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ABSTRACT

Social demands have increased to seek the talented people who can actively adapt to the changes in
labor market as the competency-based training for individual employees has been highlighted recently in
the vocational training field. The ability to actively cope with changes in the labor market means that it
is very fast to acquire new technologies and knowledge and the extent to which it adapts flexibly is
very high. Also, in the case of duties requiring expertise in this task, it is not easy to deal actively
with changes in vocational abilities, so ability custom education is further necessary. Especially, IT
infrastructure, information processing abilities and strategies are considered as the companies' main
competitiveness. In the IT field, it is the basic industry of the current technological innovation and it is
the lead industry, so there is a great need for the quantitative accumulation and the need for qualitative
development of the capacity necessary for specific duties. Accordingly, the necessity is stressed of online
vocational training program focused on job-related competencies as well as the competency-based IT
training program. As a result of competency diagnosis for IT-related common competencies, this study
suggests ways and means to develop the competency-based and personalized vocational training program
on IT-related common competencies to solve the current problems on online vocational training and
improve the educational effectiveness.
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Figure 1. Central and Surface Competencies
source:  Spencer & Spencer(1993), 11p.
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