W TR o oo BWZ w T W
%&o#amﬂﬁ%wiﬁ%maﬂﬂnaaﬁEﬁam_Eﬂ_ﬂ. O - -
W Z oo n W o) . R a pl J - or
e TR T I T S S o S T =
Nﬂmw Jv:_elw Moﬂ:;ﬂoiﬂrmmﬁdu&ooi m%‘_ W Nﬂd.ﬂﬂ_zﬁo_ﬂeud
I - S R T oo BB gy o= KOS = ) = % <
&) ﬁ%ﬂrm@@ﬂ%ﬂﬂ%@ﬁo%%}MML%%% Tk AmﬂwﬂC7%ﬂAo_a
W R f P pn wl Zetrodhrc=srd © B oXLaznd
il Woge o A ® mam:__rNumx G L — T g WO B o o
T T R I i S I e R e
iy — X N X B T do o) N oo My om N WK — N " — X =T o
N ™ w o o) N o -
— N, = ° o g = = To ) wn NS < 0 o) o4 o o JJ A
0 oammeumegmrﬁnT@._a.W_ﬂa S T2 oy ir gl n_mmoﬂ_/: moumeOT
- Ww]}L_LQHTMNﬁqu%%W&MB‘ﬂuWM] B ) B oe RS s
] X oo 5y g o B S TR e ) R ™ L on o=
.w. ‘_Ir,ﬂﬂoc E_rioLLUT‘LINIVﬂN zgoAZ_: IOE ._Iuyu W N __01_91.@!]
B BepxeE  wgl 20T w X E L8 G T
H EazhpFEo TE BEZraplis ® TEZahgesc
— -~ TO J 5 ; —] N - _—
AR R S I I - B SR R
o 5 s S gs ompi E e w5 W s W
® O ERYE TR T ESdmmad s g mEAHTET e
. N oy — —_ = = .
I o T o it S L Sl T
N "B oo B R Ho RN K X ! o N o o~ RT T %o w w om oy B
< MR = s X o o< oMo o i Ao < M S0 ke W ORT OB R

- 591 -

ofld Aoz Hol NCSE

=
=

Aol

=

Q)

of thgk A7t



Journal of Knowledge Information Technology and Systems(JKITS), Vol. 11, No. 6, pp. 583~596, December 2016

olJ
P

oA <l

o

2 gt AFH o= NCS/|uh A LA
s}

MASHAA

L
L

L

[])

‘NCS A8& &Faf 7l

=

- AArERA B 94 NCS

d & QA HE= o id tiete] Bas
AH o et

=]
4

Bl

NCSAH €A

k)

o

El

29 #4o] 715

kel
= U

ofy
il

o Eot4 Hth f

44 ZHA NCSA &A=

7]

=

=

NCS

L

L

dTe AT AsA AdEL 9

2
=2

Ay EA

3
pi

o|
HL

}

=0

=
=

=9

Holx| o

=2

=

2ol

}

9]
v

o7

NCSA| &4 =7}

i

L

I Atole] BAHOR

k. o

o}

B2

o

of i Aol&A < AN

=

=

o a7 A

Fet ol
sl

S

o7

Ho

aA &

d@de 7HA

L

Fa2 NCSA| €A =7}

o Bt} ¢

A" A3 dAFEAA
x4 M9 53k Sl thsjM 74

9

A= &7

[e)

h=]

)

[e}
X

2 OEAL

¢

A

=l ok B A4 NCS A

20-30f 27k F
Ao dutstel] Aok

[¢)

T

L
i

‘_1_._

o
o

3} A

T AT wet

A g% NCSAH-&AI=7F 7HQ

oy

g]

I

)

7A )
Mo

o

ze)

o

T

r

Tl
I~
o4
ol
Jo
oF

o

go} 8

=
=

o2 Bty 3]l NCSH

LA

1

£

bl R

- =
“

NCSHEAEE 7129 ALAE vlmate]

Gtk ZRl4 1 99
Aol seitt

rvee)

