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<Table 1> Demographic Characteristics and Differences in Ethical Confidence by General Character-

istics (n=219)
o . n (%) or Perceived ethical confidence
Characteristics Categories
M+SD M+SD torF (p) Scheffé
Gender Female 211 (96.3) 3.29+0.52
1.545 (.124)
Male 8 (3.7) 3.5840.55
Marital status Unmarried 179 (81.7) 3.2640.51
) -2.537 (.012)
Married 40 (18.3) 3.49+0.52
Age (years) 27.8245.00
<252 89 (40.6) 3.1940.51 q
>a*
26-30P 93 (42.5) 3.30+0.50 7.518 (<.001) dob
> k
31-35€ 19 8.7) 3.37+0.30
>36d 18 (8.2) 3.8410.54
Education level 3 years? 101 (46.1) 3.27+0.44
c>a*
BachelorP 116 (53.0) 3.3140.52 5.750 (.004) b
c>b*
Master® 2(0.9) 4.50+0.71
Clinical career 4.97+4.42
(years) <22 61 (27.9) 3.2240.55 d
>a*
2-5b 81 (37.0) 3.2340.47 5.073 (.002) d>b
> *k
6-10¢ 54 (24.7) 3.37+0.48
>11d 23 (10.5) 3.65+0.58
Work Unit Medical/Surgical 85 (38.8) 3.22+0.48
ER or OR 31 (14.2) 3.44+0.46
ICU 51 (23.3) 3.35+0.52 1.304 (.270)
OG or Pediatry 25 (11.4) 3.28+0.59
Others 27 (12.3) 3.2340.61
Ethics-education  Yes 67 (30.6) 3.48+0.57
. -3.223 (.001)
experiences No 152 (69.4) 3.2340.48

ER : Emergency room, OR : Operation room, ICU : Intensive care unit, OG : Obstetrics & Gynecology.

AAAP 3.21, FAH Wbl e e 320,
FRYRH A £ 2 319, ‘@e)y
SAN EUE AW 313, A4 50| gk
B2} 2’7} 3.092 714+ ettt <Table 2>.
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<Table 2> Mean Scores for Ethical Leadership & Ethical Confidence (n=219)

Variables  Category (total number of items) M+SD

Ethical leadership (31) 3.4240.51
People orientation (217+54]) (7) 3.23+0.69
Task responsibility (A £ 434 4) (3) 3.53+0.79
Relationship fairness (#4154 4) (3) 3.93+0.86
Power sharing (323) (4 3.2140.54
Concern for sustainability (74 9] Z&5A17HsA) (3) 3.50+0.62
Ethical guidance (&2 A3) (7) 3.35+0.63
Integrity (82 A4A) (4) 3.50+0.66

Perceived ethical confidence (10) 3.3140.52
Recognize genuine ethical problem 3.3840.65
Reach sound decision when facing problem in clinical ethics 3.1310.76
Give reasons for your decision 3.2140.71
Determine consent is truly informed 3.79+0.69
Understand and manage ethical aspects of cost containment 3.19+0/73
Know how to proceed when patient is incompetent 3.09+0.84
Understand and manage ethical aspects of care at end of life 3.3240.75
Understand and manage ethical aspects of financial incentives 3.2040.75
Understand and manage ethical aspects of reproductive health 3.4340.73

g, eelmgols o Rech & 7] Eo) vjEuck
(t=-2.537, p=.012), 36A]| o|A}o] 254 o|3}<}
26-30A| Bt} (F=7.518, p<.001), A A}3}t9]o]
Aol AEstAet SPALETH(F=5.750, p=.004),
119 o4 ZRAEA7E 29 v]uks} 2.5 4
YA E T (F=5.073, p=.002), 22 a&o|+A}
7F mloj A ek (1=-3.223, p=.001) &2 ¢
AARAANZ] FAM O fASHA B4k
<Table 1>.

