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Relationship between Nursing Professional Practice and
Clinical Competency in Clinical Nurses

Lee, Jeonma

Department of Nursing, Youngsan University, Yangsan, Korea

Purpose: The aim of this study was to determine the levels of nursing professional practice and clinical competency
and the relationships between them in clinical nurses. Methods: The participants in this study were 303 nurses
working at Y University Hospital. The data were collected between March 1, and March 20, 2015 using the nursing
professional practice measurement developed by Lee (2016) and the clinical competency scale developed by
Jang (2000). The data were analyzed using descriptive statistics, t-test, ANOVA and Pearson's Correlation
Coefficient through the SPSS/WIN 21.0 program. Results: The average ratings of nursing professional practice
and nursing competency were 3.93 and 3.59 points, respectively out of a total of 5. Nursing professional practice
according to age (t=-6.22, p<.001), total clinical career (t=21.42, p<.001), and present ward career (t=22.96,
p<.001) were significantly different. Nursing professional practice and clinical competency showed positive corre-
lation with performance (r=.80, p<.001). Conclusion: The results indicate that the strategies are needed to in-
crease the level of nursing professional practice in order to enhance the clinical competency and quality of nursing
service.

Key Words: Nursing professional practice, Clinical competency
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Table 1. The General and Job related Characteristics of the

Participants (N=303)
Characteristics Categories n (%) or M£SD
Age (year) 26.06+2.95

<25 140 (46.4)
26~30 136 (45.0)
>31 26 (8.6)
Education 3 year 106 (35.1)
college 177 (58.6)
Bachelor 19(6.3)
Master
Total clinical career 45.82+31.91
(month) <24 86 (28.4)
25~47 86 (28.4)
48~71 66 (21.8)
72~95 40 (13.2)
>96 25(8.3)
Present ward career 38.14124.73
(month) <24 95 (31.4)
25~47 87(28.7)
48~71 64 (21.1)
72~95 44 (14.5)
>96 13 (4.3)
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Table 2. The Level of Nursing Professional Practice (N=303)

M=SD Min Max
393+046 196 5.00

Variables n

Total 50

410£050 233  5.00
3941056 133 5.00
3.37£0.65 138  5.00

Nursing professionalism 18
Autonomy 18

Expertise 14
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Table 3. The Level of Clinical Competency (N=303)
Variables n M=SD Min Max
Total 18 3.59£0.57 217 5.00
Scientific 5 3.53+0.63 1.80 5.00
Ethical 2 3.65+0.69 2.00 5.00
Personal 5 3.67£0.62 2.20 5.00
Esthetical 6 3.5610.61 2.00 5.00
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Table 4. Differences of Nursing Professional Practice according to the Characteristics (N=303)
Characteristics Categories M=*SD torF (p) Scheffé
Age (year) <25 3.7610.42 -6.22 (< .001)
>26 4.07£0.44
Education 3 year college 3.90£0.42 -1.08 (.281)
Bachelor 3.9610.46
Total clinical career <24° 3.68+0.44 21.42 (<.001) a<b<cd
(month) 24~47° 3.88+0.37
48~71° 4.07£0.43
>72¢ 4194045
Present ward career <247 3.69£0.44 22.96 (<.001) a<b<cd
(month) 24~47° 3.89+0.36
48~71° 4.10+0.43
>72¢ 4.21+0.44
Table 5. Relationship between Nursing Professional Practice and Clinical Competency (N=303)
Clinical competency Scientific Ethical Personal Esthetical
Variables
r (p) r(p) r (p) r(p) r (p)
Nursing professional practice .79 (<.001) .73 (<.001) .65 (<.001) 76 (<.001) .68 (<.001)
Autonomy .69 (.001) 65 (<.001) 55 (<.001) 68 (.001) 57 (<.001)
Expertise 73 (< .001) 67 (<.001) .60 (.001) 70 (< .001) .63 (.001)
Clinical professionalism 77 (< .001) 71 (<.001) 64 (.001) 69 (.001) 70 (<.001)
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