Aol

Y

ol

o))
Ny

on

oF
o

oW

o)
1

=

ajo

AR, NCS QAtEEaste] QIERE F3) NCS

PR ET
- 592 -

Y

474

AR, NCSAGAEE Fal AAE



Journal of Knowledge Information Technology and Systems(JKITS), Vol. 11, No. 6, pp. 583~596, December 2016

™, Iy X
o2 o M,
=‘?= ol ol
-~ oo ¢ 5
(ol oo -
—\1 e oo f
rErEJngémgi
o o= W o o
o N2 o
o 1w 4 A = [ o
o g o o O o F
— (o 1z
;g;iFm[oé-él_}mfo
= Eri-gﬁikﬂ
ngJ‘EPﬁfﬁﬂE
Azioﬂ
o i S
b &2 e
-

miku:nxli

(=

do
ok
C
AP
2 2 (o et
=)
v
QL
>

zl‘:’_»]-i'ﬂ/\]*dh} !
TE 3 ofgzo l
AElojofstr NCSE &
Bt ¢ e A 71%94 ol 27
SR/, gAs A &3 A
2 GAEA %o} ol TET
Aol 74 A% A
A B m=S A% @ 443
o

ol
——
B

ofs
ol
N

o

r

ot

o

o

o o

2
oo
i
roe
iy
lo
18
Lo o = ol
ox -d

4 ofd
Q0
=,
il

o et

-3
2
i)
ol
oft
ol
N
Jint

o

o T2

o I

M 12 <
>

o e g
[
)
9'15

ko rlr rlo

wL ok >\L o
=2
lo
k)

re

-

b

ox!

it o

'Q 2
d
of\
ko
P,L
d
fil
L
=2
)
e
)
Lo

wﬂ NCS ALAEE QA
ASAER QAT 499 1
e WA o e
g8 & gsit. A, 2
NCS AEAEY HFS BT
4T} webA 71%el A NCSE 7)o,
AS7h A a5 49 B
AHE AgeA aTes AR
B3 £ NS L7

i
o
ro,
il
o
~

>
ot
By
PL
S

e o
o M o gy
ot A_E _1:10
o, A U
T &
S
I e okl
N dle

o mn ot
N

o

N
e oo rff 2 e wE N

Hﬂr
12 o
ot ¢

)
u
N
Y
flo

AR B AFe 7EHEAE M &
AME Hstal, NCSZIRHA&AI =7 ©es] a1
e Ass #dste Zlo] ozt Bt A4
A BHHG MAE T g AR Yo
A YGAAHQ Aol opd AANA RS IR
g AL A=EN ZFs7] Y3 2ATFE
A9 9o zZteth FoE oy WIS
AAA 2 HAAIZ] 8] NCS7| ¥kl 8- =of

Acknowledgements

This article is a revised version of the

master’s thesis of the first author.

References

[1] G-T. Oh,

Application cases of private sector based on

D-K. Kim, and Y-H. Park,

job needs capacity of the NCS, Seoul

Korea Research Institute for Vocational
Education & Training, 2013.

[2] J-H.  Yu,
NewsRead.edy?SCD=JG11&newsid=01 2595
26605957720&DCD=A00701&O0utLnkChk=Y,

Jul. 2015.

http://www.edaily.co.kr/news/

3] Human Resources Development Service of
Korea, https://www.ncs.go.kr/ncs/page.do?sk=
P1A4 PG09 001, Aug. 2015.

141 J-H. Koh, and S-J. Choi, Competency units
for national competency standards

development of welding technology, Journal of

The Korean Welding & Joining Society, Vol.

30, No. 2, pp. 5-10, 2012.



Journal of Knowledge Information Technology and Systems(JKITS), Vol. 11, No. 6, pp. 583~596, December 2016

51 J-S. Kim, Major issues and challenges of
recruitment based on the NCS, The HRD
Review, Vol. 18, No. 5, 2015.

[6] NCS Recruitment TEST Research, Public
enterprise employment strategy based on the
NCS, Seoul : Cmass, 2015.

[7] S-H. Cha, and H-J. Chu, The effect of
education and skill mismatch on wage, job
satisfaction, and intention to leave, The
Journal of Economics and Fiance Education,
Vol. 19, No. 3, pp. 177-215, 2010.

