20224 62 pr=AZEQOAYE/ISE ==X H18d M1z

=
[

& 2022-1-8  http://dx.doi.org/10.29056/isav.2022.06.08

AEA5 7I9k sk 2 o] tigh A zpo] 24

Al A et

Gender Differences on Al-based Job Interviews among
University Students

Namin Shin*, Jungkyu Han#xt

(@] (<13

AFA% A1 7199 AGHPIAE 2 WEE AAGE & Qe ATAS AW Wgel dstel )
S50l offl HES Mn YA FAA L8l RAH 200w o) H4T 4 Ut L s
T RQRAS B 1 a9RS seladth Ea AL A% WHE Seld 404 AR50l we Htus
o Q14 Akt A Aolsh YEAE A,

A A3k, AIZIR AY AP B WSSl BEs W, FAY, RIFY A A9lagion
A D AL I, R B d98clon Ty Aow vehink o ke ael
ojshunt EAH 2<lolx feldA we A4S nyin. add A% 57 sked Aso] A Fad
S $HR TR UTYOIND, HRY, V6H Y, PRRE, el AT YRl A
2 0 9% olalt ge4 BAG AR FAE Al AT FER Asisn i FEelA ¥
% ojshgo] EAHOR felsh A ekt

Abstract

Artificial intelligence technology has brought about major changes in the hiring process of companies.
In this study, questions were developed to measure the attitudes of college students toward Al-based
interviews. In addition, we investigated the perceptions of college students on ethical issues surrounding
Al job interviews and analyzed whether there were gender differences.

The results of the study showed that college students’ attitudes toward Al-based job interviews were
composed of 'comfort’, 'fair’ and 'convenience’ as well as 'distrust’, 'discomfort’, and ’'anxiety’. Among
them, male students showed significantly higher scores in the ‘discomfort’ than female students. Regarding
the ethical issues, ‘Accountability’ was answered as the most important one, followed by ‘Transparency’,
‘Technical stability’, ‘Privacy protection’ and ‘Non-discrimination’ in that order. In recognition of the
importance of ethical issues, female students showed statistically significantly higher scores in all other
items except for ‘non-discrimination’.
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Table 2. Factor analysis of negative attitude

towards Al-based job interview
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