4. tsE|xie| 22X 2|t ZisAle] 22X 9|

AZER GO o2

YA QA B eRe g2l o

80

94 77 el T kel fald oA
AZ A T2 T A E Pearson’s correlation
coefficients2 43¢ A3} &84 et &
28 O AFARAAZH(r=0,29, p<.001)-& Al%H
A7 Qeleh e 224 2G4l 7 3]
99 5 924 NARANAT A 4
A7 Y= ¥9L A7tEA (r=0,28, p<.001),
AYTH =017, p=012), 373 %5
7He A (r=0,18, p=.008), &2 A 3 (r=0,35,
p<.001), &34 AAA (r=0,25, p<.001)°] %}
T, AR ZRA (r=0,06, p=.353) #7
37474 (r=0,05, p=.454) & @A 7 YL
<Table 3>.
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<Table 3> Correlations among Subscales of Ethical Leadership & Perceived Ethical Confidence

(n=219)
Ethical Subscales of Ethical leadership
Variables leadership L1 L2 L3 L4 L5 L6 L7
r (p) 1 (p) r(p) r(p) r (p) r (p) r (p) r (p)
Perceived ethical 290 278 .063 .054 .170 .180 .350 254
confidence (<.001) (<.001) (.353) (425) (.012) (.008) (<.001) (<.001)

L1 : People orientation, L2 : Task responsibility fairness, L3 : Relationship fairness, L4 : Power shar-

ing, L5 : Concern for sustainability, L6 : Ethical guidance, L7 : Integrity.

<Table 4> Effects of Nurse Managers’ Ethical Leadership on Perceived Ethical Confidence of Nurses

(n=219)
Dependent Independent
] i B S.E. B t p R2 F (p)
variables variables
Perceived Constant 2.01 17 11.63  <.001
ethical Ethical guidance 31 .38 642  <.001
272 26.72
confidence  Clinical career .04 .34 580 <.001 (<.001)
Ethics education .19 17 2.83 .005
experiences
5. Ztsgt2(xe| 22X 2|CiHo] ZhsAle| 221X 9| ARE R 1005t WS 7 OhE3 A &
AZZRHAIZ0| 0fxl= 2 A7F YA F2He 7H & SF6k] AT AF
A, LAY A, TEAM Y 7H = wE )
LA &2 AR vAle § Aok hEAbe] dubE EAT S AL QA8
FES gdst] Aste] &4 JAEAANG = @AY $87 gy 890E0] 7ts
of Fo Aol & B IRty SAHST 7Y Abe &EF AEA A4l nlAE G
w24 g4 st SHELR s & gt AR SAHSE fost Ao g et
AA AEgAg o83t tFIARA S 3t HFom(F=26.72, p<.001) 32| FAHAYHL
ok AR kA 7Y &2 4 HHAy 3 27.2%%th 7 ALe] $E|F QAMAA AT
8RS 7S oA G FAT® AR 017 o footA FFL vAE 22 F &HXAE
~ 792 80m|to 2 A2 Zho] ZYAYe] & =38, p<.001)9] Aol 71 Zon, 25

91 %] 9] 31 Durbin Watson 72 &84 QA4 g (p=.34, p<.001), &2 A& o] FAH(P=.17,
AT 1.862 20 77HY @10 AT p=.005)202 bt <Table 4>.
9900, BARAL BF 01014, BB
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The Ethical Leadership of Nurse Managers and Their Effects
on the Perceived Ethical Confidence of Nurses

JUNG Min*

Abstract
The purpose of this study was to assess the ethical leadership of nurse managers and to identify their

effects on the perceived ethical confidence of nurses. Participants were 219 nurses drawn from three
general hospitals in South Korea. The data were analyzed using a descriptive analysis, t-test, ANOVA,
Pearson correlation coefficient, and a stepwise multiple regression. The mean scores of seven ethical
leadership factors are as follows: people orientation (3.23+0.69), task responsibility fairness (3.530.79),
relationship fairness (3.93+0.86), power sharing (3.21+0.54), concern for sustainability (3.50+0.62), ethical
guidance (3.3540.63), and integrity (3.50+0.66). The mean score of perceived ethical confidence is 3.31+
0.52. The factors found to influence perceived ethical confidence are ethical guidance (3=.38), clinical ca-
reer (B=.34), ethics education experiences (3=.17), with an explanatory power of 27.2%. The results of
this study indicate that the ethical leadership of nurse managers affects the perceived ethical confidence
of nurses. Thus, improving nurse managers’ ethical leadership and ethics education for nurses would

likely increase their perceived ethical confidence.
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