8] S-W. Gu, and B-J. Kim, Analysis on
characteristic variables affecting job match of
college students, The Journal of Economics
and Finance of Education, Vol. 24, No. 3,
pp. 187-210, 2015.

[91 M-H. Yang, M-J. Park, and H-J. Kim, The
effects of congruence, score elevation & types
of interest on college students’ career
maturity and satisfaction with major, The
Journal of Vocational Education Research,
Vol. 29, No. 2, pp. 137-156, 2010.

[10] M-H. Wolbers, Job mismatches and their

labour-market effects among schooldeavers in
Europe, European Sociological Review, Vol.
19, No. 3, pp. 249-266, 2003.

[11] C-Y. Lim, The determinants of major-job
mismatches and major-job matching
effectiveness on relations between tenure and
wage, Quarterly Journal of Labor Policy, Vol.
8, No. 1, pp. 95-123, 2008.

[12] J. Robst, Education and job match: The
relatedness of college major and work,
Economics of Education Review, Vol. 26,
No. 4, pp. 397-407, 2007.

[13] S-U. Oh, and S-G. Lee, The effects on the
degree of job fit and first job satisfaction by

the college students’ job value type, The

Journal of Career Educational Research, Vol.
22, No. 2, pp. 1-19, 2009.

[14] T-S. Kim, Effect of person-environment(job,

organization) fit on job satisfaction and

customer orientation : Mainly on KTX train
attendants, Academy of Customer Satisfaction
Management, Vol. 16, No. 3, pp. 87-104,
2014.

[15] J-A. Drexler, and M. K. Lindell, Training/job
fit and worker satisfaction, Human Relations,
Vol. 34 No. 10, pp. 907-915, 1981.

[16] I-S. Lee, J-H. Baek, and M-K. Jeon, The
effect  of  person-environment  fit  on
organizational effectiveness, Korea Journal of
Business Administration, Vol. 23, No. 4,
pp.1951-1967, 2010.

[17] S-H. Park, Research of person-environment fit

effect on organizational effectiveness : focus
on mediated effect of perceived organizational
support, Master’s Thesis, Korea University,
2012.

[18] D-H. Kang, and M-K. Kim, 4 study on the
effects of the person-environment fit of hotel
employees’ on job satisfaction and customer
orientation, Korea Jounal of Tourism and
Hospitality Research, Vol. 26, No. 3, pp.
345-360, 2012.

[19] W-S. Choi, Effects of job characteristics on

career commitment and employees’ attitude in
hotel employees - on the moderating effect of
the employment type -, Journal of Tourism
and Leisure Research, Vol. 17, No. 3, pp.
77-95, 2005.

[20] B-I. Choi, and C-H. Jang, and S-K. Kwun,
The effects of person-organization fit and
person-job fit on organizational effectiveness,
The Journal of Organization and Human

Resources management, Vol. 35, No. 1, pp.

- 594 -



Journal of Knowledge Information Technology and Systems(JKITS), Vol. 11, No. 6, pp. 583~596, December 2016

199-232, 2011.

[21] I-R.  Edwards, and A-I.  Shipp, The
relationship between person-environment fit
and outcomes: An integrative,  Perspectives
on organizational fit, pp. 209, 2007.

[22] D-M. Cable, and J-R. Edwards,
Complementary and supplementary fit: a
theoretical and empirical integration, Journal
of applied psychology, Vol. 89, No. 5, pp.
822, 2004.

[23] A-L. Kiristof-Brown, R-D. Zimmerman, and
E-C. Johnson, Consequences of individuals'fit
at work: A metaunalysis of personJjob,
person-organization, person-group, and pers—
supervisor fit, Personnel psychology, Vol. 58,
No. 2, pp. 281-342, 2005.

[24] P-D. Mun, and J-H. Lee, The effects of wage
level on life satisfaction in wage earners
women with disabilities : Verification for the

mediating effect of job satisfaction and

moderating effect of job-fit, Journal of
vocational rehabilitation, Vol. 25, No. 1, pp.

59-83, 2015.

E-A. Locke, The nature and causes of job

Dunnette(Ed.),

Handbook of industrial and organizational

[25

satisfaction. In M. D.

psychology, Chicago, IL: Rand McNally, pp.
1297-1349, 1976.

[26] Y-W. Seo, The study on the influence of
hospitality industry employee's performance
on job satisfaction, organizational commitment
and turnover intention - focusing on the
moderating effects of career stages, Doctoral
Dissertation, Kyunghee University, 2008.

271 S-W. Kim, and H-J. Yoo, Behavioral
determinants of job satisfaction and turnover

intention: A GLM and GEE estimation of

national sample data in Korea, Korean

Journal of Sociology, Vol. 36, No. 1, pp.
51-81, 2002.
[28

Ministry of Employment and Labor, Korea
Information Service,
http://survey.keis.or.kr/USBBSGOOON.do?mnuc
d=QstShtl, May. 2015.

D-F. Caldwell, and C-A. O'Reilly, Measuring

person-job  fit with a profile-comparison

Employment

[29

process, Journal of Applied Psychology, Vol.

75, No. 6, pp. 648-657, 1990.
[30] K-J. Lauver, and A.
between

Kristof-Brown,

Distinguishing employees’
perceptions  of personjob and person—
organization  fit, Journal of  Vocational
Behavior, Vol. 59, No. 3, pp. 454-470, 2001.

[31] H-R. Lee, Y-J. Yang, and H-M. Choi, The
mediating effect of hotel employees’ perceived
organizational support on the relationship
between person-environment fit and proactive
behavior, The Journal of Tourism, Vol. 34,
No. 7, pp. 85-110, 2010.

[32] G-T. Chao, A-M. O'Leary-Kelly, S. Wolf,
H-J. Klein, and P-D. Gardner, Organizational
socialization: Its content and consequences,
Journal of Applied psychology, Vol. 79, No.
5, pp. 730-743, 1994.

[33] A-H. Brayfield, and H-F. Rothe, An index of
job  satisfaction, Journal of  applied
psychology, Vol. 35, No. 5, pp. 307, 1951.

[34] N. Enkhtuya, The effects of person-job and
person-organization fit on job satisfaction,
organizational commitment and organizational
citizenship behavior, Master’s Thesis, Soongsil

University, 2014.

- 595 -



Journal of Knowledge Information Technology and Systems(JKITS), Vol. 11, No. 6, pp. 583~596, December 2016

712 2 NCSA&A=S HF-HFAA
#d WA AolBA - o]FA ARAL
THeE

o)z, 97
Aot @535

2 o

2
g3

TE NCSHEAERY EQJo R ¢
4 NEASAES MDE T HUs)
dal WAL A7 FAE A3 B
NCSHE B 1EASAEE AR A% 2020]
Hefie. £ 978 5 A3 Ay
AT, AFT-ARREE) 2 AREY 3

do rr
*—Lr&

=,

A, 2444, AFUED)H g
o AolE FRIFAT. EF F ALAE
Zpote] QE|HE B A fid A5
Gtk 1 A3 NCSHEAZZE YA FAQle] 7]&
AEATZ YA ARl vg] ARIA =, 258

£, ARAPY, ARUEE FYo

At AT 2I}E T
AAA G o A=
glstglon, AlA A ol
2AADAM ] A ste] th HES] FoAe &
datgint. drAsdl AT AdeEA Hop AA A
ol AeHTE FYP3t, NCSHF7| &9 s whg

)
Ho
fo
=
e
N
)

oL

X
oo T

o
fu
e
—_ rlo
4
riN

i)
o ¥o o
rir

So-Ye Lee received the
bachelor’s degree in the
Department of Information
and Communication
Engineering from  Sejong
University in  2014. She

received master’s degree of  Educational

Technology at Konkuk University in the Fall

2016. Her current research interests include

- 596 -

HRD, curriculum, and Smart Learning. She is

a regular member of the KKITS.

E-mail address: soyedld@naver.com

Keol Lim received his
doctoral  degree in  the
department of Mathematics,
Science, and Technology at
Teachers College, Columbia
University. He is currently an
associate professor at Konkuk
University. His research interests include
advanced technology in education and the digital
divide issue. He is a regular member of the
KKITS.

E-mail address: gklim01@konkuk.ac.kr





